MetroBTC News
Building & Construction Trades Council of the Metropolitan District
September 2018 Edition

Building Boston for over 100 Years

Contents
JOBS REPORT...................................................................... 4
COMMONWEALTH AVENUE BRIDGE ..............................................................4
BOSTON COLLEGE RECREATION CENTER.........................................................6
WHITE STADIUM................................................................................................7

MEMBER SPOTLIGHT:
MONIQUE COOPER, ROOFERS LOCAL 33.............................8
WHEN UNIONS ARE ATTACKED,
OUR DEMOCRACY IS AT RISK............................................9
PREVENTING AND TREATING
OPIOID DEPENDENCY........................................................10
BUILDING TRADES BY THE NUMBERS.............................12

About Us

The Building and Construction Trades Council of the
Metropolitan District (MetroBTC) represents 35,000
working families in the Metropolitan Boston region. The
building trades unions advance social and economic
justice by providing family-supporting wages, healthcare
benefits, and dignified retirement benefits to workers and
their families in the construction industry.
The Building and Construction Trades Council, an umbrella
group of 20 local construction unions, in partnership with
more than 3,300 union contractors, provides the highest
standards for workers in the construction industry. It is
through collective bargaining and the Labor-Management
partnership that workers achieve the highest levels
of training, safety, and economic security throughout
their careers.
The Council strives to create a more fair and just
environment for all workers in the construction industry.
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Reflecting on Labor Day
Working people from all walks of life came together more
than 130 years ago to demand recognition for the toil of
everyday people who build our country’s strength, prosperity
and well-being. Massachusetts was one of the first five states to
establish a Labor Day holiday in 1887, and it became a national
holiday in 1894. It is especially worthwhile this year to reflect
on how far we’ve come as unions and how far we must go to
retain the rights and protections we have won for all working
people – those in unions and those not yet organized. We are
making historic strides every day to grow our membership with
an increasingly diverse workforce by prioritizing the hiring of
women, veterans and people of color, so that everyone gets a
chance to share in the economic prosperity created by careers in
union construction.
Historic labor union victories have benefited all workers –
organized and not. The labor movement led efforts to create
safer working conditions, the minimum wage, health benefits,
aid for workers who were injured or retired, unemployment
insurance, family medical leave, the weekend, holidays and
overtime pay, just to name a few.
Today, we continually push back against the powerful corporate
Right Wing special interests who are intent on tearing apart
unions in order to exploit workers. Federal policies that
undermine workers rights are being upheld by a rigged court
system under the disingenuous guise of “freedom.” But we
won’t quit. Our sisters and brothers who have given their lives
to public service including our teachers, librarians, nurses,
firefighters, police, and many more are under siege following the
Supreme Court ruling in Janus v AFSCME making it harder for
them to join together in a union. We stand with them.
What does the future of labor look like? Despite challenges,
labor is increasingly on the move. The newest generation of
workers sees clearly that the corporate elite do not have their
best interests at heart. More and more people are fighting to
join unions, because they know unions are the best way to gain
family-sustaining wages, good benefits, and an opportunity for a
better life for themselves and their families. The building trades
are fighting for all workers, and we will continue to demand that
all workers be treated fairly.
We are proud to represent the public good, the highest standards
in the construction industry, and the 35,000 construction workers
in Greater Boston that carry out those standards while promoting
the public good on the job site and in our communities. We are
also honored to stand in solidarity with more than 400,000 union
members from all sectors of the economy across Massachusetts.
As we reflect on Labor Day of 2018, we know that the voices of
workers are still as important on the job, in our unions, and in
our communities, as they were over one hundred years ago.
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Commonwealth Ave. Bridge
Commonwealth Avenue, Boston, MA
•
•

General Contractor: Walsh Construction
About: The Commonwealth Avenue Bridge Project
replaced the existing concrete deck and steel beams
that carried Commonwealth Avenue and the MBTA
Green Line B branch over I-90 (Massachusetts
Turnpike) and the MBTA Commuter Rail line. The
53-year-old bridge was in poor condition.
Crews of union tradespeople worked in continuous
shifts, 24 hours a day for two weeks, ultimately
completing the job a full day ahead of schedule.
This was the second summer in a row that union
tradespeople completed portions of this major bridge
overhaul ahead of schedule in just 15.5 days. In the
summer of 2017, workers completed demolition and
replacement of the eastbound portion of the bridge a
full three weeks early.

It’s important to invest in our infrastructure and our workforce.
Our crews worked around the clock for two straight weeks to get this bridge
back open for the thousands of people who use it every day, and we are proud
of the sacrifices made by our union tradespeople to keep this project on track
and ready to open ahead of schedule.”

