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The Building and Construction Trades Council of the 
Metropolitan District (MetroBTC) represents 35,000 
working families in the Metropolitan Boston region.  
The building trades unions advance social and economic 
justice by providing family-supporting wages, healthcare 
benefits, and dignified retirement benefits to workers and 
their families in the construction industry.

The Building and Construction Trades Council, an umbrella 
group of 20 local construction unions, in partnership with 
more than 3,300 union contractors, provides the highest 
standards for workers in the construction industry. It is 
through collective bargaining and the Labor-Management 
partnership that workers achieve the highest levels  
of training, safety, and economic security throughout  
their careers.

The Council strives to create a more fair and just 
environment for all workers in the construction industry.
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Celebrating 
International  
Women’s Month
This International Women’s Day, Women’s History Month, 
and every day, the building trades unions of MetroBTC 
honor the women trailblazers of the past, strive to empower 
those of the present, and are actively recruiting the pioneers 
of the future. Building trades unions are proud to be making 
historic strides towards recruiting more women into union 
construction careers. There is no gender pay gap for unions 
- everyone doing the same job earns the same pay, health 
care benefits, retirement benefits, and gains skills from the 
same cutting-edge training programs – regardless of gender 
or race.

When the federal government set the first goal for women 
in 1978, just over 2% of tradespeople were women.  Forty 
years later, the number across the country remains at just 
over 2%, but not in union construction in Massachusetts. 
Over the last several years, industry collaborations have 
boosted the number of women in union apprenticeship 
programs to over 8.5% and growing every day. Among 
women apprentices across the state, over 93% of them are 
in union apprenticeship programs. 

We are excited to accelerate this progress even further - our 
goal is 20% tradeswomen by 2020.  That’s why we’ve helped 
launch several initiatives to advance gender equity, such 
as Building Pathways Building Trades Pre-Apprenticeship 
Program, the Northeast Center for Tradeswomen’s Equity 
(NCTE), Build a Life That Works MA, Tradeswomen 
Tuesdays, Massachusetts Girls in Trades (MAGIT); in 
partnership with the Policy Group on Tradeswomen’s Issues 
(PGTI), Community Labor United (CLU) and our union 
contractor partners; and participate in the North America’s 
Building Trades Unions (NABTU) “Women Build Nations” 
Conference —  an international conference held each year 
to promote gender equity in the construction industry.

We are excited to do even more over the coming months 
to accelerate gender equity in our region by helping more 
women gain access to family-sustaining careers in union 
construction and helping our development and contractor 
partners gain access to the most highly trained and diverse 
workforce in the region. 
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Saint Gabriel’s Redevelopment 
159 Washington Street, Brighton, Boston, MA

• About: The plans for the redevelopment of 11.6 acres at the St. Gabriel’s Monastery Site in 
Brighton call for the construction of four new residential buildings, totaling over 650 units 
of new housing; restoration of St. Gabriel’s Monastery and an historic Boston Landmark 
building, and the adjacent Church.

In total, the development will include over 550 residential apartment units, 105 condominiums 
units, and over 500 parking spaces.

Amenities for residents and guests could include a fitness center, indoor basketball court, 
common lounges, kitchens, games rooms, café, outdoor pool, outdoor grills, and a  generous 
amount of hard and soft landscaped areas.

• General Contractor: John Moriarty & Associates 

• Developer: Cabot, Cabot & Forbes 
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We’re proud to be building tens of thousands of units of housing across our region. 

St. Gabriel’s project in Brighton is a great example of building hundreds of new homes in a neighborhood 
that needs them, and making sure they’re built to the highest possible standards, because that’s what our 
neighbors deserve. This project is another great example of how the hard-working men and women of the 
building trades unions are shaping our communities and building the housing local families will soon call 
home.”

- Peter Gibbons,  
Business Manager, Sprinkler Fitters Local 550 

Saint Gabriel’s Redevelopment 
159 Washington Street, Brighton, Boston, MA

We understand the importance of strong relationships with the community and corporate 
citizenship. That’s why we’re proud to work with the Building Trades Unions, who represent the most 
inclusive, diverse and best trained construction workforce in the region.”

- Jay Doherty,  
CEO, Cabot, Cabot & Forbes
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Echelon Seaport 
133 Seaport Boulevard, Seaport District, Boston, MA 

We pride ourselves on 
bringing the highest level of quality 
to each project, and we couldn't 
succeed in delivering it time and 
again without partnering with the 
building trades unions." 

