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About Us

The Building and Construction Trades Council of the
Metropolitan District (MetroBTC) represents 35,000
working families in the Metropolitan Boston region.
The building trades unions advance social and economic
justice by providing family-supporting wages, healthcare
benefits, and dignified retirement benefits to workers and
their families in the construction industry.
The Building and Construction Trades Council, an umbrella
group of 20 local construction unions, in partnership with
more than 3,300 union contractors, provides the highest
standards for workers in the construction industry. It is
through collective bargaining and the Labor-Management
partnership that workers achieve the highest levels
of training, safety, and economic security throughout
their careers.
The Council strives to create a more fair and just
environment for all workers in the construction industry.
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ON MARTIN LUTHER KING, JR. DAY
AND ALWAYS: WE STAND FOR THE
RIGHTS OF ALL WORKERS
This month, we honor the legacy of Dr. Martin Luther King, Jr.
Dr. King was an ardent supporter of the labor movement who spoke
out in favor of unions and promoted them as an important pathway
to economic prosperity and equality. He rallied with unions across the
country and across industries. He knew that the struggle for workers’
rights was inherently linked to the civil rights movement. His tragic
assassination occurred as he stood in solidarity with sanitation workers
who were members of the AFSCME union.
The building trades unions share this belief with Dr. King that union jobs
are a vital link to a more prosperous and equitable future for all workers.
We are proudly and continually promoting initiatives that expand access
to family-sustaining careers in the union building trades to historically
underrepresented groups, including the intentional creation of pathways
for women and people of color. A diverse group of more than 100 Boston
union members recently testified on how the union building trades are
succeeding in this work, diversifying our ranks and lifting up families in
every neighborhood of our city and surrounding communities.
The union building trades have been steadily creating new pathways
for underrepresented workers to gain a foothold in the middle class. In
2011, under the leadership of now-Mayor Martin J. Walsh, MetroBTC
partnered with the Boston Housing Authority to launch Building
Pathways Pre-Apprentcieship Program. This program opens the door to
greater numbers of women and people of color and was the first of many
initiatives to create greater diversity in the union building trades – one
of the last industries where workers can readily attain economic security
during and beyond their training process.
This flagship program is just one initiative MetroBTC helps lead.
Another is the Policy Group on Tradeswomen’s Issues (PGTI), a learning
community of over 80 partners dedicated to supporting the recruitment
and retention of women, especially women of color, in construction.
We also co-founded the Northeast Center for Tradeswomen’s Equity
(NCTE), a first-of-its-kind, statewide recruitment initiative called
“Build A Life That Works.” The initiative, promoted on billboards and
bus shelters, is an effort to drive more women to explore the union
building trades. Growing numbers of women are attending monthly
Tradeswomen Tuesdays in Roxbury to hear firsthand the benefits of a
union building trades career from women union members. This program
is complemented by Massachusetts Girls in Trades, which brings
together labor, educational, governmental and industry organizations to
encourage young alumnae to pursue careers in the building trades.
Being intentional about outreach and recruitment is just the start. We
are also advocating for policies that will help increase opportunity. For
instance, we were proud to support Mayor Walsh’s 2017 revision of the
Boston Residence Jobs Policy Ordinance to increase the diversity goals
in the construction industry. On the statewide level, we have partnered
with Community Labor United on the Care That Works campaign, which
advocates for affordable, quality child care for families like our members,
who work non-traditional hours.
We know there is more work to do. We look forward to partnering with
even more stakeholders to expand inclusion in the construction industry.
We do so, always, in the spirit of solidarity and in honor of the vision
Dr. King put forth for equality – and for a world where all workers can
experience equity and a better life by exercising their human right to be
part of a union.
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Encore Boston Harbor
1 Horizon Way, Everett, MA
The country’s first five-star urban casino will bring
its glamor and glitz to the northern shore of Boston
Harbor, providing thousands of new jobs and a
new reason to visit the city of Everett. The 33-acre,
$2.1 billion project broke ground nearly two years
ago, in August 2016, and has provided good union
construction jobs to more than 4,000 workers in the
region. This past April, the team celebrated a “topping
off” ceremony to celebrate the commencement of the
third and final phase of construction.

