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About Us

The Building and Construction Trades Council of the
Metropolitan District (MetroBTC) represents 35,000
working families in the Metropolitan Boston region. The
building trades unions advance social and economic
justice by providing family-supporting wages, healthcare
benefits, and dignified retirement benefits to workers and
their families in the construction industry.
The Building and Construction Trades Council, an umbrella
group of 20 local construction unions, in partnership with
more than 3,300 union contractors, provides the highest
standards for workers in the construction industry. It is
through collective bargaining and the Labor-Management
partnership that workers achieve the highest levels
of training, safety, and economic security throughout
their careers.
The Council strives to create a more fair and just
environment for all workers in the construction industry.
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Forging a new
career path for
veterans
Massachusetts
building
trades
unions are proud to strengthen whole
communities by creating career pathways
for the next generation – especially
women, communities of color and military
veterans – through our apprenticeshipreadiness and formal apprenticeship
education and training infrastructure.
Veterans deserve meaningful careers that
provide family-sustaining wages, secure
benefits and a dignified retirement.
They need a pathway to success that
will leverage the skills they gained in
the armed forces. For these reasons,
MetroBTC is proud to participate in the
Helmets to Hardhats program.
Helmets To Hardhats connects military
veterans with quality career training
and employment opportunities within
the building and construction industry.
Helmets To Hardhats eases the passage
back to civilian life for military families
and provide a connection to quality career
and training opportunities in one of most
challenging and rewarding industries –
the union construction industry.
Helmets to Hardhats is a shining example
of how the construction industry has
come together not just to reward those
who have bravely served with dedication,
honor and courage, but to enlist those
same veterans to put their military
training, values and discipline to work
in carrying out a new mission - building
the homes, schools, infrastructure and
institutions our country needs.
Building trades unions offer the best jobs
in the construction industry – the best
pay, the best benefits, the safest job sites
and the fairest contractors. Our veterans
deserve to come home to the promise
of a meaningful career and economic
opportunity for their families.
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Jobs Report

Harvard University District
Energy Facility
12 Western Avenue, Allston, Boston, MA

• Developer: Harvard
• General Contractor: BOND Brothers
• About: 58,275-square-foot energy facility that will supply Harvard University’s
development of the 140-acre Allston Landing rail yard with electricity and
hot/cold water.
The new 58,000-square-foot District Energy Facility (DEF) is an opportunity
to set the stage for a state-of-the-art, cost effective, and sustainable utility
generation and distribution system for Harvard’s Allston campus that also makes
a significant contribution to the urban design of the campus.
Its compact cubic form with rounded corners allows for maximum flexibility
of future development around it while maintaining a singular bold and refined
presence. A wrapper of metal fins forms a screen around the building, with petallike elements set at varying degrees of openness to
reveal or conceal the various equipment areas
within. The fins are most open at the
structure’s corner entry and the
round thermal energy
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Estimated Completion: 2019
Harvard and the Building Trades Unions are
committed to creating state-of-the-art spaces to support the
University’s mission and its work. Harvard’s partnership with
highly skilled building trades unions professionals allows for
new institutional projects to be built with cutting-edge climate
resiliency and sustainability measures that complement an
innovative approach to education and research.”

-Zach See,
Associate Director, Labor and Employee Relations,
Harvard University

storage tank, and most closed on its service sides. On the public face
of the building, the fins are raised above the ground to reveal the main
equipment hall to passersby.
In addition to the many benefits of a district energy facility the construction
of the new DEF will be an opportunity to contribute to the design of
infrastructure in the urban and campus form. Formerly relegated to the
“backyard” of a campus with little visibility, today’s infrastructure plants
are more centrally located to serve multiple buildings in a district and
face the pressures of relating in scale to nearby structures, and mitigating
noise and air quality issues. An innovative approach is required to
celebrate their energy and robust beauty and make them a good neighbor.
The new District Energy Facility will be the first new building to be
completed on the Allston campus and as such, carries the responsibility
of setting a high standard of quality and design, and of creating a visible
demonstration of sustainable practice in building, landscape, and storm
water management. Flexibility and innovation are key goals for the design
which will provide chilled water, hot water, and electricity to the new
campus. Resiliency will be a feature with equipment elevated above flood
levels, black start cogeneration, and micro-grid integrations. A thermal
energy storage tank supports efficient equipment use. The new District
Energy Facility will be in place by mid-2019 to provide utilities to the new
Science and Engineering Center before its completion.
The site for the District Energy Facility at a pivotal location in the
development area south of Western Avenue makes the facility a highly
visible presence from all sides. It is a permanent support facility and
therefore its building and site design complements the future campus
evolution, including open space, academic buildings, and research and
development space.
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Artists for Humanity
100 West Second Street, South Boston, Boston, MA
• Developer: Artists for Humanity
• General Contractor: Suffolk Construction
• About: 30,000-square-foot expansion of Artists for
Humanity’s existing 23,500-square-foot headquarters.
The expansion facility will be Boston’s first energypositive building, producing more energy than it uses.
This expansion will support Artists For Humanity (AFH)’s
mission to bridge economic, racial, and social divisions
by providing under-resourced urban youth with the
keys to self-sufficiency through paid employment in art
and design. With the expansion, Artists for Humanity
will train youth in skills necessary for building trades
success and support youth in union apprenticeships.
The expansion will also feature a new
maker studio, which will be open to the
public and provide access to state-of-theart studios and equipment, in addition
to gallery space and Artists for
Humanity’s first store.
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The Boston building trades unions have a dedication to
their community and work product that is unparalleled. It’s an honor
to partner with them on Artists for Humanity, an exciting project that
is so important to our city.”

