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About Us

The Building and Construction Trades Council of the
Metropolitan District (MetroBTC) represents 35,000
working families in the Metropolitan Boston region. The
building trades unions advance social and economic
justice by providing family-supporting wages, healthcare
benefits, and dignified retirement benefits to workers and
their families in the construction industry.
The Building and Construction Trades Council, an umbrella
group of 20 local construction unions, in partnership with
more than 3,300 union contractors, provides the highest
standards for workers in the construction industry. It is
through collective bargaining and the Labor-Management
partnership that workers achieve the highest levels
of training, safety, and economic security throughout
their careers.
The Council strives to create a more fair and just
environment for all workers in the construction industry.

Chaton Green of Sprinkler Fitters Local 550
speaking at the first annual Building
Pathways Gala
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Building Trades Unions Expand
Commitment to Equity Initiatives
When union membership is high, America’s middle class is strong.
In construction, union workers are empowered by their status as the best
trained in the business. They earn a family-sustaining wage, high quality
benefits, a secure retirement, and the economic stability to invest in our
local communities.
That’s why building trades unions are making key investments to ensure
that every person who wants a career in the union building trades has the
information and support to achieve one.
For over 100 years, the building trades unions have been the model for
successful apprenticeship education and training programs in the U.S.
Our apprenticeship programs have proven to be incomparable pathways
into the middle class. In Massachusetts alone, we are now investing more
than $48 million each year to train our regional workforce, and to give more
people the opportunity to learn skills that will last a lifetime.
The truth is that pathways to good union careers in construction didn’t
always exist for everyone. That’s why we are redoubling our efforts to create
a more inclusive and equitable construction industry.
The building and construction trades unions in Greater Boston are making
historic strides toward recruiting more women and people of color into the
high-skill and fair-wage building trades unions.
Increasing gender and racial inclusion in the union construction industry
is key to fighting income inequality, gender and racial pay gaps, creating
economic security in our homes and in our communities, and to providing
workers with more than just a job, but rather a career.
The building trades unions take our role in reducing inequity seriously and
we are committed to ensuring our membership reflects the communities
where we live and work.
That’s why we are making a concerted effort to work with government and
community organizations to open the doors of opportunity to even more
women and people of color through increased outreach, apprenticeship
readiness programs and organizing drives.
Today, according to the Massachusetts Department of Apprenticeship
Standards, union building trades training programs train over 90 percent of
all women and people of color in registered apprenticeship programs. The
union trades programs are doing the work to bring more women and people
of color into the industry.
Right now, as wage inequality continues to climb, it is more important
than ever that we fight for good union jobs. Every worker who wants one
should have one – because strong unions mean strong communities. We will
continue to work diligently, intentionally and collaboratively to build more
schools, housing, infrastructure, and a more inclusive membership. It will
take all of these efforts to build the public good.
Together, we are building not just the next construction project – but also a
better tomorrow when every neighborhood, every race and every gender can
equally partake in our region’s economic success.
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Wentworth Multipurpose
Academic Building
555 Parker Street, Mission Hill, Boston, MA

• Developer: Wentworth Institute of Technology
• General Contractor: Gilbane Building Company
• About: 78,000 square feet of academic space
to accommodate an expansion of the school’s
engineering, science and innovation programs.
The building will feature state-of-the-art
equipment and technical lab space with an open
layout of learning and collaborative spaces.

Gilbane is excited to be partnering
with the professional men and women of the
building trades unions in constructing this
state-of-the-art academic facility that is
transforming educational opportunities for
students at the premier technical institute in
the heart of Boston. Together, we have been
able to use this project as a “living classroom”
and offer real-world learning experiences to
students, showcasing the most advanced
construction methods.
Thanks to our
partnership with the building trades unions
and the hard work and cooperation of the
men and women on our project, we will be
delivering a high quality building on time
and on budget.”

-Kevin Cooke,
Senior Project Executive,
Gilbane Building Company
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Rendering courtesy of Leers Weinzapfel Associates Architects.

Wentworth is proud to partner with the building trades unions, who represent
the safest, most-highly trained and most inclusive construction workforce in the region on
this transformative project in the center of our campus.”

