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About Us

The Building and Construction Trades Council of the
Metropolitan District (MetroBTC) represents 35,000
working families in the Metropolitan Boston region.
The building trades unions advance social and economic
justice by providing family-supporting wages, healthcare
benefits, and dignified retirement benefits to workers and
their families in the construction industry.
The Building and Construction Trades Council, an umbrella
group of 20 local construction unions, in partnership with
more than 3,300 union contractors, provides the highest
standards for workers in the construction industry. It is
through collective bargaining and the Labor-Management
partnership that workers achieve the highest levels
of training, safety, and economic security throughout
their careers.
The Council strives to create a more fair and just
environment for all workers in the construction industry.
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Members of the UFCW join a demonstration
in support of striking Stop and Shop workers
at the South Bay Center in Dorchester
on April 18.

Labor unions:
Standing up for the
middle class
At the heart of our labor movement is the American dream.
A dream where all people earn enough to sustain their families.
A dream where everyone has a safe working environment. A
dream where all coexist and work together to strengthen our
communities.
For over a century, labor unions have made this dream a reality,
and as our movement grows, we are proud to continue to make
real impacts in the lives of working people.

In this issue, we are honored to recognize the work of the unions
that comprise the Massachusetts Buiding Trades Council, the
Policy Group on Tradeswomen’s Issues (PGTI), Building Pathways,
and Massachusetts Girls in Trades for their collective efforts to
increase the number of women in Massachusetts apprenticeship
programs. That number is now three times higher than the overall
national average. And we continue to work toward the ultimate
goal: 20 percent women in the construction trades by 2020. We
extend our enthusiastic congratulations to these organizations for
a great honor. Recently, they received the prestigious Mark Ayers
Community Achievement Award at the national conference of
North America’s Building Trades Unions (NABTU) in Washington,
D.C.

This month, the building trades were proud to stand with over
31,000 UFCW members across Massachusetts, Rhode Island, and
Connecticut. After ten arduous days of picketing, rallying, and
joining their voices, they achieved a major victory. They won a
contract that provides pay increases and protects their healthcare
and retirement benefits. We salute the courage, unity, and hard
work of our sisters and brothers in this fight!

Whether it is standing up for the rights of workers or providing
opportunities to working people, together, the union building
trades and our allies have tackled and solved many problems.
We continue to lead the way to improve the lives of workers, and
will continue to fight to make the middle class attainable and
sustainable.
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STOP & SHOP VICTORY:

CONGRATULATIONS UFCW!
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Pipefitters Local
537 opens its brand
new facility in
Dorchester
The grand-opening of the new Pipefitters Local 537 training facility in
Dorchester drew Mayor Marty Walsh, hundreds of eager onlookers, and
a large media contingent. But despite the bustling crowds, it was really a
family affair. Family and friends of members were in full force at a very
friendly atmosphere. Members who had not seen each other in years
were happily reunited.
The celebration on March 30 marked the grand opening of the Pipefitters’
state-of-the art training center, a gem at 40 Enterprise Street in a rapidly
transforming part of Dorchester. The event allowed job-seekers looking
for a jumpstart to their career get a glimpse of the opportunities with a
career as a Pipefitter. As many as 500 new apprentices can be trained at
the enlarged facility over the next four years. The five-year apprenticeship
program is offered for free, an appealing option and a stark contrast to
the prospect of student debt for decades to come.
“With this new campus, we’ve more than tripled our hands-on training
spaces, improving our ability to support members in every way
possible,” said Business Manager Brian Kelly (pictured, above right).
“This project is a true testament to our training program, curriculum,
and world-class instructional staff. We’re thrilled to be creating
opportunities instead of forcing people to go into thousands of dollars
of debt at a technical college.”
Local 537 has over 2,800 members across Massachusetts,
and has worked on multiple projects throughout
the region for over 100 years. From medical to
university campuses, the union’s ultimate goal
and priority is to ensure the best wages
and benefits for Pipefitters, Welders,
and HVAC-Refrigeration
Technicians.
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Gender equity efforts by Massachusetts Building Trades
Council and partners honored at national conference of
North America’s Building Trades Unions
Article below as printed in the New England Real Estate Journal

Boston, MA– The Mass. Building Trades Council
(MassBTC), the Policy Group on Tradeswomen’s
Issues (PGTI), Building Pathways, and Mass. Girls in
Trades were honored with the Mark Ayers Community
Achievement Award by North America’s Building Trades
Unions (NABTU).
These Mass. initiatives were recognized for leading the
nation on gender equity and inclusion.
Because of their efforts:
•

In Massachusetts, the percentage of women in union
apprenticeship programs is almost triple the national
average of women in the construction workforce.

