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The Building and Construction Trades Council of the 
Metropolitan District (MetroBTC) represents 35,000 
working families in the Metropolitan Boston region.  
The building trades unions advance social and economic 
justice by providing family-supporting wages, healthcare 
benefits, and dignified retirement benefits to workers and 
their families in the construction industry.

The Building and Construction Trades Council, an umbrella 
group of 20 local construction unions, in partnership with 
more than 3,300 union contractors, provides the highest 
standards for workers in the construction industry. It is 
through collective bargaining and the Labor-Management 
partnership that workers achieve the highest levels  
of training, safety, and economic security throughout  
their careers.

The Council strives to create a more fair and just 
environment for all workers in the construction industry.

Contents
PROJECT SPOTLIGHT ............................................................ 4 

HARVARD UNIVERSITY 

UNIVERSITY OF MASSACHUSETTS BOSTON 

NORTHEASTERN UNIVERSITY 

BOSTON COLLEGE 

EMERSON COLLEGE 

SUFFOLK UNIVERSITY 

MASSACHUSETTS INSTITUTE OF TECHNOLOGY (MIT) 

SIMMONS UNIVERSITY 

WENTWORTH INSTITUTE OF TECHNOLOGY 

EMMANUEL COLLEGE 

BOSTON UNIVERSITY

MEMBER SPOTLIGHT: FRANCISCO TORRES, 
PIPEFITTERS LOCAL 537 ......................................... 11

METROBTC SUPPORTS COMMUNITY  
              PRESERVATION ACT (CPA) ..................................   12

About Us

Cover Photo: Harvard University's Science and Engineering Complex, 
under construction in Allston

Right: A member of Sheet Metal Workers Local 17 at work inside 
Harvard University’s Science and Engineering complex



Education and 
apprenticeships 
power our region 
 
June in New England means hundreds of thousands of 
students at colleges, universities and union apprenticeship 
programs throughout the area don caps and gowns, shed their 
books, and graduate with experiences, education, training, and 
credentials that will last a lifetime. 
 
The Building Trades Unions of MetroBTC extend our 
congratulations to the graduates who have worked so hard for this 
great achievement, and we congratulate their loved ones, teachers, 
trainers and faculty, who helped them every step of the way. 
 
Like the building trades unions, colleges and universities are 
central to the region’s economy, not only in the highly-educated, 
specially trained workforce that they pump out every year, but in 
their physical footprint.  
 
From Harvard Square to the Fenway and Columbia Point, 
and everywhere in between, these institutions of learning are 
a constant source of work opportunities that help drive our 
regional economy. Just look at the swaths of land currently under 
development at Harvard’s Allston campus, new towers sprouting 
up along Huntington Avenue, and the impressive new facades that 
form the new face of UMass Boston. 
 
Recognition is due to higher education and the industry’s 
commitment to powering the region’s workforce. Local colleges 
and universities should also be commended for their commitment 
to using union labor to build and maintain their impressive 
campuses, ensuring they’re not only get the best quality 
construction in the industry, but also that every worker who works 
on their campuses can rest assured they’ll be treated with dignity, 
and compensated in a way that supports not only  themselves, but 
also their families and communities, creating a virtuous cycle of 
growth on and around these campuses.   
 
As students leave for the summer, the season is just getting started 
for the trades. We will be working on repairs, restorations, and new 
construction while students are away getting a much deserved 
break for the summer. We will be setting out to finish time 
sensitive projects, “summer slammers,” before students come back 
to class and life on campus. 
 
The Building Trades Unions are proud to continue our long and 
successful partnerships with our colleges and universities,  
some profiled in this magazine, and many others throughout 
 our region. 
 
Congratulations to all of new graduates, and good luck in  
your careers!  
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Harvard University
Harvard is creating a campus for the next century, a place where students, faculty, staff, visitors and the community 
alike will learn, live, work, play, and innovate. To do this, Harvard is making critical investments for the future – 
developing more than a million square feet of new academic, research, and administrative facilities; renovating, 
both programmatically and physically, buildings that support Executive Education and other uses; and creating new 
gathering and social spaces for the University and the community.