•
•
•

Developer: Encore
General Contractor: Suffolk Construction
About: Encore Boston Harbor, the first
casino to come to Greater Boston, will open
its 3 million square feet (34 acres) in June
2019. The five-star casino and resort will
boast 210,000 square feet of gaming space,
translating to 3,200 slot machines and
160 tables. The property will feature 600
luxury hotel rooms, a public waterfront
park, retail and restaurant space, a gym
and spa, and a 3,000 car parking garage.

Once completed, Encore Boston Harbor will provide an
additional 4,000 permanent, family-sustaining union jobs
to area residents, enabling local residents to work where
they live. Encore Boston Harbor’s commitment to union
labor ensures Greater Boston’s working families are lifted
up by this project and everything it brings. The casino’s
commitment to lifting up the surrounding communities
includes providing career opportunities for workers from
underrepresented groups, including women, people of color
and veterans.

The Encore Boston Harbor project is a truly unique and special addition to the Greater Boston area,
and all of us working on it understand the enormous civic responsibility that entails. That’s why
it was a no brainer to build union. Unions bring quality, equity, opportunity, and sustainability to
each community they serve, and that is exactly what this casino is doing. It’s creating thousands of good jobs
for local families, and will bring incredible new revenue to the city to be reinvested in things like improved
infrastructure. Building union promises that this project will not only come out right, but it will lift up the
community that’s making it happen.

- Bob DeSalvio,

President of Encore Boston Harbor

Two Drydock (Parcel Q1)
10 Drydock Avenue, Seaport District, Boston, MA
• Developer: Skanska USA Commercial Development
• General Contractor: Skanska USA Building
• About: The building under construction at Parcel Q1
will be 13 stories and 298,700 square feet, located in
the Seaport District’s Boston Marine Industrial Park
(BMIP). It will contain 225,000 square feet of office
space with 11,000 square feet of ground-floor retail. A
12,000 square foot public plaza will be constructed at
the building’s ground level fronting Drydock Avenue.

Skanska is committed to
safety, training and to ensuring our work
makes a clear contribution to society
and the environment around us. That’s
why we turn to the building trades
unions of the MetroBTC. They provide
the best-trained workforce around, and
we know they are contributing to their
communities with the fair wages and
benefits they earn.”

-Willis Gary

Vice President, Operations manager
Skanska USA Building
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Boston University Goldman School of
Dental Medicine
100 East Newton Street, South End, Boston, MA
Boston University is proud of its long-standing
and successful collaboration with the Boston Building Trades
Council and the City of Boston in the renewal and development
of its academic, research, residential and recreational facilities
at its Boston campuses. In partnership with Shawmut Design
and Construction, BTC’s critical involvement in the expansion
and modernization of 126,100 square feet at the Goldman
School of Dental Medicine at 635 Albany Street will result in
the creation of updated instructional dental medicine facilities
and new, state-of-the-art clinical operatories that serve
patients in the City of Boston and throughout the region. Also,
through BTC’s involvement in this high visibility project, the
Goldman School of Dental Medicine’s exterior at 635 Albany
Street will be architecturally transformed into an aesthetically
pleasing addition to the flourishing and thriving Albany Street
corridor renaissance in Boston’s South End.”

-Michael J. Donovan

Vice President, Office of Real Estate & Facility Services
Boston University

• Developer: Boston University
• General Contractor: Turner Construction
• About: The project will expand the
existing facility with a 48,000 GSF
addition dedicated to clinical education
and practice, and 64,000 GSF of the
existing building will be renovated
for patient waiting areas, office,
instructional and student gathering
space. Construction is expected to be
complete in Spring 2021.

