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About Us
The Building and Construction Trades Council of the 
Metropolitan District (MetroBTC) represents 35,000 
working families in the Metropolitan Boston region. The 
building trades unions advance social and economic 
justice by providing family-supporting wages, healthcare 
benefits, and dignified retirement benefits to workers and 
their families in the construction industry.

The Building and Construction Trades Council,  an umbrella 
group of 20 local construction unions, in partnership with 
more than 3,300 union contractors, provides the highest 
standards for workers in the construction industry. It is 
through collective bargaining and the Labor-Management 
partnership that workers achieve the highest levels  
of training, safety, and economic security throughout  
their careers.

The Council strives to create a more fair and just 
environment for all workers in the construction industry.
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MetroBTC News 
Editorial
The building trades unions of MetroBTC are making 
historic strides toward recruiting more women into the 
high-skill and fair-wage union construction workforce—
our goal is 20% tradeswomen by 2020. Increasing gender 
and racial inclusion in the union construction industry is a 
critical component to fighting gender pay gaps, shattering 
glass ceilings, and putting food on the table by providing 
workers with more than just a job, but a career. MetroBTC 
understands the importance of working toward a diverse 
and inclusive workforce that is able to share in the economic 
prosperity that is Boston’s building boom. 

MetroBTC is also committed to ensuring the highest 
level of worker training and safety in the industry, that is 
why our affiliated unions and their signatory contractors 
spend over $50 million dollars annually to fund union 
apprenticeships here in Massachusetts.  For over 100 years, 
the building trades unions have been the go-to model of 
successful apprenticeship education and training programs 
in the U.S. The union building trades “earn while you learn” 
apprenticeship model combines formal classroom training 
with paid on-the-job training, making our apprenticeships 
a critical pathway out of poverty and into the middle class.  

When the federal government set the first goal for women 
in construction in 1978, just over 2% of tradespeople were 
women. Forty years later, the number of tradeswomen across 
the country remains at just over 2%. But not in Massachusetts. 
Over the past decade, industry collaborations have boosted 
the number of women in union apprenticeship programs 
in Massachusetts to over 7% and growing. The number of 
union women apprentices across the state has nearly tripled 
since 2012. And, over 92% of women apprentices in the state 
are in union building trades programs.

We are excited to accelerate this progress even further—
our goal is 20% tradeswomen by 2020.  That’s why we’ve 
partnered with organizations such as Building Pathways, 
the Policy Group on Tradeswomen’s Issues (PGTI), the 
Northeast Center for Tradeswomen’s Equity (NCTE), Build 
A Life That Works Massachusetts, Massachusetts Girls 
in Trades (MAGIT), and participate in the annual North 
American Building Trades Unions (NABTU) “Women Build 
Nations Conference,” an international conference held each 
year to promote gender equity here and around the world in 
the construction industry. 

This month’s MetroBTC News is focused on the programs 
and policies that are helping more women gain access to 
family-sustaining careers in union construction and helping 
our development partners gain access to the most highly 
trained and diverse workforce in the region.  We are excited 
to share some of our tremendous partnerships and success 
stories in the fight to break down barriers and increase 
gender equity in the metropolitan Boston region. 
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121 SEAPORT
121 Seaport Boulevard, Boston, MA

• Developer: Skanska USA 
www.skanska.com

• Contractor: Skanska USA 
www.skanska.com

• About: 17-story, 450,000 square feet, with 
400,000 square feet of Class A office space, 
50,000 square feet of retail, 3 levels of below 
grade parking, The elliptical design will 
result in 15% energy savings.

121 Seaport is the first of its kind 
in the city of Boston. It is both a 
unique and demanding project 

that requires intensive attention to detail, 
born out of hours of training and hard work. 
We are proud to have such a dedicated and 
well-trained group of professionals such as 
MetroBTC work with us in shaping the skyline 
of Boston.”

— Al Gogolin, 
Senior Vice President, 
Skanska USA

Construction is all about cycle and 
sequence. As a company we are 
committed to safety and using a 

highly-trained workforce. This is why we turn 
to MetroBTC.”

— Willis Gary, 
Vice President,  
Operations Manager,  
Skanska USA
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HARVARD UNIVERSITY JOHN A. PAULSON 
SCHOOL OF ENGINEERING AND APPLIED  
SCIENCES (SEAS)
130 - 140 Western Avenue, Allston, Boston, MA

Turner is committed to delivering high 
quality projects in the most inclusive, 
innovative, and safest ways possible. 