•

95% of all women apprentices in Massachusetts
are enrolled in Union Sponsored Apprenticeship
Programs

The Massachusetts building trades unions represent more
than 75,000 hard-working men and women across the
state.
“I am thrilled that NABTU is recognizing the stellar work
of the Massachusetts Building Trades Unions, PGTI,
Building Pathways, Massachusetts Girls in Trades, and the
successful Build a Life movement,” said Frank Callahan,
MassBTC President.
The Unions of the MassBTC:
•

Offer industry-leading wages with guaranteed equal
pay for equal work

•

Invest over $55 million in training, with 40 training
facilities across Massachusetts

•

Offer health plans to more than a quarter of a million
children, spouses, and workers

•

Pay $1 billion every year on healthcare to make sure
families are healthy and have access to medical care
when they’re sick

This nationally recognized success is the result of years
of work and dedication from unions and their partners.
PGTI, a collaborative of more than 75 industry partners,
started to address the lack of access to good jobs for
women in the construction trades more than 10 years ago.
“At PGTI, we offer support to any union, apprenticeship
program, contractor or organization looking to increase
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women apprentices, members and employees, and it’s
wonderful to see our work is having a clear and successful
impact on the success of women in the trades,” said
Susan Moir, PGTI research director. “Gender equity in
construction not only helps women, but also helps entire
communities. I’m grateful to NABTU for recognizing
PGTI’s important work.”
Working alongside PGTI is Building Pathways, a Union
Building Trades Pre-Apprenticeship Program that
provides a gateway for low-income Boston area residents,
particularly in underserved communities, by offering
apprenticeship preparedness training and advocacy.
“Massachusetts building trades unions have a proud
tradition of serving workers and lifting up communities,
and in the 21st century, that means investing in the
economic success of low-income and under-served
communities,” said Mary Vogel of Building Pathways.
“Building Pathways is incredibly proud to receive
recognition for our success providing opportunities for
workers, particularly women and people of color, to
obtain family-sustaining careers in construction.”
Massachusetts Girls in Trades is leading the effort to
break down barriers for women by promoting the trades
to girls. At its first ever Girls in Trades Conference in
2016, the organization hosted over four hundred female
students from eighteen high schools across the state.
“We founded Massachusetts Girls in Trades to pave a
pathway for girls from Career and Technical high schools
to access careers in the union construction trades.”
said Maryanne Ham, chair of Massachusetts Girls in
Trades. “This is an opportunity for young girls majoring
in the trades in high school to be mentored by women
in the same trade. Our Equity in The Trades Student
Leadership Council is providing leadership opportunities
and equity training for student leaders to confidently and
appropriately promote an inclusive classroom/workplace.
I’m looking forward to building on our exciting success
supporting girls and women in the trades.”
These impressive organizations are revolutionizing the
building trades, and have launched a public awareness
campaign, Build a Life, with a goal of reaching twenty
percent women in the building trades by 2020.

Pictured above: Brent Booker, Frank Callahan, Mary Vogel, Susan Moir,
Maryanne Ham, and Sean McGarvey at the North America’s Building Trades Unions
conference award ceremony in Washington D.C.
Congratulations to the Massachusetts building trades unions, Building Pathways,
Policy Group on Tradeswomen’s Issues, Massachusetts Girls in Trades,
and Build a Life Massachusetts
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FOR QUESTIONS CALL:
Main: (617)238-5292
Azell Martin (617) 988-4091
Jordana Monterio (617) 681-5775
@BldgPathways
Building Pathways Pre-Apprenticeship
Visit us at: BuildingPathwaysBoston.org
2201 Washington St. Roxbury MA, 02119 PO 190900
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Now recruiting for Fall 2019
night course.
Please call (617) 238-5292 or email
Info@BuildingPathwaysBoston.org
for more information.