AFL-CIO Housing Investment Trust
Helping Build Boston - The Union Way
December 2018

The AFL-CIO Housing Investment Trust builds on over 30 years of experience investing union
capital responsibly to deliver competitive returns to its participants while generating union
construction jobs, affordable housing, and economic and fiscal impacts that benefit the
communities where union members live and work.
The Boston area is a strong market for the HIT. Since inception, the HIT has invested $469 million
and its subsidiary Building America CDE has awarded $21 million in tax credits to help finance 31
projects with total development investment of $1.3 billion. These projects have built or preserved
over 3,670 housing units and created an estimated 10.8 million hours of union construction
work*.

Economic and Fiscal Impacts of the HIT-Financed
Projects in Boston
In 2017 Dollars, Since Inception*

$2.2B total economic benefits
$844.1M personal income
11,900 total jobs across industry segments
5,290 union construction jobs, 10.8M hours of work
$65.7M state and local tax revenue generated

Franklin Square Apartments: The HIT provided
$47.3 million of funding for the substantial
rehabilitation to the 193-unit, Franklin Square
Apartments, creating an estimated 78 union
construction jobs.

Charlesview Apartments: The HIT provided $58.2
million in funding for the $152.0 million new
construction of the 240, all affordable housing units,
Charlesview Apartments project, creating an
estimated 746 union construction jobs.

* Figures provided by Pinnacle Economics are estimates calculated using an IMPLAN input-output
model based on HIT and subsidiary Building America project data. Data current as of November 30,
2018. Since inception dates from 1984-November, 2018.
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igures provided by Pinnacle Economics are estimates calculated using an IMPLAN input-output model based on HIT
bsidiary Building America project data. Data current as of November 30, 2018.

Building America, a subsidiary of the HIT, provided financing for the following projects through the allocation of Ne
rkets Tax Credits: for Dudley Municipal Center, $7.5 million; for 225 Centre Street, $5.5 million; and for Horizons
atermark, $8 million.

Franklin Park Apartments
Boston

Blackstone Apartments
Boston

Old Colony
Boston

225 Centre Street
Boston

Investors should consider the HIT’s investment objectives, risks and expenses carefully before investing. A prospectus
containing more complete information may be obtained from the HIT by calling the Marketing and Investor Relations
Department collect at 202-331-8055 or by viewing the HIT’s website at www.aflcio-hit.com. The prospectus should be read
carefully before investing.
December 2018

It’s time to hold gas utility
companies accountable
Ayanna Pressley, Darlene Lombos, and Jessica Tang
December 18th, 2018
As published in the Boston Globe

We know the dangers of natural gas leaks. We saw the
devastation in September when explosions caused by
gas pipelines ripped through Lawrence, Andover, and
North Andover. One person died, hundreds had their
lives upended, and many of the families affected are still
without heat and hot water.
You’d think a tragedy like this would have Governor
Baker working overtime to hold gas utilities accountable
and prevent another tragedy from striking. Instead,
National Grid, the privately held British company with
$15 billion in yearly revenue, which saw its pre-tax
profit soar 24 percent in 2018, is racking up dozens of
dangerous and potentially catastrophic safety violations,
and the governor is nowhere to be found.
It recently came to light that, across the Commonwealth,
there are at least 30 Grade 1 gas leaks, which are the most
dangerous, and potentially fatal. They disproportionately
affect low-income communities of color like the ones we
live in and represent, including Roxbury and Dorchester.
One of the leaks was bubbling toxic natural gas just steps
away from the front door of the Haynes Early Education
Center, so every day parents had to send their children
to school, and teachers had to teach them, not knowing
when that leak would be fixed, or if another preventable
accident would occur. Unlike the Merrimack Valley
communities, which are served by Columbia Gas, all of
these neighborhoods are served by National Grid.
These leaks are fixable, of course, with a well-trained
workforce. But after locking out the 1,250 highly trained
workers who know how to maintain the system and
prevent disasters, National Grid appears to be coping
with the shortage by prioritizing the safety and wellbeing of certain communities over others.
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Without intervention from Baker, National Grid
will continue to put working-class communities and
communities of color at risk. The power to regulate and
inspect utility companies, like National Grid, lies with
the governor, but he has remained alarmingly quiet:
quiet on his office’s role in overseeing the correction
of Grade 1 leaks; quiet on National Grid’s refusal to
appear before the Boston City Council to answer tough
questions about the safety of its pipelines; and quiet on
its refusal to end the lockout and get the 1,250 highly
trained men and women capable of averting a crisis
back to work.
Considering the gravity of the Grade 1 gas leaks,
the recent tragedy in Lawrence, and the emerging
pattern of potentially lethal gas leaks being found
disproportionately in communities of color, it’s time
for Baker to intervene and end the lockout.
That’s why we’re joining together as mothers, leaders,
and women of color to stand up for the health and
safety of the black and brown families, teachers, and
children the governor seems unwilling to stand up for.
The Commonwealth’s Environmental Justice Policy
says that “all people have a right to be protected from
environmental hazards and to live in and enjoy a
clean and healthful environment regardless of race,
color, national origin, income or English language
proficiency.” Baker has the power and the mandate
to avert a preventable disaster. We’re urging him to
answer the call before it’s too late.
Ayanna Pressley is a Massachusetts congresswoman; Darlene
Lombos is executive director of Community Labor United and vice
president of the Greater Boston Labor Council; and Jessica Tang is
president of the Boston Teachers Union.