Today, Harvard’s academic mission continues to evolve, creating new types of campus growth needs. New technologies, 
discoveries, and societal issues require facilities that support innovation and collaboration in new ways and at new 
scales. Harvard continues to address these academic evolutions.

From the Harvard University Institutional Master Plan
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University of Massachusetts Boston 
The master plan is the physical realization of the university’s strategic vision: becoming a model student-centered, 
urban public research university of the 21st century. Reinventing the 1970s campus, the plan calls for new buildings, 
landscapes, circulation corridors, and utilities. The recommendations in the plan serve as a flexible blueprint and 
framework for a campus infrastructure and landscape that reflects UMass Boston’s highest academic ambitions, 
its urban mission, and its commitment to enhancing the student experience and improving connections with its 
neighbors.

Following the development of the plan, the university has implemented a number of transformative projects which 
improved teaching, student life, research, transportation, and the physical environment. Projects include:

• Integrated Science Complex

• Utilities Relocation and Road Alignment

• Existing Building Renovations

• New General Academic Building #1

• Substructure and Science Center Demolition

• New Campus Internal Circulation System

• New Ground Level Entrances and Facades

• Campus Landscaping - Central Quad

• New Residences (1,000 beds)

• New Parking Garage

• New General Academic Building #2

• Edward M. Kennedy Institute for the  
United States Senate

From University of Massachusetts Boston 25-Year Campus Plan



Emerson College 
Emerson’s development and renovation is planned to reflect Emerson’s image as a civic partner and cultural presence 
in the heart of Boston’s Theatre District. As part of its goals, Emerson is taking all necessary steps to ensure that its 
historic property in the Theatre District is maintained and preserved for future generations, with priority given to the 
Little Building.

From the Emerson College Strategic Plan

Boston College
Boston College has invested $1.6 billion in its future 
through a 10-year Strategic Plan that will add up to 
100 additional faculty, create new academic centers 
and institutes, allocate $800 million for construction 
and renovation--including $300 million for academic 
facilities--and provide an increase in on-going support 
of academic programs and initiatives by $43.5 million 
annually.  

From the Boston College Institutional Master Plan   
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Suffolk University
Construction Services works diligently to design and create a comfortable, safe and sustainable environment 
for all members of the Suffolk University community. 

Recently completed projects include:

• Creation of space and relocation of the New England School of Art & Design in the Sawyer Building
• Creation of 11 new classrooms and student space on the fifth floor of 73 Tremont Street
• Creation of the INTO Suffolk Center on the fourth floor of 73 Tremont Street
• Creation and renovation of black box studio and theater in the Sawyer Building
• Replacement of carpeting in areas of University dormitories
• Renovation of the University Bookstore

Northeastern University
Northeastern University’s Institutional Master Plan seeks 
to accommodate over 3,000,000 GSF of academic and 
student life facility growth, including athletic facilities 
and additional housing, on the existing Northeastern 
campus.

To satisfy this scale of needed facilities, the IMP proposes 
to increase the built density through the re-purposing of 
under-utilized areas such as parking lots, and replacing 
low-rise, aging buildings with taller, more economically 
and environmentally efficient construction.

The University also concurs with the goal of creating 
roughly 1,000 new undergraduate beds during the term 
of the IMP, and the creation of 600 beds in the first five 
years.

From the Northeastern University Institutional Master Plan

• Creation of Michael & Larry Smith Fitness Center
• Repair of Smith Hall bathrooms
• Updated Sawyer Building lobby and lounge
• Repair of Smith Hall façade
• Repair of the Sawyer Building façade
• Rebuilding of Smith Hall mechanical systems
• Lighting retrofit throughout Sargent Hall 

From the Suffolk University Department of Facilities / Construction Services
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Massachusetts Institute of 
Technology (MIT)
The MIT 2030 framework defines the Institute’s overarching objectives 
and principles. Focused yet flexible, the framework is designed to 
provide structure without limiting the possibilities.  It has also helped 
the Institute identify specific planning priorities and themes that 
permeate and shape its capital projects activity.