-Peter Stracuzzi

Business Manager
Plasterers and Cement Masons Local 534
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Teamwork and training are
critical to getting a job like this done on
time. Local 7 represents the highest skilled
iron workers in the industry, and we know
how to work together with our brothers
and sisters from other crafts to get a job
done right, and fast.”

Replacing the Comm Ave Bridge
required dedication from hundreds of
workers working in continuous shifts to
replace the three spans in 15 days. Thank
you to the men and women of the building
trades unions for helping to make this a
successful project.”

-Shawn Nehiley

-Vince Alley

Business Manager
Iron Workers Local 7

Sr. Project Manager
Walsh Construction
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Boston College Recreation Center
200 St. Thomas Moore Road, Brighton, Boston, MA
• Developer: Boston College
• General Contractor: Skanska
• About: 240,000 square foot recreation
building that will contain athletic facilities
including a gymnasium, multi-purpose
courts, swimming pools, a golf simulator
and a jogging track

As we build state-of-the art academic, athletic
and cultural facilities for our students, faculty and staff,
Boston College is proud to partner with the building trades
unions who ensure that our capital projects are constructed
to the highest quality standards while providing local
workers with opportunities for economic mobility, career
advancement and stability for their families.”

-Tom Keady

Vice President of Government and Community Affairs
Boston College
Skanska is committed to
safety and to a highly-trained workforce.
That is why we turn to the building trades
unions of the MetroBTC."

-Willis Gary

Vice President and Operations Manager
Skanska USA
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White Stadium
450 Walnut Ave, Dorchester, Boston, MA

• About: White Stadium is located in
Franklin Park, seats 10,000 people and
is run and used by Boston Public School
athletics for sporting events.
As part of a collaboration with the Boston
Public Schools, IUPAT DC35 worked with
Madison Park Technical Vocational School
to renovate White Stadium. Local union
members, selected contractor partners,
as well as students from Madison Park
and Boston International Newcomers
Academy worked to help renovate the
stadium.

Unions are committed to serving
the public good and that means investing in
our local communities. We are proud to
contribute to this effort to renew the White
Stadium for the benefit of Boston Public School
students.”

-John Doherty
Director of Communications

International Union of Painters and Allied Trades

The best lesson is working as a collaborative
where students see workers in the building trades working
together with the school department, students and private
industry, all collaborating as one to make a better Boston.”

-Kevin McCaskill
Executive Director
Madison Park High School
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Member Spotlight
Monique Cooper, Roofers Local 33
Monique Cooper can’t go to the grocery store—or walk down the
street— without strangers complimenting her career choice.
“Every day people yell, ‘you go, girl!’ as soon as they see me wearing
my work boots and jeans with primer stains on them,” Cooper says.
“Women ask me how to get into this trade all the time. I tell them
it’s a great opportunity, as long as you work hard and show up on
time.”
Cooper is an apprentice with Roofers Local 33, and it was a winding
road to find the right career. Many years earlier, she spent a lot of
money on school to become a pharmacy technician, with little to
show for it. She found it hard to get a foothold in that career, and
asked her fiancé, a union roofer, how to apply to be an apprentice.
At first, he was skeptical, wondering if it would be a good fit for her.
But Cooper was determined to make a better life for herself and for
her family, including five children. She found roofing was a good fit.

Cooper quickly saw the benefits of joining a union. She was able
to wipe out $6,000 in student debt in one fell swoop. She was able
to buy a reliable car she calls, “The Silver Fox.” Most importantly,
she says, she stopped worrying about how to pay bills and started
focusing on the future. Since the necessities are taken care of, she
can enjoy some extras like more dinners and movies out. She’s
looking forward to getting away sometime soon for a short trip
with her kids, who range in age from 13 to 26.

“If you told me in my twenties that I’d be in the building trades,
I wouldn’t have believed you,” Cooper said. “But now I wish I’d
have started much earlier. I thought it would be much harder, but
it’s an easy fit. You never know until you try.”

Serving the public good has also been a benefit of Cooper’s new
career. She is currently installing the roof of a new elementary
school in Needham, making sure kids will have a safe place to
learn. It’s another chapter in Cooper’s long history of contributing
to the community. She has volunteered with anti-violence groups
in Dorchester, and with a homegrown modeling agency that holds
runway shows promoting local designers and models.

“I’ll always give them the information they need, and even offer
to help with the application,” Cooper said. “I explain that the
union makes it easy to get a start in this trade.”