Member Spotlight

Andrew Davis, Boilermakers Local 29
Andrew Davis is the #2 boilermaker in the country. It’s no
exaggeration: he came in second place at a national competition
that’s a little like an obstacle course, but with a welding torch.
The Local 29 member just recently graduated from his
apprenticeship and is in his first year as a journeyworker. It’s
been a long and winding road that brought him here, and he
wouldn’t trade it for the world.
Davis got a bachelor’s degree in Business, but he quickly realized
that life behind a desk wasn’t for him. He went back to school for
welding, and he found himself working for a non-union shop.
He had no benefits, no training and he faced questionable safety
standards. That job was a turning point for him.
“There was a union boilermaker helping out on the job one day,
and he told me about the benefits of the union – the pay, the
great health insurance, the pension and annuity. There’s also a
commitment to helping you succeed by offering more training. I
could see a bright future.”
Andrew realized he would have to go back to the beginning. After
four years of college and a year of welding classes at community
college, he would need to complete a four-year apprenticeship.
But he knew the benefits would far outweigh the hard work.
He was quickly proven right. Since the union building trades
pay apprentices as they train, Andrew was able to afford to
buy a house last year, while still
working as an apprentice. Now, as
a journeyworker, he makes twice
the hourly rate he earned at the
non-union shop.
Andrew is currently working at
the Merrimack Station power
plant. He said one of the best
days was when the 40-ton boiler
arrived in pieces on trucks. The
team on the site had to assemble,
weld and attach the boiler to
riggings and then stand it up
using giant cranes. It was a good
feeling knowing that his work would help to power homes
and businesses.
“Working as a team is one of the best parts of the job,” Davis
said. Camaraderie is something he didn’t see much of at his
non-union shop.
“At Local 29, there’s the feeling that you are part of
a community where everyone has your back, it’s a
brotherhood and sisterhood. You aren’t on your own. At
a non-union shop, it feels like workers are climbing over
each other to get ahead.”

Anderw Davis (Center) Accepts
his second place awards at the
national boilermaker competition.

Davis says that since peers all over the country
adhere to the same standards for skills, training
and safety, there is a common language and an
instant bond. He said it’s cool to know that he has
friends all over the country he hasn’t even met yet, all
because of his union.
“I’m proud to be part of something bigger than
myself. I’m happy with what I’m doing on the job
site now, and how I’ll contribute in the future. I’m
putting what I learned in my apprenticeship to good use, and
I’m advancing my skills every year.”
Another thing Davis appreciates is that the union takes a lot
of worries off his plate. He isn’t anxious about affording health
insurance. And he knows the union is fighting for him when it
comes to negotiating raises and protecting retirement benefits.
“With the union, everyone makes the same pay with the same
skills, and everyone’s pay increases on a collectively bargained
scheduled. It’s a great feeling to know were all in this together.
I have peace of mind knowing my life is going in the right
direction.”
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Join us at 2201 Washington St
in Roxbury from 5-6:30 pm

