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About Us
The Building and Construction Trades Council of the 
Metropolitan District (MetroBTC) represents 35,000 
working families in the Metropolitan Boston region. The 
building trades unions advance social and economic 
justice by providing family-supporting wages, healthcare 
benefits, and dignified retirement benefits to workers and 
their families in the construction industry.

The Building and Construction Trades Council,  an umbrella 
group of 20 local construction unions, in partnership with 
more than 3,300 union contractors, provides the highest 
standards for workers in the construction industry. It is 
through collective bargaining and the Labor-Management 
partnership that workers achieve the highest levels  
of training, safety, and economic security throughout  
their careers.

The Council strives to create a more fair and just 
environment for all workers in the construction industry.
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Building Good Homes, 
Family-Sustaining Careers 
and Strong Communities
We are making important strides toward easing the metropolitan Boston 
region’s housing shortage by partnering with developers, investors, local 
governments, community groups, institutes of higher education and 
medicine, and housing advocates to build tens of thousands of units of 
housing each year–housing built by workers who earn enough in wages 
and benefits to be able to afford housing themselves. 

Standardization of the residential construction industry will inject some 
fairness into the high demand residential market, where we have seen 
the exploitation and misclassification of workers running rampant. 
That’s why the MetroBTC’s local unions have prioritized organizing 
campaigns to unionize workers in the residential construction industry.   
Creating a level playing field in the residential industry will keep 
responsible contractors’ bids competitive while helping to ensure that 
construction workers on residential jobsites are working safely, are 
properly trained and classified, and are earning wages consistent with 
community standards. 

Another critical way that building trades unions are helping to take 
the pressure off our region’s tightly squeezed housing stock is to 
provide students with safe places to live by building thousands of 
units of student housing and dorms each year. By partnering with our 
area’s world-class colleges and universities, we are on the fast track to 
cutting the number of students living off-campus in half.  We are the 
go-to workforce for so-called “Summer Slammers” where our partners 
in higher education rely on the building trades unions to refresh, 
re-purpose, build, and rebuild thousands of dormitory units over the 
course of the summer. Our partners in higher education know that to 
get a project done on a tight timeline, the building trades unions of the 
MetroBTC are the answer. 

By collaborating with pioneers of socially responsible investment like 
the AFL-CIO Housing Investment Trust, our pension funds invest in and 
build thousands of units of transit-oriented mixed-income housing and 
create thousands of union construction jobs–both of which lift up entire 
communities with good homes and good jobs.

We are proud to be at the forefront of increasing the supply of housing 
in a responsible way. We look forward to working with even more 
partners to make sure that the benefits of greater Boston’s economic 
boom are shared by the people who need housing, and by the people 
who build housing.
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This hotel in the Seaport District will not only provide much-needed hotel room inventory to support the Convention 
Center, but it will also be a source of union labor, during both the construction and operational phases. In fact, the hotel 
will generate an estimated 1,100 union construction jobs and between 700 and 1,000 operations jobs once the hotel 
opens. Once the construction is complete, the hotel will employ UNITE HERE Local 26 members. Additionally, the project 
will include space for a facility to train future Local 26 members for work. 

The construction of the hotel project will be financed in part by union pension funds managed by Washington Capital 
Management. The Seattle-based investment firm, founded in 1977, has been investing in union construction projects 
since 1989. 

Washington Capital invests in projects across the United States, spanning from Boston to the West Coast, including 
Alaska and Hawaii. Washington Capital manages approximately $5.6 billion in union pension funds, which includes $3.7 
billion that Washington Capital has invested in projects as an ownership partner and $1 billion that the company has 
loaned to various other construction projects.

The dual benefits of union-funded and 
union-built projects like this hotel are that 
they provide returns for pensions and also 

put members to work. We believe strongly in the 
quality of union-built properties and welcome 
the opportunity to work with developers who 
share that perspective. Our experience suggests 
that the use of skilled union trades ensures 
that buildings will be completed on time and on 
budget.”