Partnering with the highly-trained workforce of 
MetroBTC helps us do this. We’ve been building at 
Harvard University for over a century, starting with 
Harvard Stadium Colonnade in 1909, and we’re 
proud to still be delivering world-class projects on 
campus today—a great example is with the Harvard 
John A. Paulson School of Engineering and Applied 
Sciences (SEAS).”

— Peter Hamill,  
Senior Vice President, 
Regional General Manager  
of New England,  
Turner Construction

• Developer:  Harvard University  
www.harvard.edu

• Contractor: Turner Construction  
www.turnerconstruction.com

• About: 6-story, 535,000 square foot academic 
building. Includes a 5,000 square foot maker 
space, featuring high-end manufacturing and 
assembly workstations, 70,000 square feet of 
public green space, 275 surface parking spaces, 
and LEED Gold sustainability specifications.

Thanks to the highly-skilled men 
and women of the MetroBTC, 
the John A. Paulson School of 

Engineering and Applied Sciences (SEAS) will 
be among the most cutting-edge teaching 
and research facilities in the country when 
it opens in 2020. This construction project 
is highly complex and Harvard is grateful 
to have MetroBTC’s talented and diverse 
workforce enable a new space for innovation 
and discovery in Greater Boston.”  

— Annie Tomasini,  
Senior Director for State, Local, 
and Community Relations & 
Strategic Outreach,  
Harvard University
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UNIVERSITY OF MASSACHUSETTS BOSTON 
RESIDENCE HALL 
100 Morrissey Boulevard, Dorchester, Boston, MA

Shawmut Design and Construction 
is excited to partner with MetroBTC 
to deliver this important project on 

time and on budget. The Residence Hall at UMass 
Boston will be built to the highest standards 
in the industry, and built by the most inclusive 
workforce in the region. We understand the 
importance of this project to the university, its 
students, and the surrounding community, and 
we’re proud to be part of it.”

— Mike Sanchez, 
Chief of Construction Operations, 
Shawmut Design & Construction

• Developer: University of Massachusetts  
Building Authority 
www.umassba.net & 
Capstone Development 
www. capdevpartners.com

• Contractor: Shawmut Design & Construction 
www.shawmut.com

• About: 2-building, 260,000 square feet, with 
seminar rooms, study lounges, a 1,077-bed 
residence hall, and a 23,000 square foot dining hall. 
Set to open in the fall of 2018.

In addition to providing much-needed 
student housing, the Residence Hall 
at UMass Boston is being built by 

a highly trained and inclusive workforce. The 
UMass Building Authority takes safety, access, 
and opportunity very seriously. UMBA is pleased 
it can collaborate with MetroBTC to provide 
opportunities to a highly trained workforce that 
is reflective of our local community.”

— Patricia Filippone, 
Executive Director,  
UMass Building Authority (UMBA)
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• Developer:  EDENS 
www.edens.com

• Contractor: Lee Kennedy Co. Inc. 
www.leekennedy.com

• About: Multiple buildings making up 720,000 
square feet of mixed-use development. 475 
apartments, including studios, one, two, and three 
bedroom apartments, 62 “workforce” housing 
units, 130-room hotel, 113,000 square feet of 
retail, 12-screen AMC theatre with  
IMAX and AMC prime technology, and 1,094  
new parking spots.

We developed South Bay in collaboration 
with the Dorchester neighborhood, and 
engaged the community throughout the 
project. Collaborating with the local 

building trades unions of MetroBTC made for a successful 
partnership as we all had the same vision of creating a 
place that the neighborhood would be proud of. MetroBTC 
ensured best practices and skills were employed. Together, 
we are elevating South Bay’s success and ensuring its 
vitality for many years to come.”

– Brad Dumont,  
Managing Director,  
EDENS

The building trades unions are tremendous 
partners. We know we get the most highly 
trained workforce in the industry, who 
earn fair wages and benefits, and who help 

us meet our own standards of making sure women and 
people of color are benefiting from these rewarding 
careers. MetroBTC gets it, and we’re proud to partner with 
them.”

— Lee Kennedy,  
President & CEO,  
Lee Kennedy Co. Inc.