Currently, MIT’s priorities include renovating and renewing the 
campus, enhancing life and learning for the community, increasing 
efficiency and sustainability, and continuing to foster innovation and 
collaboration.

From the MIT 2030 Framework
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Simmons University

Emmanuel College 

Simmons University’s Strategy 2022 process crystalized two vital needs of the 
university moving forward:

Addressing Simmons’ aging science facilities at a time when Science Technology 
Engineering and Math (STEM) education has taken on a regional and national 
importance; and uniting residential accommodations and athletics facilities, 
currently on the Residential Campus, with existing academic and administrative 
facilities on the Academic Campus as a One Simmons concept.

Filed in May 2019, the Institutional Master Plan presents a 10-year plan, detailing the 
renovation of the existing Lefavour Hall to accommodate Simmons’ science program and 
laying out the One Simmons vision for one, unified campus.

From Simmons University’s Strategy 2022

 
Emmanuel’s renewed Institutional Master Plan will allow 
Emmanuel to enhance and increase residential, academic, student 
programming and outdoor green space to accommodate a gradual 
growth in undergraduate enrollment over a 10-year period. 
Institutional Master Plan goals include:

• Accommodating undergraduate growth to 2,200 students
• Housing 76% of students on campus, with more competitive 

housing choices
• Provide state-of-the-art learning spaces and technology and 

increase academic and student-life space to address current 
limitations

• Continuing to enhance usability of campus green space
 
Adapted from Emmanuel College Institutional Master Plan

Wentworth Institute of Technology 

Wentworth is undergoing a Comprehensive Master Planning Process 
that will help guide the Institute through the upcoming years. The 
Master Plan is working to reinforce the Strategic Plan that was created 
over the course of the past 3 years.

Goals of the 2010-2020 Wentworth Institute of Technology 
Institutional Master Plan:

1. Provide More Student Housing
2. Update Academic Facilities
3. Strengthen Wentworth’s Core Campus and Student Life Programs
4. Improve Campus Edges
5. Enhance Pedestrian Connections
6. Promote Responsible Student Behavior
7. Achieve New Levels of Sustainability

From the Wentworth Institute of Technology Institutional Master Plan
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Boston University 
The Charles River Campus Institutional Master Plan for 2013 to 2023 includes seven proposed projects.

Projects include the restoration of the existing Law School tower, development of new academic buildings in the 
Central and East Campus areas, the completion of the John Hancock Student Village on West Campus, renovation of 
undergraduate housing at Myles Standish Hall adjacent to Kenmore Square, and the replacement of aging research 
and teaching facilities in the Central Campus along Cummington Mall. 

These proposed projects will be coupled with public realm improvements to create a safer and more pedestrian-
oriented campus on both sides of Commonwealth Avenue and in the area of the Boston University Bridge. In total, 
these projects are expected to cost over $750 million and will support thousands of construction jobs over the next 
decade, in addition to providing additional permanent positions.

The Boston University 2013-2023 Institutional Master Plan builds upon the success of earlier institutional master 
plans and the valuable assistance of the Boston University Community Task Force and City of Boston in crafting 
a future development framework for the campus. Boston University looks forward to working with the city and 
community as Proposed Institutional Projects take shape and progress through the public review and approval 
process over the coming decade.

From the Boston University Institutional Master Plan
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Francisco Torres, Pipefitters Local 537
Francisco Torres didn’t quite know what he was doing when he 
tore up his whole kitchen and bathroom 13 years ago. The new 
homeowner picked up a wrench and got to work on the pipes, 
and though he lacked formal training, he found himself actually 
relishing the experience.

But the pipes weren’t the only problem for this new homeowner. 
“I had a terrible mortgage, and a terrible interest rate. There were 
times when my bills weren’t paid, my mortgage wasn’t paid.”

Francisco, a South End native, put himself through college, 
obtaining an Associate of Arts and Bachelor of 
Science in Business Administration. He grew 
up witnessing extreme violence, murder, 
and drug abuse, but persevered and was 
the first in his family to graduate from 
college. His first career out of school 
was as an aircraft mechanic, but 
eventually realized that there were 
few opportunities in the industry, 
and it was very difficult to secure 
a promotion -- particularly for a 
younger minority employee.