-Jim Grossmann,
National Director of Construction Operations, Suffolk Construction

It’s important that we have the safest, most up to date, and most cutting edge
facility possible, because our mission is to train kids from all over Boston on the creative
careers of the future, and we knew that’s what we’d get from the hard-working men and
women of the Boston building trades unions.”

-Susan Rodgerson,
Executive/Artistic Director, Artists for Humanity
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Join us at 2201 Washington Street
in Roxbury from 5-6:30 pm
Tuesday, December 11 • Tuesday, January 8
to learn about opportunities for women in the union building trades

Member Spotlight:
Catrina Koutros,
Ironworkers Local 7
If you’ve driven over the Tobin Bridge lately, then you’ve seen Catrina
Koutros’ work. The second-year apprentice with Ironworkers Local 7 is
proud of her part in repairing it.
But five years ago, being a union ironworker wasn’t anywhere on her
radar. She was, and is, in the Air National Guard. Meanwhile, she had
realized after a couple of semesters that college wasn’t for her, and she
dreaded the idea of a desk job.
The National Guard has provided her with a meaningful way to
contribute to her community and her country. She was looking for a
way to contribute to the public good through her career, too.
Enter the Ironworkers’ apprenticeship program. It changed her life.
Ironworkers Local 7 sent her to a three-week all-women apprenticeship
program in California. “It gave us hands-on experience on what we’d be
doing in the field and made me realize that this is what I really want to
do,” Catrina, 24, said. “The program gave me confidence.”
Confidence is a welcome attribute for anyone responsible for safely
transporting millions of cars per year over the largest bridge in New
England. Catrina is working as an ironworker for Saugus Construction
repairing the Tobin Bridge, which spans two miles from Boston
to Chelsea over the Mystic River in Massachusetts. She attends
apprenticeship classes a couple of nights each week, which “teaches us
more than what we might see out there to really prepare us.”
The International Association of Bridge, Structural, Ornamental and
Reinforcing Iron Workers Union represents 120,000 ironworkers in
North America.
Catrina sees being an ironworker as a terrific opportunity that more
women should take advantage of. She is excited to see growing numbers
of women on worksites, where she says she’s found a lot of camaraderie.
One of her goals was to lift the heavy L-16 steel angles by herself. “When
I did it, it was one of those beast-mode moments! I have to challenge
myself every day in what I do. It’s a new thing every day; I’m constantly
learning things,” she said.
One of the benefits of a union building trades career with good wages
and solid benefits is that Catrina has the time off to do the things she
loves. That includes traveling around New England and hiking with her
Rhodesian Ridgeback, Teddy. She also can rest assured that she’ll have
the time she needs to continue her service in the Air National Guard
one weekend every month and two weeks a year.
Catrina didn’t have to look far for inspiration for her new career. Her father also
is a Local 7 ironworker member, and she saw the benefits of a union building
trades career up close. But she didn’t realize right away it was the path for her.
“If you would have asked me five years ago what I’d be doing now, being
in a union definitely wasn’t in my sights,” she said. “But they’ve given me
this amazing opportunity. I’ll be a lifelong ironworker.”
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Hundreds of Somerville Families and Workers Converge
on Union Square Demanding Responsible Development,
Affordable Housing and Good Union Jobs
Chanting “Somerville stands for affordable housing!
Somerville stands for good, union jobs! Somerville stands
together!” hundreds of residents, workers, and advocates
with Somerville Stands Together converged on Union
Square to urge City Hall to stop standing up for wealthy,
out-of-town developers, and to start demanding affordable
homes, good jobs and responsible development for
Somerville families.
Somerville residents and workers are demanding that
city elected officials require developer US2 to agree to
a Community Benefits Agreement and a Project Labor
Agreement to make sure Somerville benefits from the
planned projects.
“We need a Project Labor Agreement to ensure that workers
will receive fair wages to build these projects,” Somerville
resident Virginia Hussey said. “When developers get away
with paying low wages, there’s a ripple effect. It hurts the
worker and hurts the local economy. All we’re asking is for