-Cory Carlson,  
President and Chief Executive Officer, 
Washington Capital Management

OMNI SEAPORT HOTEL 
370-430 Summer Street, Seaport District, Boston, MA
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The Omni Boston Seaport Hotel was designed to be groundbreaking in 
many ways. Located in the heart of the Seaport District, the hotel will 
meet the growing demands of visitors and represents a new model for 
diversity and inclusion in the real estate industry as well. Our diverse 
development and consulting team, New Boston Hospitality, includes 

The Davis Companies, Spot on Venture, the Taylor Smith Group and Boston 
Urban Development and is delighted to set the stage for positive change for the 

community.” 

-Brian Fallon,  
President, TDC Development Group

• Developer: The Davis Companies
• General Contractor: John 

Moriarty & Associates
• About: The $550 million hotel will 

occupy nearly two acres adjacent 
to the Boston Convention and 
Exhibition Center. In addition 
to 1,055 rooms, the project will 
include more than 100,000 square 
feet of meeting space, 25,000 
square feet of retail space and a 
pool deck. The new Omni Hotel 
will be the city’s fourth largest 
hotel and is slated to open in 
2020.
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NORTHEASTERN UNIVERSITY  
10 Burke Street, Roxbury, Boston, MA

• Developer: Northeastern University and American Campus Communities
• General Contractor: John Moriarty & Associates
• About: 21-story tower with 3,000 square feet of ground floor retail. The tower will create a mix of 221 2-bedroom 

and 4-bedroom units, translating to 812 beds. Amenities include a lounge, a fitness center, and even a gaming 
area. 

Northeastern is proud to work in partnership with 
Mayor Walsh, the building trades unions, and the 

entire Boston community to make sure our 
students have access to quality housing 
and our neighbors have access to family-
supporting construction jobs.  This project 
is a great example of creating innovating 
solutions together that benefit the entire 
community.” 

-John Tobin, 
Vice President of City & Community 
Affairs, Northeastern 
University

We at Moriarty understand how critical training is when it 
comes to getting a job done safely, on-time, on-budget, and in 

a way that supports the careers of local residents. I have been working with 
the building trades unions for over 19 years, and they can always 
be counted on to provide us with a reliable and well-trained 
workforce. This project is another successful example of our 
terrific partnership with the unions of the MetroBTC."

-Josh Snyder,  
Project Executive,  
John Moriarty & Associates
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ST. FRANCIS HOUSE 
48 Boylston Street, Chinatown, Boston MA

• Developer: St. Francis House

• General Contractor: Gilbane Building 
Company 

• About: 40,535 square feet of space will be 
remodeled into 46 affordable housing units, 
created to rent to formerly homeless and 
low-income individuals. The space will also 
include a new street-level business providing 
job training as part of the St. Francis House 
workforce development program, and office 
space for St. Francis House staff to carry out 
their mission of service to the homeless. 

 Together, we are working to 
provide high-quality permanent 

housing for Boston residents experiencing 
homelessness. These new housing units 
will help transition homeless Boston 
residents back into the community. The 
reliable and inclusive workforce of the 
building trades unions are a critical part 
of bringing our project to fruition. 
We are proud to partner with an 
organization like MetroBTC 
that shares our commitment 
to our community and 
housing people in need.” 

-William H. Grogan, 
Chief Operating Officer and 
General Counsel,  
Planning Office for Urban 
Affairs, Inc.

We are proud to be part of the team 
working on the St. Francis House 
project in Boston.  The building 

trades unions have been passionate in their 
support of this project and understand the 
positive effect this affordable transitional 
housing will have in the local Boston 
community.”  

-Ryan Hutchins,  
Senior Vice President and 
New England Division 
Leader, Gilbane Building 
Company

 This project is not only helping to revitalize the neighborhood, it  
 is promoting inclusivity.  For the people moving into 48 Boylston 
Street,  a sense of community, safety and dignity will be theirs, some for 
the first time or in a very long time.  We are so grateful to all the neighbors 
and trades of MetroBTC for their support and encouragement.”  