- John Moriarty, 
President, 
John Moriarty & Associates 

• About: Three mixed-use towers containing 
1.3 million square feet, which includes 
717 residences and 125,000 square feet of 
retail and restaurant space.  The 3.5-acre 
development is being built with diverse 
heights and building materials to reflect 
Boston’s eclectic skyline and to create 
a neighborhood-oriented, active urban 
streetscape. 

• General Contractor: John Moriarty & 
Associates 

• Developer: Cottonwood Management 
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The Echelon Seaport development will 
add to our housing goals, as we work to ensure new 
buildings contribute to Boston’s affordable housing 
stock. Through this project, Boston will gain $3.2 
million to support our Inclusionary Development 
Policy Fund, which will help support new affordable 
housing, and will add over $1 million to the 
Neighborhood Housing Trust and Neighborhood Jobs 
Trust. I’m excited about the collaboration that made 
this project possible as we continue to make 
homeownership opportunities available throughout 
every neighborhood in Boston.” 

- Mayor Martin J. Walsh,  
City of Boston
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Women Making History:  
Advancing aims of inclusivity and equity

"Join the union, 
girls, and together 

say Equal Pay for 
Equal Work.”  

- Susan B. Anthony,  

'The Revolution',  
March 18, 1869.  

*Data provided by the Division on Apprenticeship Standards, 1/19  http://www.mass.gov/lwd/labor-standards/das/
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Every time she drives over the Tobin Bridge, Kathleen Santora 
remembers that she helped strip paint off of it.

The 70-year-old bridge, a landmark visible for miles around, 
connects Charlestown to Chelsea. That her favorite project is a 
bridge should be of no surprise to anyone who knows Santora, 
who has built a second career out of connecting women to 
opportunities. 

Santora, who first worked on the Tobin as an apprentice, 
eventually found herself in a completely different industry. 
However, what she found in non-union work was inconsistent 
pay, no benefits, and no clear path to advancement.

In 2012, Santora decided that she needed a new path to greater 
opportunities and the promise of pay equity.  She decided to 
go back to the Painters and Allied Trades District Council 35. 
“I wanted to be able to do things on my own and I didn’t want 
to ask for help.”

While she had confidence in her abilities, she wasn’t quite sure 
if she’d be taken back at age 52. 

“It was literally like a Hail Mary pass. A lot of people thought I 
was crazy, but I thought – what’s the worst than could happen, 
they say no?”

DC 35 said yes. 

The biggest benefit has been financial independence. “It 
enabled me to have good health insurance. It enabled me pay 
for my mortgage. It’s amazing to be able to do that.” Santora 
knew that if only more women realized that this opportunity 
is out there, they too could enjoy the same economic security 
she benefits from.

“Women don’t consider trades as an option. They don’t even 
think of trades as a career,” she says. That’s something Santora 
wants to change. With the trades, she says, “I know I’m getting 
paid the same as the guy standing next to me. I can’t think of 
another industry where that has happened.”

She has thrown herself into recruitment efforts to spread the 
word among women about what great industries the union 
building trades are. She was named DC 35’s treasurer, and 
became involved in the District Council’s Women in Action 
program, which seeks to reach out and support all women in 
the trades.

She also leads recruitment efforts in the Tradeswomen Tuesday 
initiative and Girls in Trades events throughout Massachusetts. 

Kathleen Santora,  
IUPAT DC 35

Two years ago, she even traveled around India for 20 days, 
visiting Delhi, Mumbai, and Chennai with a delegation made 
up of tradeswomen to learn from the situations of women 
construction workers in that impoverished country. Santora 
was deeply touched by what she saw. “They have a large 
number of women in the trades, but working in the worst 
conditions -- and paid about half of what men are paid.”

Moved by the conditions of those women, Santora is working 
with a group called Building Bridges, working towards the 
goal of a female workforce that is 20% female by 2020. 
“We’re all in this together,” she says. “Women all around the 
world are in the same boat. By connecting women we make 
an impact.” 

And her plate is about to get even fuller. Last month, Santora 
was named to the City of Lynn’s Wage Theft Advisory 
Committee. Unscrupulous businesses steal nearly $700 
million in wages from roughly 350,000 low-wage workers in 
Massachusetts every year, hurting individual workers, their 
families, and whole communities. This panel’s mission is 
to ensure that known bad actors are banned from receiving 
city contracts.

“This committee is about protecting workers in Lynn, but 
ideally this could become a model for cities and towns 
throughout Massachusetts,” she says. “I want to be actively 
involved in my union because it’s been life changing for me. 
The union has given me a lot, so I feel compelled to give 
back to my union and my community.”

While seeking to improve the lives of others, Santora says 
her own life has changed as a result of the union.  