SOUTH BAY CENTER 
1100 Massachusetts Avenue, Boston, MA
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For over 25 years Doreen Daddabbo has been a proud  
member of Laborers’ Local Union 223 in Boston, MA, an 
affiliate of the Laborers’ International Union of North 
America (LIUNA). When she’s not pouring concrete, 
erecting scaffolding, or tackling a myriad of other projects 
on site—and earning a good living while doing it—she 
is a dedicated role model to her four grown children and 
four grandchildren. She is also actively engaged in her 
community. In her free time she can be found assisting 
programs that help strengthen the lives of young people 
in her community. Doreen has been leading by example on 
and off site for decades thanks in large part to her tireless 
work ethic, can-do attitude, and the economic security and 
support she receives from her union family.  

It wasn’t always this way for Doreen. Before she got into the 
union, Doreen worked as a secretary and ran a daycare, but 
it wasn’t making ends meet. “Money was on my mind when I 
went to bed every night, which was a lot of anxiety and stress 
with kids at home,” said Doreen. “I knew that I needed a 
‘man’s job’ if I wanted a ‘man’s pay.’” She tried construction 
in the non-union industry, but quickly realized there was 
no equal pay for equal work, and no protections.  That was 
when a friend of Doreen’s told her about the value of a union 
construction job. “I showed up to the office of Laborers’ 
Local 223 dressed like a lady for my interview,” said Doreen. 
She quickly realized she didn’t need to play into gender 
roles, only be prepared to get proper training and work hard. 

“It was like joining a family.” She was immediately earning 
good wages, excellent health care benefits, a pension, and 
annuity—and at the same rate as the men. She was finally 
self-sufficient, which gave her the courage and security to 
go through a tough divorce, and come out of it on the other 
end able to support her family. 

Over the past 25 years she’s seen a lot of changes in the 
union construction industry. “When I first started, some of 
the guys on the site would try to test me,” Doreen described. 

“My first day they handed me a jackhammer, I fell right over 
while they laughed, but the very next day I joined a gym.” 
Being a quick study and a hard worker—always one step 
ahead of what needed to be done next—she quickly earned 
the respect of everyone around her. “I bust my butt, and 
make everyone around me bust theirs.” 

25 years later, Doreen sees lots of diversity on job sites, 
something she is proud she helped to trail blaze. She applies 
her same work ethic and trailblazing attitude 24 hours a 
day. “It doesn’t matter if I’m on site or off site, I want to 
do what’s right.” And she’s passed that mantra down to her 
four children and four grandchildren. Doreen spends a lot 
of her free time helping at her daughter’s non-profit,  DIVAS 

Mentoring Divas Inc. in Dorchester, a female mentoring 
program which uses dance and performing arts to help 
young people achieve professional and educational success 
while building a higher sense of self. 

On the job site Doreen has been a part of major developments 
in recent Boston history: worked on the Big Dig for seven 
years as well as built many of the housing, hotels, and office 
towers we see downtown. And since she has transferable 
skills and a union card, she’s had the flexibility to work 
all over the country. This was a critical tool when she 
needed to move to Miami to help her daughter get through 
college. Doreen transferred her union book from Boston to 
Miami, she built the American Airlines Terminal at Miami 
International Airport, and then came back to Boston when 
her daughter graduated. Doreen has worked on several 
projects since being back; currently she’s working on the 
345 Harrison Avenue project, a mixed-use development in 
the South End.

A few years ago she needed a hip replacement and doctors 
told her she should stop working. Her doctor didn’t 
realize she was in a construction union. Laborers’ 
Local 223 covered all of her surgery, and even 
provided her with the home health care 
and physical therapy necessary to make 
a complete and speedy recovery. “I didn’t 
get one bill,” she described. Just seven 
months later she was back on the job site, 
building Boston’s skyline. Some of her 
retired friends poke at her about when 
she is going to retire. Doreen says 
to them, “No way you can tease 
me—I love my job!” Because of 
the good wages, pension, and 
annuity that come with being 
in a construction union she has a 
retirement plan, which would have just 
been a fantasy without her union. 

In a few years she plans to move to Florida 
and bartend on a beach in Fort Lauderdale. 

“If I didn’t have a union I don’t know where 
I’d be today. Because of the union I can 
support myself, my children, and now 
my grandchildren. I can have a plan for 
retirement. I can be a snowbird, like so 
many others who visit family up here 
during the warm months, and have them 
visit down in Florida in the cold months!”

DOREEN DADDABBO:  
A TRAILBLAZER ON AND OFF THE JOB SITE
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“IF I DIDN’T HAVE A UNION  
I DON’T KNOW WHERE I’D BE TODAY. 
BECAUSE OF THE UNION I CAN 
SUPPORT MYSELF, MY CHILDREN, 
AND NOW MY GRANDCHILDREN.  
I CAN HAVE A PLAN  
FOR RETIREMENT.”  