-Maggie Burns  
 VP of Philanthropy and External Affairs, 
St. Francis House
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$548M HIT INVESTMENT

$14M BUILDING AMERICA TAX CREDITS

$1.4B TOTAL DEVELOPMENT INVESTMENT

30 PROJECTS

5,070 UNION CONSTRUCTION JOBS

6,280 OTHER COMMUNITY JOBS

3,675 HOUSING UNITS

91% AFFORDABLE HOUSING UNITS

$2.1B TOTAL ECONOMIC IMPACT

$800M TOTAL WAGES & BENEFITS

$376M CONSTRUCTION WAGES & BENEFITS

AFL-CIO Housing Investment Trust
Investments That Build Communities and Careers

The AFL-CIO Housing Investment Trust builds on over 30 years of experience investing union capital 
responsibly to deliver competitive returns to its participants while creating union construction jobs, 
affordable housing, and economic and fi scal impacts that benefi t the communities where union 
members live and work. 

The Boston area is a strong market for the HIT. Since inception, the HIT has invested $469 million and 
subsidiary Building America CDE has provided $13 million in New Markets Tax Credits for a total of 30 
projects with total development investment of $1.2 billion. These projects have built or preserved over 
3,675 housing units, 3,555 of which are affordable units, and created an estimated 10.3. million hours 
of union construction work.*

 *Figures provided by Pinnacle Economics are estimates calculated using an IMPLAN input-output model based on HIT and subsidiary Building America project data. 
Data current as of March 31, 2018. Since inception dates of 1984 - 1Q 2018. 

Economic and Fiscal Impacts of the 
HIT-Financed Projects in Boston

In 2017 Dollars, Since Inception*

“HIT’s investment in 30 projects in Boston 
has created good jobs for the 
men and women of the Boston Building 
Trades and 
thousands of units 
of much needed 
affordable housing. 
It’s a partnership 
that we want to 
see continue in the 
decades ahead.”

—Martin Walsh,

 Mayor of Boston 

Charlesview Apartments
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Sample HIT and Building America 
Financed Projects in Boston

Franklin Square Apartments Total

 HIT Commitment: $47.3 Million

 Total Development Cost: $75.5 Million

 Total Housing Units: 193

 Affordable Housing Units: 193

 Union Construction Jobs Generated*: 78

 Hours Union Construction Work*: 159,000

225 Centre Street  Total
 HIT Commitment: $9.9 Million

 Building America Tax Credits: $5.5 Million

 Total Development Cost: $53.2 Million

 Total Housing Units: 103

 Affordable Housing Units: 35

 Union Construction Jobs Generated*: 261

 Hours Union Construction Work*: 531,900

Georgetowne Homes One & Two
The AFL-CIO Housing Investment Trust (HIT) helped 
maintain affordability and fi nance major energy-saving 
retrofi ts at the aging Georgetowne Homes residential 
development in Boston’s Hyde Park neighborhood. 
Georgetowne Homes One was built in 1969 and Georgetowne 
Homes Two was originally constructed in 1972. All of 
the property’s 967 units are income-restricted, with 70% 
receiving Section 8 project-based rental assistance.

HIT-fi nanced retrofi t work included new energy-effi cient 
central heat and hot water systems, window and siding 
replacement, and insulation improvements. As part of the 
HIT’s refi nancing, 

The owner extended the property’s Section 8 contracts, 
while affordability was preserved through a deed restriction.

The HIT provided $70.4 million for the 601-unit Georgetowne 
Homes One project and $45.5 million for the 366-unit 
Georgetowne Homes Two project.  To help put together 
fi nancing, the HIT purchased construction and permanent 
tax-exempt bonds and construction loan notes issued by 
MassHousing. The HIT investment has helped preserve a 
residential development that has been a major source of 
affordable housing for the community for over 40 years. 

Retrofi t work was done with 100% union labor and generated 
approximately 645 jobs for members of the local building 
and construction trades unions.

 Georgetowne Homes (One & Two) Totals

 HIT Commitment: $115.9 Million

 Total Development Cost:  $325.2 Million

 Total Housing Units:  967

 Affordable Housing Units:  967

 Union Construction Jobs Generated*: 645

 Hours Union Construction Work*:  1,310,590
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Advertise with us 
For MetroBTC News advertising pricing and information

email: info@MetroBTC.org.

YOUR AD HERE

3pm at City Hall Plaza, Boston
4pm at the State House Steps 

Rally and March to Stop Wage Theft 
and Promote the Public Good.
For questions or to RSVP contact Lindsay McCluskey 
at lindsay@massclu.org or 617-758-9681

Stop Wage Theft Now.