February 12 • March 12
to learn about opportunities for women in the union building trades
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Martin Luther King, Jr.
Excerpts from his Speech to the AFL-CIO

“

December 11, 1961

Victor Hugo, literary genius of that day, commented
bitterly that there was always more misery in the
lower classes than there was humanity in the upper
classes. The inspiring answer to this intolerable and
dehumanizing existence was economic organization
through trades unions. The worker became determined
not to wait for charitable impulses to grow in his
employer. He constructed the means by which a fairer
sharing of the fruits of his toil had to be given to him or
the wheels of industry, which he alone turned, would
halt a wealth for no one would be available.”

“

This revolution within industry was fought
mercilessly by those who blindly believed their right
to uncontrolled profits was a law of the universe, and that
without the maintenance of the old order catastrophe
faced the nation.”

“

History is a great teacher. Now, every one knows
that the labor movement did not diminish the
strength of the nation but enlarged it. By raising
the living standards of millions, labor miraculously
created a market for industry and lifted the whole
nation to undreamed of levels of production.
Those who today attack labor
forget these simple
truths, but history
remembers
them.”

“

Labor’s next monumental struggle emerged in the
thirties when it wrote into federal law the right freely to
organize and bargain collectively. It was now apparently
emancipated. The days when workers were jailed for
organizing, and when in the English Parliament Lord
Macauley had to debate against a bill decreeing the death
penalty for anyone engaging in a strike, were grim but
almost forgotten memories. Yet the Wagner Act, like any
other legislation, tended merely to declare rights but did
not deliver them. Labor had to bring the law to life by
exercising its rights in practice over stubborn, tenacious
opposition. It was warned to go slow, to be moderate,
not to stir up strife. But labor knew it was always the
right time to do right, and it spread its organization over
the nation and achieved equality organizationally with
capital. The day of economic democracy was born.

“

We are confronted by powerful forces telling us to
rely on the good will and understanding of those who
profit by exploiting us. They deplore our discontent, they
resent our will to organize, so that we may guarantee
that humanity will prevail and equality will be enacted.
They are shocked that action organizations, sit-ins, civil
disobedience, and protests are becoming our every
day tool. Just as strikes, demonstrations and union
organization became yours to insure that bargaining
power genuinely existed on both sides of the table. We
want to rely upon the goodwill of those who oppose us.
Indeed, we have brought forward that method of nonviolence to give an example of unilateral goodwill in an
effort to evoke it in those who have not yet felt it in their
hearts. But we know that if we are not simultaneously
organizing our strength we will have no means to move
forward. If we do not advance, the crushing burden
of centuries of neglect and economic deprivation will
destroy our will, our spirits and our hopes. In this way
labor’s historic tradition of moving forward to create
vital people as consumers and citizens has became our
own tradition, and for the same reasons.”

AFL-CIO Scholarship Now Accepting Applications
The Annual AFL-CIO Scholarship Program is in its 61st year.
Through the scholarship program, the Massachusetts AFL-CIO is honored to continue a long
tradition of helping students continue their education as they work toward creating bright
futures. The Massachusetts AFL-CIO scholarship program awardees receive between $500
and $16,000 towards their education. Over 40 unions participate in awarding scholarships
that total nearly half a million dollars. Unions in Massachusetts have given close to $10
million in scholarships since 2000. About 1,500 students take the exam annually to compete
for a scholarship.
To qualify for a scholarship, students must take the Labor History Exam on
Wednesday, February 6, 2019.
Visit MassAFLCIO.org/scholarships for more information.

YOUR AD HERE
Advertise with us
For MetroBTC News advertising pricing and information
Email: info@metroBTC.org

MetroBTC
Building & Construction Trades Council of the Metropolitan District
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MetroBTC
Building & Construction Trades Council of the Metropolitan District

12A Everdean Street, Suite 2
Dorchester, MA 02122-3520

Congratulations Building Pathways Graduates!
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