— DOREEN DADDABBO, LABORERS’ LOCAL UNION 223
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America Needs Union Jobs
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February 26, 2018

By Elizabeth Warren and  
Steven A. Tolman  
Originally published in the Boston Globe

When he was gunned down by an 
assassin’s bullet in 1968, Dr. Martin 
Luther King Jr. was in Memphis. 
His last political act was to support 
sanitation workers as they fought 
for economic security and dignity 
on the job. Dr. King understood that 
the struggle for equality and justice 
is not limited to civil rights. It also 
includes economic justice. So, as he 
led the great struggle for civil rights, 
he also fought for labor rights. 

King was in Memphis to support a 
union because he knew that unions 
help lift the fortunes of working 
people in this country. Union jobs 
built America’s great middle class 
by lifting families out of poverty, by 
strengthening communities, and by 
providing workers with a voice in 
shaping the direction of our nation. 
Labor unions also played a powerful 
role in advancing the fight for racial 
justice and equality during the civil 
rights era, mobilizing members and 
providing financial support.

As the United States continues to 
grapple with racial and economic 
inequality, what was true during 
King’s time remains true today: 
When workers come together in a 
union, they gain power to win better 
wages and benefits for themselves 
and their families.

But over the last several decades, big 
corporations, billionaires, and their 
Republican allies in Washington have 
waged a war on working men and 
women through brutal anti-union 
efforts. These powerful interests 
have run a coordinated campaign 
in Congress, in state houses,  
in executive-branch agencies, and 
in the courts to rig key decisions in 
favor of employers at the expense  
of workers.

This is why powerful anti-union 
organizations worked to hold a 
Supreme Court seat open for over 
a year, until President Trump 
could appoint their hand-picked, 
pro-corporate choice, Justice Neil 
Gorsuch. Now, with Justice Gorsuch 
on the bench, the Supreme Court on 
Monday heard a case that represents 
the latest attack on working people: 
Janus v. AFSCME. This case is a 
pernicious assault on public sector 
workers who are the backbone of 
our communities: police officers, 
firefighters, teachers, nurses, 
janitors, and the sanitation workers 
who King died fighting to help in 
Memphis.

If the Supreme Court sides with 
powerful corporate interests in the 
Janus case, unions will be forced to 
represent workers who choose not 
to pay dues. That’s not fair—and 
it means that unions could lose a 
significant portion of the resources 
they use to negotiate fair contracts. 
Such a ruling would deal a blow 
to the freedom of working people 
in Massachusetts and across the 
country to band together to fight 
for fair wages, decent benefits, and a 
better future.

When powerful corporate interests 
succeed in weakening unions, they 
undermine all workers’ economic 
security. Income inequality gets 
worse, and the wage gap by gender 
and race gets worse. The data bear 
this out: The difference in wages 
between women and men in unions 
is far smaller than in nonunion 
workplaces, about 6 cents for 
men and women in unions, while 
nonunion women still earn only 78 
cents for every dollar a man makes.

The consequences of the Janus 
decision could be even more serious 
for people of color, who constitute 
a larger portion of the public sector 
workforce than the private sector 

workforce. More than half of black 
workers and almost 60 percent of 
Latino workers make less than $15 
per hour. Union jobs are a path to the 
middle class for people of color. Black 
union members today earn about 16 
percent more—and Latino union 
workers about 25 percent more—
than their nonunion counterparts. 
In many industries, the difference is 
even greater. In addition, most union 
jobs come with benefits. More than 
76 percent of black women in unions 
have health insurance, while just 
over 50 percent of nonunion black 
women do.

At a time of gaping economic 
inequality, the Supreme Court and 
the billionaires promoting the Janus 
case are trying to sink people who 
are working hard to close that gap 
and build opportunity for themselves 
and for their families.

The Supreme Court will do enormous 
harm to workers across the country 
if it overturns 40 years of legal 
precedent to benefit anti-union 
corporations. But whether they win 
or lose in court, working people 
will continue to fight back against 
powerful corporate interests that 
are trying to rig the system further 
in their favor. And working people 
will continue to come together to 
join unions because, as King said, 
the labor movement is “the principal 
force that transform[s] misery and 
despair into hope and progress.” The 
fight to protect and to grow the labor 
movement is about strengthening 
America’s middle class and building 
opportunities for all our families—
and we will not back down from that 
fight.