VICTIMS.
NO MORE

EXCUSES.
NO MORE THWED. JUNE 20
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John DePina met his destiny in a Dorchester boxing ring. 
That’s where he first learned about the sheet metal trade 
and about the benefits of joining a union.

DePina had graduated the previous year from Madison 
Park High School without a clear plan. He just knew he 
wanted to box and he knew he had the discipline to train 
for several hours a day. 

A friend at the gym was a sheet metal apprentice with 
Local 17, and thought DePina’s work ethic would serve 
him well in the trade. The friend told his apprenticeship 
coordinator, who met with DePina and told him about the 
lifelong career path, the good pay, and the opportunity to 
make a better life for himself.  DePina was sold on the idea. 
Now he’s a fourth year apprentice.

“My family loves it, they’re so proud. Before I wasn’t doing 
anything, I didn’t know where I was going. Now I tell 
everybody. So far I’ve gotten five or six guys to apply to be 
an apprentice. I want to help people share in this success.” 

A Knockout Career Path 
John DePina, Sheet Metal Workers Local 17

DePina likes that the job is hands on, and he’s not sitting in 
an office all day. It helps him keep fit for boxing, though he 
still trains for two or three hours a day. It’s tiring, he says, 
but it’s worth it to have found a path that’s a perfect fit. 

“College is not for everyone,” DePina said. “Some people 
think you need to go to school to be successful, but that’s 
not always the case.”

DePina has recently worked on the largest new condo 
development in the city, 1 Dalton Street, installing air 
ventilation systems. He’s also continued to excel in the ring.  
He was named the 2018 New England Golden Glove winner 
in the lightweight class and just returned from the national 
tournament in Omaha, Nebraska.

“I won my first fight, and I thought I had the second one 
won,” DePina said. “But then I lost on a judge’s decision.”

The whims of the boxing world are tough to weather. You 
only make good money if you sell tickets to your fights. 
It’s hard to plan for the future. And at the tender age of 23, 
DePina likely has just 12 years left in his boxing career. 

“You can’t count on it. You might win, you might lose,” 
DePina said. “But working for the union, everyone gets what 
they deserve. Everyone gets equal treatment, equal pay, if 
you work hard.”

One thing DePina appreciates is that the union has been so 
supportive of his boxing career, giving him time off to travel 
to tournaments. His coworkers on the job have even traveled 
to his fights, as far away as New Hampshire.

But soon they may have to travel much further to see him 
fight—Tokyo. DePina has his sights set on the Olympics. 
His father is from Cape Verde and this summer DePina will 
travel there for the qualifier, hoping to represent his father’s 
country in the 2020 Summer Games.

But no matter what happens, DePina knows he has a good 
life waiting for him back here at home. DePina summed it up 
this way: “With the union, there’s opportunity. I know I am 
really going places.”

“With the union, there’s 
opportunity. I know I am 
really going places.” 

John DePina, Sheet Metal Workers Local 17
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A second chance and a clear roadmap to a better life–Donan Cosme 
found both when he entered the Operation Exit apprenticeship 
program. Growing up in Jamaica Plain, Donan got into trouble with 
the law trying to make ends meet. After paying his debt to society, like 
many reentering the workforce, Donan had doors closed in his face. 

“I had a job offer at a coffee shop, and when I showed up for my first 
day I was fired because they saw I had a record,” he remembers. Donan 
was devastated and ready to give up, when a member of the Street 
Worker Program an outreach program through Mayor Walsh’s Office 
in Boston, introduced him to Operation Exit. The program helps 
young men and women who have been involved in the legal system 
learn valuable union trades to change their futures and uplift their 
families.

Donan took full advantage of this new opportunity, working hard 
to learn how to install life-saving sprinklers into commercial and 
residential buildings. Donan is now a third year apprentice and feels 
like his life is on a much better track. 

“I learned about the different trades and the Sprinkler Fitters really 
stuck with me. I didn’t have a lot growing up, and they were going 
to pay enough for me to take care of my family,” Cosme said. “I also 
really liked that the Sprinkler Fitters are focused on fire protection. I 
messed up a lot when I was younger, and now I feel like I am helping 
to save lives, which feels pretty good.” 