developers and city officials to do right by workers and by
our great city.”
This is the latest action by the broad coalition of
community, labor, social and racial justice organizations,
speaking up for Somerville values and demanding the city
build a Somerville that works for everyone.
Somerville Stands Together launched in April to highlight
a growing wave of discontent about the direction
Somerville’s political leadership is taking the city. Since
then, the organization has garnered considerable media
attention and a growing base of supporters in Somerville
and beyond.
Somerville Stands Together is calling on elected officials
to commit to the progressive values that make Somerville
a good place to live and an attractive target for wealthy
developers. That means responsible development,
affordable housing and fair wages.
“We need a Community Benefits Agreement to make sure
that what happened at Assembly Row, doesn’t happen
again in Union Square,” Marianne Walles of Somerville
Stands Together said. “Developers who want to build in
Somerville need to leave the community better off, instead
of exploiting workers, worsening traffic and blighting our
neighborhoods.”
Following the rally, Somerville Stands Together members
and allies packed a hearing at Somerville City Hall to
demand that developer US2 agree to a Community Benefits
Agreement that will provide meaningful investments in
the Union Square neighborhood before the city allows the
transfer of its land to US2. Somerville workers and residents
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testified passionately about the city they love and their
concerns that irresponsible developers will reap hundreds of
millions in profits from the city without delivering anything
in return.
“I have been a librarian here for the last thirteen years,”
Marita Koums said. “I am here tonight because I believe
Somerville is a place that deserves good jobs, affordable
housing and responsible development. City of Somerville
tax dollars and public goods should support us all.”
Other community members also worried about the shoddy
safety records of non-union contractors. Marcy GoldsteinGelb, co-executive director of the National Council for
Occupational Safety and Health, said in her testimony:
“I’ve met with too many fathers, mothers, sisters and
brothers who have lost loved ones from working on nonunion construction sites with employers who failed to
comply with basic safety measures.”
Worker safety is just one of the many values Somerville
residents and workers want to protect. Somerville has long
been a place where residents and workers could make a
better life for themselves and their families - and it should
stay that way.
“I went from living in the projects to owning a house,” Bob
Delellis, retired member of Plumbers Local 12 said. “I want
my brothers and sisters to have that same opportunity,
especially those who are low income.”
Somerville Stands Together will continue to fight for
a community benefits agreement and a project labor
agreement in Union Square, and in neighborhoods across
Somerville, holding city leaders accountable to build a
Somerville that works for all of us.
For more information about Somerville Stands Together,
visit: SomervilleStandsTogether.com
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Massachusetts Building Trades Council Raises $56,000
for Helmets to Hardhats, a National Veterans’
Career-Transition Program
The Massachusetts Building Trades Council (MassBTC)
held its second annual Helmets to Hardhats Luncheon
November 8th at the Massachusetts State House.
MassBTC met its goal of raising more than $50,000 for
the Helmets to Hardhats program, topping last year’s
inaugural event which raised over $35,000.

“I know I personally feel a sense of obligation to give
them a hand up, not a hand out. Because that’s not what
they’re looking for,” said Frank Callahan, President of
the Massachusetts Building Trades Council. “They just
want an opportunity to continue their lives and to enjoy
the things that they’ve gone and protected for all of us.”

Members of more than a dozen locals joined Helmets to
Hardhats graduates and state officials to celebrate the
extraordinary success of a unique program that matches
veterans who have honorably served their country to
new careers in the construction industry.

Helmets to Hardhats gauges each applicant’s interests
and skills and helps match them to an apprenticeship
training program sponsored by the corresponding trade
organization. Helmets to Hardhats veterans are able to
earn while they learn, therefore continuing to support
their families while transitioning into their new careers.