Elizabeth Warren is a Democratic US 
senator representing Massachusetts. 
Steven A. Tolman is president of the 
Massachusetts AFL-CIO.
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The Northeast Center for Tradeswomen’s Equity 
(NCTE) is a newly formed, Massachusetts-based, non-
profit organization working to increase access and 
opportunities for women and people of color to enter 
economically sustainable careers in the union building 
trades in Massachusetts. 

NCTE is committed to increasing gender and racial 
diversity in the construction trades; providing 
an insider’s road map to finding and applying for 
building trades union apprenticeship programs; 
finding qualified workers for union apprenticeship 
programs; and helping Massachusetts residents 

and families achieve a better quality of life.  
We have decades of experience in bringing women,  
and particularly women of color, into the union  
building trades. 

The principal partner groups in NCTE are long-
established partners in increasing women’s access 
to good union jobs in the building trades: the Policy 
Group on Tradeswomen’s Issues (PGTI), Massachusetts 
AFL-CIO, the Building Pathways’ Building Trades Pre-
Apprenticeship Program (BPI), and the building and 
construction trades unions.

This isn’t just a campaign, it’s a movement with a big goal: 
20% women in the union building trades by 2020.

Let us put our experience 
to work for you



As a union pipefitter apprentice, Savy Man-Doherty 
couldn’t be more fired up. With an annual income of close 
to $70k, she rents a comfortable apartment with her 
boyfriend and helps support his children. They go out 
for dinners, but nothing beats a delicious home-
cooked meal by Savy. Cooking is her favorite 
hobby, and with the life she’s building, she’s 
been to able make the most of it. Steak and 
shrimp sizzling on the grill and sweet 
potato pie and other treats coming out 
of the oven, her backyard barbeque 
parties have become a hit with family  
and friends.

But life wasn’t always this sweet. 
Back in 2011, Savy worked in Children’s 
Services as an intake coordinator making 
just above minimum wage. Although she felt 
fortunate to be able to live with her father, she 
still struggled to pay her bills. And as for cooking— 
well, as Savy says, “There’s only so much you can do with 
ramen noodles.”

Then came the email that gave her hope–Building 
Pathways was looking for women to work in construction. 

Savy took the initiative to learn more, and during the 
information session she was encouraged by seeing so 

many women. She also liked what she heard about 
a career in construction. “I knew right away this 

is what I wanted to do,” recalls Savy. Now she 
is working on the Wynn Casino in Boston 

Harbor.

Over the past five years, Savy has 
come to love her new career. Her 
crew is friendly and supportive. She 

has received a raise every year, and has 
saved over $55,000 which she plans to put 

toward a new house. She has also worked on 
a range of exciting projects, from a skyscraper 

in the Seaport to the Ink Block condominums 
in the South End. Her boyfriend’s young daughter 

actually lives in that building with her Mom.  
One day she excitingly told Savy that “Jesus built this 
building.” to which Savy responded, “Maybe so, but I did 
the pipe work!”

Women should become construction workers for the same reasons that men have. The union construction trades pay very well 
and provide excellent family-sustaining benefits including health care and a pension plan. In addition to the financial benefits, 

construction will provide you with skills that are useful in many areas of your life. And the things you will be building will last for 
generations. Your grandchildren will be able to say, “My grandmother built that!”

BuildALifeMA.org

This flyer was printed by NCTE staff with in-house labor.

katencte@gmail.com         857 800 8881                   
CONTACT US

Join us at 2201 Washington St in 

Roxbury from 5-6:30 pm to learn 

about opportunities for women in 

the union building trades.  

January 2 

February 6 

March 6 

April 3 

May 1 

June 5 

for women interested in construction careers

BuildALifeMA.org 

2018  Boston Dates
July 3 

August 7 

September 4 

October 2 

November 6 

December 4 
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katencte@gmail.com         857 800 8881                   
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Join us at 2201 Washington St in 

Roxbury from 5-6:30 pm to learn 

about opportunities for women in 

the union building trades.  

January 2 

February 6 

March 6 

April 3 

May 1 

June 5 

for women interested in construction careers

BuildALifeMA.org 

2018  Boston Dates
July 3 

August 7 

September 4 

October 2 

November 6 

December 4 

the first  
Tuesday  
of every month
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2018 Women Build Nations Conference 
October 12 – 14, 2018 ·Seattle, WA
The Women Build Nations Conference brings together decades of experience from around the world in bringing 
women into a career in the union building trades. MetroBTC is proud to continue the tradition of supporting and 
participating in this annual conference. 

www.womenbuildnations.org
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