“The union has given me a lot, so 
I feel compelled to give back to my 
union and my community.”

Kathleen Santoro, pictured above far left, was proud to represent IUPAT 
D.C. 35, Boston, MA, and the United States, at the first ever international 
“Building Bridges” Conference in India created to learn from each other, 
share best practices, and build worker solidarity across the globe. Build-
ing Bridges is a comparative study of women working in the construction 
industry in India and the U.S.

*Data provided by the Division on Apprenticeship Standards, 1/19  http://www.mass.gov/lwd/labor-standards/das/
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Workers with union wages and benefits earn enough money to 
support their families, invest in their homes and neighborhoods, 
spend money in their communities, and provide opportunities for 
their children. 

Workers, especially people of color, are having an increasingly 
difficult time achieving that American dream. It is becoming 
the American wish. Housing and health costs in Massachusetts 
continue to skyrocket, and workers without union representation 
have seen their wages stagnate. 

The Massachusetts Building Trades Council and its operating 
engineers, roofers, iron and sheet metal workers, painters, 
plumbers and other construction-related professionals are actively 
involved in creating pathways for greater equity and inclusion. 

To keep growing and thriving as a state, we need a strong middle 
class. That means expanding the number of good-paying union 
jobs with clear advancement opportunities and benefits. The 
Union Trades already guarantee equal pay for equal work and 
have been leading the way in closing the racial pay gap through 
fair collective bargaining agreements.

Being a member of a union makes a real bottom-line difference 
for workers of color. Black union workers, for example, earn 
16.4 percent higher wages than their non-union counterparts. 
We’re also 17.4 percent more likely to have employer-provided 
health insurance, and 18.3 percent more likely to have employer-
sponsored retirement security.

Collective bargaining ensures that everyone doing the same job 
gets paid the same amount. That’s a key reason why we want to 
make sure that every young person who wants a job in the union 
building trades has an opportunity to get one. The stakes are high. 
As a state, we need to continue reducing inequality in order to 
thrive. 

The building trades unions take our role in expanding inclusiveness 
and reducing inequity seriously. We envision, and we will continue 
to pursue, making Massachusetts a state where every city and 
town, every demographic group, every race and every gender, can 
equally partake in the commonwealth’s economic success.

As a 2012 Building Pathways graduate, the co-writer of this 
article, Shamaiah Turner, knows first hand what a difference 
this opportunity can make. After completing her five-year 
apprenticeship in the Sheet Metal Workers Local 17 training 
program in 2017, she now has a successful career that she takes 
pride in, a job where her work is compensated fairly, allowing her 
to save toward buying a new home, and where she can effectively 
advocate for more inclusion of young workers of color across the 
state.  

With the building boom come many opportunities. For all the 
jobs that boom provides, we must all insist on employment equity 
and opportunity for people of color. As Martin Luther King said, 
“The time is always right to do what is right.” 

Frank Callahan is president of the Massachusetts Building Trades 
Council; Shamaiah Turner, a Dorchester resident, is a member of 
Sheet Metal Workers Local 17.

Unions lead the way in closing 
the wage gap for people of color

As printed in the Dorchester Reporter
By Frank Callahan and Shamaiah Turner, Special to the Reporter

Shamaiah Turner and her 
fellow Sheet Metal Workers 
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New Airbnb law must be 
enforced to help families 
in Massachusetts.
As printed in the Boston Buisness Journal 

By Karen Chen, Executive Director, Chinese Progressive 
Association  & Darlene Lombos, Executive Director of 
Community Labor United and Vice President of the Greater 
Boston Labor Council

When travelers rent out a home or apartment for a few days or 
several months, it might feel like a folksy alternative to a traditional 
hotel, but don’t be fooled. The truth is that Airbnb-type short-term 
rentals are big business, where real estate investors make huge 
profits with supercharged rents, while vulnerable families and 
seniors are driven out of their homes.

That’s why the law Massachusetts recently passed regulating 
Airbnb is such an important first step in ensuring families aren’t 
unfairly displaced. And robust enforcement will be crucial to the 
law’s success.

One of the key goals of the new law is to overcome the havoc that 
Airbnb has wreaked on families, communities and the housing 
market. Boston residents already face a housing crisis, and 
Airbnb’s model throws fuel on the fire. The problem is two-fold: 
First, good homes are taken off the market and operated instead 
as illegal hotels at a premium price. That leads to fewer homes 
for a growing number of families, and to fiercer competition — 
and higher costs — for what is left. And as rents continue to soar, 
so, too, do illegal displacements and evictions, especially among 
working-class communities of color.