Helmets to Hardhats has a special connection to
Boston: its founder, National Building Trades Council
President Ed Sullivan, is a Boston native. This national
non-profit, launched in 2003, has a long track record
of connecting retired and transitioning active-duty
military service members to careers in the Building
Construction Trades Unions.
To date, more than 600 military service veterans
have been trained and placed into rewarding, familysustaining careers in Massachusetts alone. Since its
inception in 2003, the program has helped connect over
25,000 veterans to careers nationally.
The program was started with the understanding that
too often, there is no easy way for retired veterans to
transition back into civilian life. Qualifications earned
for skilled work in the military may not translate to
comparable licenses or certifications in the civilian
sector. Helmets to Hardhats aims to ease this process by
providing a clear pathway to advance in a new career.
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Veterans and the union building trades are a perfect pair
for a number of reasons. Everyone knows that military
service members are a dedicated, highly-skilled and
hardworking group. The same is true of union building
trades workers. Helmets to Hardhats allows veterans
to easily channel their skills into new or similar fields
in the Building Trades and continue with rewarding,
hands-on work. Applicants have more than 14 building
trades to choose from, all of which offer the good wages,
industry-leading benefits, and retirement packages that
military families need when a loved one is transitioning
back home.
Are you or someone you know interested in finding an
amazing career through Helmets to Hardhats? Just visit
HelmetsToHardhats.org to learn more and apply.

Solidarity Update:

UNITE HERE Local 26 Wins New Marriott Contract
MetroBTC is proud to congratulate the hardworking men
and women of UNITE HERE Local 26 who have won a
fair contract from the Marriott hotel chain. This victory
is a testament to members’ strength and tenacity. More
than 1500 hotel workers went on strike Oct. 3. They
stood strong for more than six weeks in the wind, the
rain, and the snow, up against the largest hotel company
in the world. Local 26 workers demanded fair pay and
good benefits, insisting that one job should be enough!
The new deal received overwhelming support from
members, with 677 voting for the new contract and
nine voting against it.
“It was a hard fought victory, but in the end, Marriott
showed leadership and listened to our members’
concerns,” UNITE HERE Local 26 President Brian Lang
said. “From day one, we’ve encouraged Marriott to use
their leadership in the hotel industry to make jobs in
their hotels enough to live on, and today’s settlement
goes a long way for Boston workers.”
The agreement provides historic job security protections
along with a wage and benefits package that significantly
raises the standard of living for hotel workers in one of
the most expensive cities in the country.
We stand with UNITE HERE Local 26, who joined
Marriott hotel workers in San Diego, San Jose, Oakland,
and Detroit in negotiating fair contracts with the hotel
chain. We also stand in solidarity with 5,000 UNITE
HERE brothers and sisters who are still on strike at
Marriott hotels in San Francisco and Hawaii.
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MetroBTC Sends Delegation to
Women Build Nations Conference
More than 2,100 tradeswomen from around the
country joined together at the 2018 Women Build
Nations conference in Seattle this October. The
annual conference creates opportunities for the
growing number of women in the trades to network
with industry leaders; to find mentors, partners
and potential employers; and to identify leadership
opportunities in the union building trades.
Dozens of Boston tradeswomen traveled to Seattle
as ambassadors for one of the first cities in the
nation to intentionally spearhead the movement for
more inclusive and equitable building trades. Our
building trades unions are making historic strides
towards recruiting more women into the highlyskilled and well-paid union construction workforce.
Through a number of innovative partner programs
and strategic recruitment campaigns, Boston has
been able to lead the effort for a more even playing
field for women and minorities nationwide.
Thanks to amazing partnerships with programs
like Building Pathways, the Policy Group on
Tradeswomen’s Issues (PGTI), the Northeast
Center for Tradeswomen’s Equity (NCTE), Build A
Life That Works Massachusetts, and Massachusetts
Girls in Trades (MAGIT), the number of female
union apprentices across the state has nearly
tripled since 2012, and we’re not done yet.
The conference fused practical skills-building
sessions, workshops, forums on union capacitybuilding, and discussions on equity for women
in the trades. Kenell Broomstein, Business Agent
of IBEW Local 103, shared her experience as a
leader in her union as a speaker at the conference.
Shamaiah Turner, Sheet Metal Workers Local 17
Journeyperson, also provided important insight
to workers and decision-makers while speaking
on a panel called “Surviving and Thriving in
Apprenticeship.”
Boston tradeswomen and union building trades
leaders also found some time during the conference
to engage in some organizing for good jobs and
fair wages. Boston’s tradeswomen joined a rally
showing their solidarity for UNITE HERE Local 8
sisters and brothers, fighting for fair contracts with
Marriott Hotels.
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Above: Local 17 apprentice Shamaiah Turner
(second from right) speaks on apprenticeship panel
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12A Everdean Street, Suite 2
Dorchester, MA 02122-3520
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