-David Wahlstrom

Vice President for Business,
Wentworth Institute of Technology
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UMass Boston Student Housing
Ribbon Cutting

Mount Vernon Street at University Drive West, UMass Boston, Dorchester, Boston, MA
•
•
•

Developer: UMass Boston
General Contractor: Shawmut Design
and Construction
About: UMass Boston officially opened
its first-ever residence halls, marking an
important milestone for the university,
as it becomes a residential 24/7
campus. The state-of-the-art 1,077-bed,
260,000-square-foot residence halls, are
located at the Mt. Vernon Street campus
entrance with views of both the harbor
and Boston skyline. The project consists
of two buildings, ranging from seven
to 12 stories, offering a mix of living
arrangements from single-occupancy
apartments to four-person units.

This project was built to the highest
standards in the industry by the most inclusive
workforce in the region.
We understand the
importance of this project to the university, its
students, and the surrounding community, and we’re
proud to be a part of it.”

-Mike Sanchez,

Chief of Construction Operations,
Shawmut Design and Construction

We recognize the women and men who built these beautiful buildings,
and the labor unions that represent them. The UMass Boston Project
Labor Agreement was the first construction project in the history of
the Commonwealth to meet both the gender and minority participation
requirements and is now a model for the entire state.”

-Katherine Newman,
Interim Chancellor,
UMass Boston,
at the August 28
ribbon cutting.
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Horizons for Homeless Children
1785 Columbus Ave., Roxbury, MA

• Developer: WaterMark Development
• General Contractor: Commodore
Builders
• About: The Horizons Center will
be the first center of its kind in
Massachusetts. Upon completion, the
135,000 sq. ft. building will be a social
service center with multiple non-profit
organizations as tenants. It will serve
as the headquarters for Horizons for
Homeless Children. This state-ofthe-art facility will allow Horizons to
serve more children and provide an
enhanced educational experience.

The
unions
of
MetroBTC have lent their help
to improve the lives of
homeless and at-risk children
and families across the city
of Boston. We are deeply
grateful for their support
of our vision.”

-Kate Barrand,
President and CEO,
Horizons for Homeless
Children

We feel so lucky to have found a partner
in the building trades unions to help Watermark
and Horizons for Homeless Children develop a
space where families experiencing homelessness
can get the support they need to get on their feet
and provide a pathway forward for both the
children and parents.”

-Lee Goodman,
Watermark Development

Member Spotlight Dominique Cave,
Plumbers and Gasfitters Local 12
Dominique Cave is part of the new pipeline of well-trained
union building trades professionals. Literally. As a union
plumber, she spends her days laying pipes at Boston’s new
large residential buildings and nonprofit institutions.
Her assignments have included a research lab at Brigham
and Women’s Hospital, where she had never seen so many
pipes, all in service to help researchers safely dispose of
chemicals and other materials as they perform experiments
that could lead to medical breakthroughs.
Cave has also installed drains in the field at Fenway Park,
for a multitude of purposes, from preventing the field from
flooding and to help dispose of those drinks that somehow
always get spilled in the bleachers.
It’s hard for her to believe that just four years ago, she was
working non-union retail for $10 per hour.

“I just don’t even like to think about it,”
Cave said. “Working in non-union retail, I
wouldn’t be able to think about buying a
home, having a family, traveling. All those
things are possible for me now, working as a
union plumber.”
Cave was 18, and after graduating from the Urban Science
Academy at West Roxbury High School, she was enrolled in
college and hoped to become an architect. But she talked
to more and more college graduates who weren’t using
their degrees and had mountains of student debt to pay
back.
The right track was right under her nose, but she had never
considered it. Cave’s father worked in the union building
trades for Local 4 International Union of Operating
Engineers. But it was a female friend who first gave Cave
the idea of pursuing a career in the union building trades,
telling her about the Building Pathways pre-apprenticeship
program.

After graduating from Building Pathways, Dominique went
back to her job at the Gap. But within a month, she got a
call from Local 12, and began her five-year apprenticeship.
She now makes $35 per hour and will make $52 or $53, she
said, once she becomes a journeyworker in another year.
“My biggest goal is to buy a house and now I’ll be able to
afford a mortgage,” Cave said. “The union also makes sure
you are in good shape for retirement because you have
your pension and your annuity.”