Rooftops, she found, are much tougher to navigate than runways.
Roofing is one of the most dangerous jobs in the construction
industry. Cooper said she’s never fallen from a ladder, but it’s
comforting to know her union backs her up no matter what.
She’s had excellent safety training and has good health insurance
for those little aches and pains that are part of such a physically
demanding job.
Cooper says the hardest part of the job is the heat. Or the cold. But,
mostly, the heat.
“When it’s not too hot and not too cold, we call it ‘roofing weather’,
Cooper said. “We’re always hoping for ‘roofing weather’.”
But for Cooper, the benefits far outweigh those few challenges.
Cooper expects to finish her apprenticeship within the next year,
and then her pay will more than double. With fair pay, she has
more time to spend with family.
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Cooper is encouraged to see more women on the job site, but
says her coworkers respect her skill and hard work, even if they’ve
never worked with a female roofer before. She encourages other
women to give roofing a try, too.

Monique Cooper has already convinced one young woman to
pursue a career in the union building trades—her 23-year-old
daughter.

When Unions Are Attacked,
Our Democracy is At Risk
By Massachusetts AFL-CIO President Steve Tolman
As the 2018 elections approach, many voters find
themselves doing a lot of soul-searching about the
state of our democracy. On the one hand, the Trump
Administration seems to be pushing our democracy nearly
to the breaking point on a daily basis, flaunting the rule of
law and engaging in tactics that threaten to stifle the rights
of a free press, along with other liberties. On the other
hand, millions of people across the country are joining
protests to speak out against various Trump policies and
are exercising their democratic rights in record numbers.
Undoubtedly, one of the most important actions any of
us can take this year is turn out to vote and encourage
others to do the same. It’s the lifeblood of our democratic
process. But we also must remember that, in our nation,
democracy does not end at the voting booth. Democracy
is the perpetual fabric of our nation’s identity. Now, in one
of the most prominent parts of our daily lives — our jobs —
democracy is under attack.
The Supreme Court’s recent Janus ruling was bankrolled
by a handful of billionaires, aiming to make it harder for
people to come together to form unions. Janus undermines
the collective process in the workplace through which
employees can democratically elect their leaders and
democratically vote to ratify a contract. Unions are the
only way to ensure that American workers don’t lose their
democratic rights the moment they punch the clock or pull
into the company parking lot.
Just last week, Missouri voters turned out big time for
having a collective voice on the job through strong
unions. By an overwhelming two to one margin, they
said the deceptively named “right to work” (the basis of
the Janus case) is wrong for America. The Missouri vote
put the political establishment on notice that we’re tired
of a rigged system that for decades has been favoring
corporations, the mega-wealthy and the privileged few.

Those voters understand that unions are not just the
manifestation of democracy in our workplaces. They
are also the most reliable path to the middle class. In a
union, people can exercise their most fundamental rights
to negotiate over wages, benefits and working conditions.
Union members earn on average $204 more per week than
workers who do not have the power of a collective voice on
the job. That’s over $10,000 more per year. What could be
more fair and democratic than that? In fact, it is through
majority representation that workers have a strong enough
voice to level the playing field with employers. And that
terrifies the wealthy corporate and partisan interests behind
the Janus case.
Since its beginnings, the labor movement has stood for
shared prosperity. From combatting sweatshops and child
labor, to championing the 40-hour work week, social
security, the minimum wage and the prevailing wage, it’s
always been about protecting the common interests of all
workers.
This election year, we cannot turn a blind eye to further
attempts to undermine these victories. From voter
registration efforts to ballot campaigns, union members
will continue to work hard to make sure workers are fully
engaged and represented in our country’s democratic
process.
That’s why our movement is growing, despite these
unrelenting attacks by wealthy special interests. 262,000
new union members signed up in 2017, three-quarters of
them under the age of 35. And it’s why we’ll keep standing
up for working people, and winning. Because the fate of our
democracy, and the strength of our middle class, depends
on everyday people having a voice – not just on Beacon Hill
or in the halls of Congress, but in their workplace.
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Preventing and Treating Opioid Dependency
The Massachusetts Department of Health released a study last
month that found that the opioid crisis disproportionately
affects construction workers. The outcome of this study
validates what we already know – that the construction
industry is a physically demanding and an inherently
dangerous profession. That’s why safety is always our top
priority. However, the injuries sustained – whether due to an
accident or as a result of a career of strenuous labor – often
demand pain management strategies.
Building trades workers face a tough dilemma: take time off
to heal, without pay, or get a prescription to help manage the
pain. It is easy to understand how a strong work ethic and a
desire to provide for their families could drive too many of our
sisters and brothers into opioid dependency.
The building trades unions recognized these risks long before
opioid dependency was recently declared a crisis. We began
taking steps to tackle the issue head on by working hand in
hand with our contracted service providers.
In November of 2011, several union Health & Welfare Funds
met with Blue Cross Blue Shield of Massachusetts to launch
better prevention and treatment protocols. BCBSMA and
Health & Welfare Funds, working together, have been able to
identify anomalies and abuses such as doctor shopping and
overprescribing. Many building trades unions, in cooperation
with BCBSMA, have developed tighter guidelines on quantity
limits and prior authorization requirements. Other major
insurance carriers followed suit.