Now, if you’re thinking that Airbnb is a quaint platform for people 
to share their homes with travelers and make new friends, think 
again. The truth is, the greatest profits come from “commercial” 
properties — entire homes or apartments rented out for much 
of the year by a landlord or real-estate investor. Those investors 
use sophisticated data to maximize the returns on a portfolio of 
properties. That’s not a “sharing” economy — that’s a corporate 
juggernaut mining local housing for profit, regardless of the 
impact it has on the communities already living there. 

These profit-driven commercial rentals, where Airbnb seeks to grow 
its business, are squeezing housing markets and pushing up rents. 
Researchers from UCLA, USC, and MIT found that the more of these 
commercial rentals a city contains, the more its housing prices are 
impacted. Rental housing costs in Greater Boston are already the 
third-highest in the country. Only New York and San Francisco have 
higher rents, and both of those cities have taken steps to regulate 
Airbnb and other short-term rental platforms too. 

One of the most important provisions of the new Massachusetts 
law requires every rental host to register with the state, bringing 
much needed transparency to a previously opaque system. Housing, 
community, and workers’ rights advocates pushed hard for the 
registry, which is essential for regulating and ensuring enforcement 
of the multibillion-dollar industry. The new law will also ensure that 
short-term rentals are taxed just like hotels. And it exempts people 
who rent their homes for less than two weeks per year, to ensure small, 
local home-sharers aren’t unduly burdened. 

Not surprisingly, Airbnb is threatening litigation, claiming the law 
is unnecessarily complex. Which begs the question: Why doesn’t 
Airbnb simply help its hosts understand the new law, rather than 
spend millions on a costly lawsuit? The answer, of course, is that in 
reality, the mega-company objects to any efforts that could hinder its 
explosive growth, even if it means saving the communities we’ve lived 
in and built for generations. 

In the coming months, it’s imperative that state regulators stand strong 
in the face of Airbnb’s threats, and ensure that every short-term rental 
establishment is registered, as required. They also need to be sure that 
every property is adhering to existing safety standards and building 
codes, and providing good jobs for the people who work to clean, 
schedule and otherwise make the rentals a viable business. 

And that’s not all.

Beyond enforcement of the existing law, more must be done to protect 
and expand tenants’ rights in the face of increasingly well-financed, 
predatory speculators, who’ll stop at nothing to push out existing 
families to make way for ever greater returns on our homes and 
communities. Now that Massachusetts has passed the Airbnb bill, it’s 
crucial that it’s effectively enforced, and that more steps are taken to 
keep families in their homes. 
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Grid workers did not break
Lockout part of pattern of assaults on labor unions

UNIONS MATTER. That’s the lesson of National Grid’s six-
month lockout of 1,250 United Steelworkers.

Withstanding the latest in a series of attacks on workers 
nationally, the men and women of Locals 12012 and 12003 held 
firm for 28 weeks against the hardships imposed on them and 
their families by a multinational, multi-billion dollar corporate 
behemoth.

British-based National Grid created the crisis not because it is 
struggling financially or its future is in jeopardy – it made $4.8 
billion after taxes last year. The utility did it simply because it 
believed it could. The company miscalculated badly, however, 
because the steelworkers did not break, holding the line while 
gaining strong public sympathy and political support behind 
them.

Think about it. Imagine the problems created for unpaid 
federal workers by the mindless shutdown of the United States 
government, now in its 27th day. Now multiply that by eight, 
the length of the 200-day National Grid lockout.

This lockout was not an isolated incident but part of an 
established pattern of legal, political, and ideological assaults 
on workers and labor unions across the nation. The goal is 
clear: extract more profits at the expense of those who do the 
work.

If a corporation is preparing to sell part of the company or 

boost “shareholder value,” the playbook is pretty simple — 
slash worker retirement and health care benefits, raise the 
share price, and then cash in.

In unscrupulous privately owned companies, abuses happen 
frequently and with little or no public notice or news media 
coverage. Without the strength of a union, individual 
employees are at the mercy of owners who all too often force 
them to work longer days and weeks without paying overtime 
as required by law or pay below the minimum wage.

This is wage theft and the Massachusetts AFL-CIO is a leading 
advocate for legislation on Beacon Hill to give Attorney 
General Maura Healey and workers better tools to crack down 
on wage theft estimated to cost workers $700 million a year in 
Massachusetts alone.

Unions have created a pathway to the middle class for 
generations of Americans and have led virtually every effort 
that produced advances in employee benefits and workplace 
safety.

The labor movement continues to stand for fairness and equity 
for all workers. Unions provide a bulwark against greed-driven 
attempts to roll back this progress, serving as the front line of 
defense against these corporate and political machinations. 
Over time, these assaults have widened the income-inequality 
divide, stoked anger and resentment, and pitted American vs. 
American. 