Cave said it sounded so great, she signed up right away. But
she had just two weeks to fulfill all of the requirements,
including maintaining a valid driver’s license. The problem
was, Cave didn’t know how to drive.

In the short term, she is looking forward to traveling the
world with her newfound independence. Her dad—who
enlisted Dominique to help with his many mechanic
projects when she was a kid—couldn’t be prouder. And
he’s not the only one.

“I found a driver’s education class, I paid $500, and that
was a lot of money,” Cave said. “But I just knew I had to
make this work.”

“Sometimes other women will stop me on the street, in my
work clothes, and want to take pictures with me. It’s pretty
awesome.”

She passed the driving test, got her license, and started
Building Pathways’ six-week ‘tour of the trades’. Cave said
plumbing appealed to her immediately because it’s a trade
she can also use outside of work, to fix plumbing in her
own home, or to help out family or friends.
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Standing Up for Patients, People and Civil Rights
This election, we have the opportunity to vote our values on three important ballot initiatives.

VOTE YES
Question 1: Vote yes to

limit the number of patients assigned
to a nurse at one time, prioritizing
patient safety over hospital profits, while
providing flexibility to hospitals to adjust
nurses’ patient assignments based on
specific patient needs.

Question 2: Vote yes to

push back on the concentration of wealth
and power that is buying our elections and
threatening our democracy. This would
create a state commission to advance an
amendment to the US Constitution and is
an important step towards combating the
effects of the Citizens United Supreme
Court decision.

Question 3: Vote yes to

uphold an existing law that protects
transgender persons from discrimination
in public or work settings. This is a common
sense policy that upholds important civil
rights, and affirms that discrimination
has no place in Massachusetts.

Vote November 6th between 7AM and 8PM.
Visit WhereDoIVoteMA.com to find your specific polling location.
You can also vote early this year. Visit Massearlyvote.com to find early
voting locations and times in your community.
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Mayor Martin J. Walsh, Recent
Graduates Honored at “Building
Pathways” First Annual Gala
The “Building Pathways” pre-apprenticeship program,
launched by Boston Mayor Martin J. Walsh seven years
ago, held its first-ever Gala at the InterContinental
Boston to honor Walsh and notable supporters. The event
also recognized journey-level workers and licensed trades
professionals who graduated from the Building Pathways
program and completed their full apprenticeships.
Building Pathways is one of several initiatives the union
building trades have implemented to continue their work
to help diversify the industry, seeking to expand access
and opportunity to more women, people of color and
underserved communities. Union building trades leaders
and members traded in their hard hats and steel-toed
boots for dresses and suits to celebrate the program’s
achievements since its inception in 2011.
The Gala honored Mayor Walsh as its founder. In his
acceptance speech, Walsh said:
“I’m proud to have helped launch Building Pathways,
because I know that this program changes lives,” Mayor
Walsh said. “It’s an incredible opportunity to secure a
bright future for you and your families. Building Pathways
graduates are well on their way to achieving their dreams,
whether it’s buying a home or securing a comfortable
retirement.”
The program provides a six-week introduction to the union
building trades, with a special focus on giving women and
people of color from underserved communities a glimpse
into the opportunities and benefits a union building
trades career provides, such as training, workplace safety,
and economic security.
Since 2011, 274 participants have enrolled in Building
Pathways, with a graduation rate of more than 93
percent. Building Pathways has affiliations with every
apprenticeship program across the Boston construction
industry, ensuring a high rate of placement in union
building trades careers.
“We are now one of the premier pre-apprenticeship
programs in the country. Our mission is not only
providing top talent to the industry but also making
sure the workforce reflects the communities where these
projects are built,” Building Pathways Executive Director
Mary Vogel said. “Our graduates are 89 percent people
of color and 41 percent women. We strive for 50 percent
women and we’re gonna get there!”
Building trades unions are proud to train the
overwhelming majority of women and people of color in
registered apprenticeship programs in Massachusetts,
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representing 90 percent of the people of color in building
trades apprenticeships, and 92 percent of the women in
building trades apprenticeships.
Honorees of last night’s gala include several individuals
and organizations who have been instrumental to
Building Pathways’ success:
Mayor Martin J. Walsh: Boston’s Mayor started
Building Pathways in partnership with the Boston
Housing Authority in 2011 when he was General Agent
of the Building and Construction Trades Council of the
Metropolitan District. He has been a steadfast supporter
of these programs ever since.
State Representative Chynah Tyler: Representative
Tyler, who represents Roxbury and is a staunch supporter
of Building Pathways, successfully secured $100,000 in
funding for Building Pathways in the state FY19 budget.
Sullivan & McLaughlin Companies and IBEW Local
103: This partnership between labor and management
has led to the highest number of Building Pathways
graduates placed into the industry.
Elevator Constructors Local 4: The first apprenticeship
program to adopt direct entry for Building Pathways
graduates, streamlining the placement process for
Building Pathways graduates.
John Healy: The Training Director for Sheet Metal
Workers Local 17 also serves as President of the Building
Trades Training Directors Association. He has been a
leader, contributing significant time and effort to make
sure the Building Pathways program is a success. John
has been a leader in the equity movement and is truly an
unsung hero.