That’s when he saw a Facebook 
ad for the Building Pathways 
Pre-Apprenticeship Program, 
and decided to give it a try. 
“Mayor Walsh’s program gave me 
a second lease at life,” Francisco says. 
He became immersed in the program, 
visiting different trade halls and gaining 
practice at these facilities. Francisco obtained 
many certifications through Building Pathways, 
including Basic Life Support & First Aid, CPVC 
Blazemaster, OSHA 10 and Hoisting & Rigging. He even earned 
his CDL license from a Building Pathways affiliate. And though 
the bills at home kept coming, there was hope ahead. 

“I knew, if I kept my head down, I’d get there.”

Just as valuable as the skills he acquired were the connections he 
was able to secure. “After you finish the ten weeks and pass the 
courses, you graduate. When you apply for apprenticeships at the 
different trades, Building Pathways advocates for you.”

Remembering his enjoyment at working on the piping systems in 
his home, he gravitated to the Pipefitters. With the sponsorship of 
Susan Moir of UMass Boston, Karen Blessington of John Moriarty 
& Associates, and Andrew D’Angelo of Building Pathways, he 
now had both the skills and the backing that the Pipefitters were 
looking for. 

He was ready to join Local 537 when tragedy struck.

Both of his parents were diagnosed with cancer almost 
simultaneously. While this was personally devastating, the 
Pipefitters made sure it would not derail his career. “I will never 
forget that,” Francisco says. “The Pipefitters waited while I took 
care of both of my parents. And when I was able to return to 
work, they told me ‘When you’re ready, we’re ready.’ I was given 
a job within a week.”

At 38 years old, Francisco is older than your average apprentice. 
He may have taken a different path than many others in his 
class at Local 537, but he’s found a career that has given him a 

viable present and a hopeful future. 

Francisco is wrapping up his first year 
apprenticeship, and has been able to work 

on interesting projects such as Boston 
College’s new multi-million dollar 

recreation center. He’s most proud 
of his work on the Pipefitters’ new 
training center in Dorchester, 
which held its grand opening in 
April.

He’s now equipped with 
professional pipefitting
experience, but his concerns 

go beyond the kitchen and 
bathroom of his home now. He 

has a 19-year-old daughter in 
college, an 11-year-old son, and 

9-year-old daughter. The benefits as an
apprentice for a father of three provide a 

solid foundation to take care of their needs.

“I’ve been relying heavily on my medical benefits. 
Construction industry benefits are top-notch, second to none. 
My whole family is covered; I have no fear of emergency room 
visits or regular visits. Because of my career, that stress is gone.”

In his spare time, Francisco enjoys contributing to his 
community. For the past seven years, he has paid for dozens 
of turkeys out of his own pocket, partnering with a nonprofit 
to distribute them to residents in the South End neighborhood 
where he grew up. Francisco also coaches USA Football and 
USA Judo.

“I definitely don’t want to stand still,” he says. “I want to keep 
looking for more training and some day, maybe have my 
own company, something that I can pass on to my children. 
Something where I can run the whole project.” 

Pictured above: Francisco Torres with United Association General President  
Mark McManus at the Pipefitters Local 537 training center grand opening in April
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Metro Building Trades 
Unions Support Community 
Preservation Act (CPA)
MetroBTC supports the Community Preservation Act (CPA) and 
continues to do so in an effort to increase funding for affordable 
housing, historic preservation, open space, public recreation, and 
community centers.

Recently, Yasmani “Manny” Santiago of Plumbers Local 12 
(pictured top right) and a Building Pathways graduate, testified 
in Roxbury on behalf of the tens of thousands of building trades 
union workers who support initiatives like CPA to build stronger 
communities. His speech is below.

The benefits of the Community Preservation Act go a lot 
further than an investment in our parks and housing, it’s an 
investment in our community, and every person who lives in it. 

Good afternoon, my name is Yasmani Santiago. I’m a proud lifelong resident of Roxbury.  I’m proud to be 
raising my family here in the City of Boston, and I’m a proud member of the Boston Building Trades Unions. 