These proactive measures are one example of how union
protections including training, safer work sites, familysupporting wages and comprehensive health care coverage
are key to successfully preventing and treating opioid
dependency. A unique benefit we provide is our member
assistance programs, which provide a single point of contact
to help guide members and their families through substance
abuse education, prevention and treatment programs. These
programs provide support through every stage of the recovery
process and help our members get back on a healthy path.
While organized labor is working to reduce demand for
opioid medications, we are also committed to stemming the
over-supply of these medications. Earlier this year, several
labor unions filed a class action complaint in U.S. District
Court, against a number of opioid manufacturers for false and
misleading claims to consumers and physicians.

Building Trades Unions in Massachusetts represent over 75,000
working families in the construction industry throughout the
Commonwealth. In partnership with over 3,300 union construction
companies, we collectively spend over $1.1B on family health
care plans and $48M on apprenticeship programs to provide
workers with the safety, training and support necessary for each
and every member to be safe and successful on and off the job
site. The labor movement and building trades unions have been
working at the federal, state and local levels to tackle this public
health crisis—starting with how our health care plans prescribe
medication all the way to providing comprehensive treatment
services to members who need it.

ONLY 1 IN 10 PEOPLE

with a substance use disorder gets the treatment they need.*

The Labor Movement is here for you. Call your local union if you need help.
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*Source: U.S. Surgeon General's report on Alcohol, Drugs and Health

Tradeswomen Tuesday Turns 1!
Last September, we started reaching out to women with career opportunities in the union trades.
Since then we’ve met over 700 women who want to join us.
Join us at 2201 Washington St in Roxbury from 5-6:30 pm
October 2nd • November 6th • December 4th
to learn about opportunities for women in the union building trades
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BUILDING TRADES UNIONS

BY THE NUMBERS

• Over 75,000 families in the Massachusetts building trades benefit from good union job
training and benefits.

• Massachusetts building trades unions spend over $1.1 Billion on healthcare every year.
• 240,000 children, spouses, and workers are covered by Massachusetts building trades’
union health plans.

• 40,000 seniors enjoy retirement security thanks to Massachusetts building trades unions.
• Massachusetts building trades unions invest over $48 Million in training every year.
• 86% of building trades apprentices in Massachusetts are union.
• There are over 40 building trades unions training facilities across Massachusetts.
• 90% of minority building trades apprentices in Massachusetts are union.
• 92% of Massachusetts women in building trades apprenticeships are union members.
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SAVE THE DATE

FirST AnnuAl

AWARDS GALA
Mayor Martin J. Walsh, Honorary Chair

Thursday, September 20, 2018
InterContinental Boston Hotel
510 Atlantic Avenue, Boston
5:30 to 7:30 pm
For more information or to learn about sponsorship opportunities,
please call 617-238-5292 or email info@buildingpathwaysboston.org
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Massachusetts Girls in
Trades Conference and
Career Fair
SAVE THE DATE
November 14, 2018
9:00 a.m. - 1:00 p.m.

Location

IBEW Local 103
256 Freeport Street,
Dorchester, MA

MASSACHUSETTS BUILDING TRADES COUNCIL

HELMETS TO HARDHATS FUNDRAISER
SAVE THE DATE
THURSDAY, NOVEMBER 8, 2018
11:00 AM – 2:00 PM
GRAND STAIRCASE STATE HOUSE
BOSTON, MA
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Join MetroBTC and St. Jude Children’s Research Hospital in
the Fight Against Childhood Cancer!
This September, St. Jude supporters in cities across the country will join together to
participate in the St. Jude Walk/Run to End Childhood Cancer, an exciting, familyfriendly walk and run to raise money for the children of St. Jude.
In Boston, the MetroBTC is proud to be a Flagship Team! Together with St. Jude,
we are anticipating more than 3,000 participants, and with your help, we hope to
raise $650,000 to support the mission of St. Jude.
Please join us September 22nd at the Boston Common to walk/run for St. Jude.

ABOUT THE EVENT:

$10 registration fee and no minimum fundraising
Family-friendly! Bring the whole family and enjoy face painting, a kids zone, live
music, and much more.

•
•
•
•

(20842)

YOUR NEXT STEPS:

Visit www.stjude.org/walkrun to register
Recruit friends, family members and co-workers to join you
Begin fundraising for the kids at St. Jude
Join us on event day to celebrate your accomplishments!

Questions? Please contact Jenn Hamilton at 617-597-6000 or via email at
Jenn.Hamilton@stjude.org.

©2015 ALSAC/St. Jude Children’s Research Hospital

•
•

stjude.org/walkrun
15

12A Everdean Street, Suite 2
Dorchester, MA 02122-3520
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