Building Trades Unions Help Raise
$650,000 as a flagship sponsor of the
St. Jude Walk to End Childhood Cancer
MetroBTC was proud to be the flagship sponsor of this year’s
St. Jude Children’s Research Hospital charitable Walk/Run
to End Childhood Cancer, in honor of Childhood Cancer
Awareness Month.
The Walk/Run, which takes places in dozens of cities across
the nation, has a simple and important goal: bringing
the community together to support families affected by
pediatric cancer, and raising the necessary funds to advance
treatment and research. Thanks to the generosity and
support of so many allies, including MetroBTC, St. Jude was
able to successfully meet its goal of raising $650,000!
St. Jude Children’s Research Hospital is unique because
the hospital doesn’t charge families a penny, covering
everything from travel to treatment. Fulfilling this mission
takes a tremendous amount of financial donations through
events like this one.
Here at the building trades unions, we understand and
respect St. Jude’s innovative vision for healthcare. That’s
why we’re proud to partner with them to help them achieve
their goals. In fact, since St. Jude Children’s Research
Hospital first opened its doors 50 years ago, the childhood
cancer survival rate jumped from 20 percent to a whopping
80 percent.

St. Jude Children’s Research Hospital meaningfully
contributes to helping to support and build up families and
communities. This is why their mission aligns so clearly
with our own.
St. Jude is committed to transforming the way the world
understands, treats and defeats childhood cancer and
MetroBTC is proud to stand with St Jude.
Thank you to all our members and allies who came out to
help support such a worthy cause.
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One Job Should Be Enough!

Building Trades Unions Stand in Solidarity with Marriott Workers
Building trades union members stand in solidarity with our
sisters and brothers of UNITE HERE Local 26, who launched
a strike on Oct. 3rd to demand fair wages and benefits from
the Marriott hotel chain. Local 26 represents thousands of
hotel and food service employees.
MetroBTC workers joined with hundreds of Local 26 workers
and their allies in a Labor Day protest, demanding the hotel
chain negotiate a fair contract with union workers, after six
months of fruitless negotiations. Workers overwhelmingly
authorized a strike.
When Marriott executives failed to come to the table with a
fair contract, Local 26 workers launched a strike on Oct. 3rd.
We stand with Local 26 as they demand dignity in the
workplace and insist that, “One job should be enough!” This
chant underscores the importance of unions in making sure
workers get a share of the profits they create for some of the
richest and most profitable hotel chains in the world, like
Marriott.
“Working people shouldn’t have to work more than one job
to take care of their families,” said Chaton Green, a member
of Sprinkler Fitters Local 550, who joined the rally. “One
job should be enough to pay the bills and provide quality
benefits. We are united and we’re going to fight for good
union jobs.”
Brian Lang, president of Local 26, said the union will
continue to hold actions until the hotel chain agrees to a
fair contract.
“Marriott is the richest hotel company on the planet
yet they’re offering hotel workers crumbs,” Brian Lang,
President of UNITE HERE Local 26 said. “Marriott seems to
have forgotten who makes them their billions. We are here
to remind them.”
Marriott is the largest hotel operator in Boston, and
hosts many large events including trade shows, industry
conferences and weddings. A recent weekday hotel room at
the hotel was $629.
The building trades unions will continue to support our
sisters and brothers at UNITE HERE Local 26 as they
continue to fight for fair wages and benefits.
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Brian Lang, UNITE HERE Local 26 President