As printed in Commonwealth Magazine
By Steven Tolman, President of the Massachusetts AFL-CIO

Thousands of workers mobilize in front of the State House during the National Grid Lockout.
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Somerville must 'stand 
together' to provide jobs, 
and housing

Somerville families are being driven out of the city by high rents 
and by a lack of good career opportunities that keep pace with 
escalating costs of living. This is occurring against the backdrop 
of a national income-inequality crisis. While it’s an issue every city 
wrestles with, Somerville’s mantle as a progressive community is 
at stake based on how city officials handle an upcoming “US2” 
megaproject in Somerville’s Union Square neighborhood. 

The megaproject is being developed by US2, an organization by 
Magellan Development Group and RAS Development, 
both headquartered in Illinois. To date, the US2 
companies have dodged any meaningful 
commitments to create affordable housing, 
family-sustaining careers with fair 
wages and benefits, environmental 
protections, or open spaces as 
part of their Union Square 
scheme. When advocates raise 
these priorities, US2 cries 
poor, while refusing to show 
Somerville its finances. It is 
time for US2 to commit to a 
strong community benefits 
agreement and to open their 
books on the project. The 
current cloak of secrecy bodes 
poorly for their intentions.

These developers are asking 
taxpayers to sacrifice so that they 
can cash in at a profit amount larger 
than the entire municipal budget of the city 
of Somerville. Without a strong community 
benefits agreement, the US2 developers will be 
unchecked in their ability to hire contractors who have track 
records of wage theft, safety violations, failure to pay taxes, and of 
operating in the underground economy. 

To show the dangers of developers acting with impunity and 
reneging on promises, we need look no further than Somerville’s 
last megaproject: Assembly Square. There, developers promised 
to build robust affordable housing with contractors who would 
adhere to community standards. Yet, Assembly Square rents 

have skyrocketed to 43 percent above the next most expensive 
Somerville neighborhood. It’s no surprise, considering Assembly 
Square developers received a controversial affordable-housing 
waiver backed by Somerville Mayor Joe Curtatone. Beyond that, 
Assembly Square proved to be a windfall for companies that 
exploited people working on the megaproject.

The idea that developers can’t do well and do good at the same 
time is a false narrative. Through successful partnerships between 

communities, unions and developers, thousands 
of affordable-housing units have been built 

across the region while maintaining 
safe and fair standards for workers.

Community benefit 
agreements are pacts 

between developers and 
coalitions of community 
organizations that 
address a broad range 
of community needs. 
They are safeguards to 
ensure local residents 
share in the benefits of 
major developments. 
Union Square should 

be built by the safest, 
most diverse, highly 

trained, productive and 
inclusive workforce possible. 

A strong community benefits 
agreement will guarantee equal 

pay for equal work and will prioritize 
career opportunities for Somerville residents, 

women, and people of color.

A coalition called Somerville Stands Together is demanding 
fairness and equity from developers within the four square miles 
of one of the nation’s most densely populated cities. The coalition 
envisions and supports a Somerville where everyone can get a fair 
shot. The question now is whether Mayor Curtatone and city hall 
will side with out-of-town developers or with the local families 
who live and work in Somerville. 

As printed in the Boston Business Journal

By Ben Echevarria, Executive Director, Somerville Welcome 
Project, and Brian Doherty, General Agent, MetroBTC
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Building Pathways Union Pre-Apprenticeship

The Building Pathways Union Pre-Apprenticeship Program is looking for qualified people who want to begin careers as skilled 
building trades men and women in construction and transportation. Building Pathways is a free 6 week career exploration program 
with hands on exposure to the trades.

For Questions call:  Main (617) 238-5292 Azell Martin (617) 988-4091 Jordana Monterio (617) 681-5775

Actively Seeking Female Applicants

Join us at 2201 
Washington St in Roxbury 
from 5-6:30 pm to learn 

about opportunities 
for women in the union 

building trades

2019 Boston Dates
April 2

May 7

June 4

July 2

August 6

Spetember 3

October 1

November 5

December 3

Requirements:
Be 18 years or older
High School Diploma or GED/
Hi-Set

Be physically able to work in construction
be a licensed driver
MUST BE DRUG FREE

To learn more: visit BuildingPathwaysBoston.org/programs



TRADES WOMEN
BUILD NATIONS

It Is, Our Time
9TH NATIONAL CONFERENCE – MINNESOTA

HILTON MINNEAPOLIS, MINNESOTA
OCTOBER 4-6 2019
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