I graduated from Building Pathways five years ago, and that’s when I started my career in the Trades. I 
received five years of free training while I worked in the field, all the while, I’ve been making good wages 
and benefits to support my family.  I’m here today, on behalf of the thousands of my Sisters and Brothers 
who work in construction every day, to say thank you to our great mayor, Mayor Marty Walsh, and to work 
alongside him and all of you, to increase the impact of the Community Preservation Act.

I’m here to tell my story and what it means to me to invest in our community. When we build new homes, 
parks and community centers, we help beautify and update our communities, but we also give people a 
place to live— a place to call home— and also a place to build a future. When we build, we create jobs that 
strengthen our community. 

My career has given my family a fighting chance to make it here. We can put food on the table, take our kids 
to see a doctor if they get sick, and enjoy some of the good things in life – we just took our first vacation. It 
was amazing!  Having a good job means we can provide the things they deserve— a good home, access to 
clean parks, a chance to make friends and be part of a community, and so much more. AND, I’m doing what 
I never thought I would be able to do growing up— save to buy a home. That’s what investing in each other 
can do. The Community Preservation Act will help more people do the same.

YASMANI “MANNY” SANTIAGO OF PLUMBERS  
LOCAL 12 AND A BUILDING PATHWAYS GRADUATE

That why it’s important we work to make sure it the best Community Preservation Act possible. I’m proud to 
live in a city where we care about each other, and where we work collectively to give every person a chance 
to live a fair, healthy and sustainable life. (CONTINUED ON NEXT PAGE)
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ABOVE: CITY OF BOSTON MAYOR MARTIN J. WALSH SPEAKING 
IN SUPPORT OF THE COMMUNITY PRESERVATION ACT

BELOW: MAYOR MARTIN J. WALSH PRESENTS $850,000 IN CPA FUNDS TO SOCIEDAD 
LATINA FOR RESTORATION AND REPAIRS OF A MISSION HILL TOWNHOUSE SERVING 
THOUSANDS OF LATINX YOUTH

(COMMUNITY PRESERVATION ACT, CONTINUED)

The Community Preservation Act isn’t just a good idea, 
its a great idea! It’s good for all of us— our neighbors, 
our teammates and our coworkers— I’m living proof of 
it, and that’s why it’s so important that we fund it the 
right way. 

So, on behalf of the tens of thousands of families in 
the Building Trades, we’re here to say thank you to 
everyone. Thank you! We’re going to be here every 
step of the way with you.  And on a personal note, Mr. 
Mayor, thank you for all that you do for our City. 

You gave me, and so many others, a chance to support 
our families. We’re working every day to help you create 
more opportunities for good homes and good jobs for 
every person in our community.  Thank you, all!
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Building Pathways Union Pre-Apprenticeship

The Building Pathways Union Pre-Apprenticeship Program is looking for qualified people who want to begin careers as skilled 
building trades men and women in construction and transportation. Building Pathways is a free 6 week career exploration program 
with hands on exposure to the trades.

For questions call:  Main (617) 238-5292 Azell Martin (617) 988-4091 Jordana Monterio (617) 681-5775

Actively Seeking Female Applicants

Join us at 2201 Washington 
St in Roxbury from 

5-6:30 pm to learn about 
opportunities for women in 
the union building trades

2019 Boston Dates
July 2

August 6

Spetember 3

October 1

November 5

December 3

Requirements:
Be 18 years or older
High School Diploma or GED/Hi-Set
Be physically able to work in construction

Be a licensed driver
MUST BE DRUG FREE

To learn more: visit BuildingPathwaysBoston.org/programs



TRADES WOMEN
BUILD NATIONS

It Is, Our Time
9TH NATIONAL CONFERENCE – MINNESOTA

HILTON MINNEAPOLIS, MINNESOTA
OCTOBER 4-6 2019
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MetroBTC
Building & Construction Trades Council of the Metropolitan District

12A Everdean Street, Suite 2
Dorchester, MA 02122-3520

617 media 
group

Members of Sheet Metal Workers Local 17 
working on the Harvard University campus