Chaton Green of Sprinkler Fitters Local 550 at the Labor Day
protest in support of UNITE HERE Local 26

Join us at 2201 Washington St
in Roxbury from 5-6:30 pm

November 6th • December 4th
to learn about opportunities for women in the union building trades

13

Massachusetts Girls in
Trades Conference and
Career Fair
SAVE THE DATE
November 14, 2018
9:00 a.m. - 1:00 p.m.

Location

IBEW Local 103
256 Freeport Street,
Dorchester, MA

MASSACHUSETTS BUILDING TRADES COUNCIL

HELMETS TO HARDHATS FUNDRAISER
SAVE THE DATE
THURSDAY, NOVEMBER 8, 2018
11:00 AM – 2:00 PM
GRAND STAIRCASE STATE HOUSE
BOSTON, MA
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Union Building Trades Members on the
Front Lines of Gas Line Crisis Relief Efforts
in the Merrimack Valley
Construction unions provide 1,500 member workforce to
repair basic utilities, restoring safety and comfort to Lawrence
and Andover families
The Building Trades Unions have arrived in Merrimack
Valley to intervene in what was the most devastating
man-made disaster the region has seen in decades: a
series of gas line explosions across Lawrence, Andover
and North Andover that resulted in a fatality while
leaving thousands of families in the dark without basic
utilities, and scared for the future of their hometowns.
Several local unions from the Building and
Construction Trades Council, including Plumbers and
Gasfitters Local 12, Pipefitters Local 537, and IBEW
Local 103 electricians, are organizing their vast and
professionally-trained rank and file membership to
stabilize the situation, performing critical repair work
to home residences and businesses throughout the
area.
“Our hearts go out to everyone affected by the crisis
in Merrimack Valley, and we’re eager to help however
we can. Safety is always our number one priority, and
that’s why we take giving our members top-notch
training so seriously. We’re 100 percent committed
to making sure that every resident in the area feels
secure once again,” said Lou Antonellis, Business
Manager, IBEW Local 103.
The ready and willing union workforce, including
more than 1,500 members total, rushed in to add some
serious muscle to the ongoing relief efforts taking
place on behalf of the affected Lawrence, Andover
and North Andover families. The locals are working
together to repair and reinstall pipes, secure gas lines,
and upgrade thousands of gas-powered appliances
that were destroyed in the explosions.

“We take a lot of pride in our work. Each time we’re on
the job, we’re making sure that local residents are safe
and comfortable at home, at work, whatever the case
may be. But in cases like this, where there’s a crisis at
hand to resolve, we’re that much more motivated to
come together and get the job done right as quickly
as possible.” said Brian Kelly, Business Manager,
Pipefitters Local 537. “There’s no other way to do it.
These families need their homes back.”
Upwards of 80 explosions sparked dozens of fires in
the area between September 13th and 14th, stretching
emergency responders thin and at one point causing
18 fires to be left unattended as officials scrambled
to stabilize the situation, in addition to the tragic
loss of life experienced by an area family. Thousands
of families were forced out of their homes in a mass
evacuation, and many returned only to find their
homes in shambles and without basic utilities.
The union building trades workers are working around
the clock until safety and normalcy are restored
to every home in the Middlesex Valley. Repairs are
estimated to require at least 6-12 weeks of rigorous
labor.
“We’re prepared to be there for however long it
takes. The goal of course is to be in and out as soon
as possible, so everything can go back to normal. But
considering such safety issues are at hand, our unions
are not taking the matter lightly and we intend to
ensure complete safety for the residents we’re working
for” said Harry Brett, Business Manager, Plumbers &
Gasfitters Local 12.
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MetroBTC
Building & Construction Trades Council of the Metropolitan District

12A Everdean Street, Suite 2
Dorchester, MA 02122-3520
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