Building Pathways Graduation
The Building & Construction Trades Council of the
Metropolitan District warmly congratulates this year's
graduates of the Building Pathways Building Trades
Pre-Apprenticeship Program! After a rigorous sixweek program in which they received introductions to
careers in the building trades, these graduates are now
prepared for apprenticeships.
These graduates represent the 20th cycle of preapprentices to have gone through Building Pathways.
Since MetroBTC partnered with the Boston Housing
Authority under the leadership of Mayor Marty Walsh
to launch this program in 2011, Building Pathways has
been monumental in opening the door to a familysustaining, stable career to a greater number of women
and people of color. Building Pathways has become a
model for training and inclusivity in the construction
industry.
The program has also been successful in conducting
outreach programs, educating youth about future
possibilities within a career in the trades. Options
that, at one point, might have been overlooked, are
increasingly seen as viable and attainable options.

Complementing our work preparing Boston area
residents for successful careers in construction,
Building Pathways promotes policies and practices that
support Registered Apprenticeship and, in particular,
increased access to construction careers for women,
people of color, veterans, and people with disabilities.
Through its industry-led, worker-centered, and
community-focused approach, Building Pathways
has grown into a nationally recognized model for
addressing training and inclusivity in the industry, and
providing the critical link between greater Boston’s
diverse communities and access to family-sustaining
careers that empower individuals and strengthen our
communities.
To the recent graduates of the Building Pathways
Building Trades Pre-Apprenticeship Program – best
wishes for a successful apprenticeship and career in the
building trades unions.
For more information about the program, visit
BuildingPathwaysBoston.org.
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Crane Operator Heather Daly of
Operating Engineers Local 4

Massachusetts leads way with women in
union construction
As printed in the Boston Buisness Journal

By Frank Callahan
President, Massachusetts Building Trades Council

If you were near TD Garden last fall and looked up about 200
feet, there’s a good chance you saw Heather Daly. She operated the
crane above The Hub on Causeway.
Heather traded her low-paying office job for the chance to build
the city’s skyline and a meaningful career in the union building
trades. And while her story is remarkable, it isn’t unique.
Thanks to major union-backed initiatives like Build a Life MA, a
growing number of women across the commonwealth are helping
to drive the region’s building boom. And our efforts are paying
off: 93.5 percent of women in construction are getting their start
through union-run apprenticeship programs, where they can
continue to earn a salary while learning a new trade.
The union building trades also provide a pathway to a rewarding
career, with industry-leading wages and benefits, free training and
skills development, the highest safety standards, and opportunities
for advancement.
That’s a big reason why when it comes to women working in the
trades, Massachusetts is leading the nation.
In Massachusetts, the percentage of women in union apprenticeship
programs is almost triple the national average of women in the
construction workforce.
For Heather Daly, having a great, middle-class job with the
International Union of Operating Engineers Local 4 has allowed
her to buy a home, and to send her daughter to college. It’s also
meant finally having the peace of mind that comes with a stable,
rewarding career.

12

Thanks to stories like Heather’s, the word is getting out and women
are beginning to think about the union trades as an attractive option.
Women become construction workers for the same reasons that men
do. The union construction trades pay very well, between $60,000
to $100,000 a year, and provide excellent family-sustaining benefits
including health care and a dignified retirement.
Some women may hesitate to consider the union trades as a career as
they may feel they lack the experience. Previous experience is great,
but it’s not required. Our programs are specifically designed to train
industry newcomers to become skilled craftspeople. Learning is done
both on the job and through classroom training.
Over the last couple of years, Massachusetts has seen a 107 percent
increase in the number of female apprenticeships. Expanding
opportunities isn’t just the right thing to do morally — it’s a smart
business model. Massachusetts’ building trades and construction
contractors have recognized that that there is a tight labor market with
an estimated need for more than 43,000 new construction workers.
The solution is training and employment for those who have been
historically underrepresented, and those who need these good careers
now. Industry leaders know that providing a diverse skilled workforce
helps grow their market share. The number of tradeswomen across
the state has tripled since 2012 and we should be proud of this as it’s a
sign of progress. And we’ll continue to create pathways of opportunity
so more women like Heather join our ranks.
Frank Callahan is the president of the Massachusetts Building Trades
Council.
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2019 Boston Dates
May 7
June 4
July 2
August 6
September 3
October 1
November 5
December 3
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TRADES WOMEN
BUILD NATIONS
It Is, Our Time

9TH NATIONAL CONFERENCE – MINNESOTA

OCTOBER 4-6 2019

HILTON MINNEAPOLIS, MINNESOTA
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MetroBTC
Building & Construction Trades Council of the Metropolitan District

12A Everdean Street, Suite 2
Dorchester, MA 02122-3520
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