Another thing that feels pretty good is the sense of community Donan 
has found in his union. Forepersons become mentors to the younger 
apprentices, and the men and women support each other, both on the 
job and off. 

“It’s not just the money being in the union. It’s like a close family. 
This job has given me real respect in my community, as someone my 
kids can look up to.”

Donan is excited that he is now able to provide his three kids with 
experiences he never had as a child. One day, when he was incarcerated, 
Donan daydreamed about something he thought was impossible–
taking his family to Disney World. This past summer, after saving up, 
he made that dream a reality.

“At one point during the trip, I was sitting on a chair and looked over 
at my three kids playing and laughing with my wife,” Cosme said. 
“Suddenly I remembered that dark day, alone in jail, where I dreamed 
of a day like this. I finally made it happen–for them.”

“It’s not just the money being in the union. 
It’s like a close family. This job has given 
me real respect in my community, as 
someone my kids can look up to.” 
DONAN COSME, SPRINKLER FITTERS LOCAL 550
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MetroBTC applauds the efforts of educators across the country 
who are joining together to demand fair pay, benefits, and 
working conditions for themselves, and better supplies and 
learning conditions for their students.  Over the course of this 
spring, hundreds of thousands of public educators all over the 
country have taken a stand in defense of public education.
In North Carolina, an estimated 25,000 teachers successfully 
rallied to demand better pay and benefits and more state 
funding for schools. The “March for Students and Rally 
for Respect” was the largest organized political action by 
teachers in state history.
Meanwhile, teachers and their supporters rallied at the 
Colorado state capitol in Denver and went on strike in Pueblo, 
to continue their calls for better pay and more school funding.
A similar story has played out in Arizona, West Virginia, 
and Kentucky as public educators have demanded an end 
to drastic cuts to public schools. All of these states are so-
called “right to work” states, where collective bargaining by 
public employees is restricted or prohibited. The result is that 
these states are among the least unionized in the country, 

contributing to depressed wages, subpar learning conditions 
for students, and low educational ratings.  
Compare this to Massachusetts, where virtually all public 
school educators are covered by a collective bargaining 
agreement, and our public schools consistently rank first in 
the nation in education scores.  
This wave of teacher protests is taking place as a decision on 
Janus v. AFSCME is pending in the Supreme Court. A ruling 
in favor of Janus (which observers say is likely) threatens the 
strength of public unions–teachers, firefighters, and police 
officers–here in our own state and 21 others, essentially 
making the entire country “right to work” in the public sector. 
We understand how dangerous this ruling could be to our 
democracy, and to our nation’s commitment to investing in 
the next generation.
That’s why building trades unions are proud to stand in 
solidarity with public educators and all public employees 
against laws that undermine workers’ rights, public service, 
and the public good. A decision on the case is expected in early 
summer.
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The Massachusetts AFL-CIO has recently given more than $750,000 in scholarships to more than 250 graduating 
high school seniors from schools across Massachusetts. In its 60th year, the scholarship program continues a 
long tradition of helping students continue their education. Building trades unions contributed more than half 
of the scholarship money–more than $400,000 this year.

The Massachusetts AFL-CIO scholarship program awards between $500 and $16,000 to each recipient, to go 
towards their education. More than 40 unions, central labor councils, area businesses, and charitable trusts 
from across Massachusetts participate in awarding scholarships. Unions in Massachusetts have given close to 
$10 million in scholarships since 2000.  This year more that 1400 students took the required scholarship exam.

“Our scholarship program is one of the best examples of unions living our values and doing what’s right for all 
working families,” Massachusetts AFL-CIO President Steven A. Tolman said. “No matter the economic climate, 
these scholarships are essential to helping families afford the rising cost of college education. I am proud of our 
organization and of the amazing generosity of the affiliates who help make this vital program thrive.”

A wide array of MetroBTC affiliates contributed to this year’s scholarship program, including Plasterers and 
Cement Masons Local 534, Iron Workers Local 7, Heat and Frost Insulators Local 6, Electrical Workers Local 
103, Elevator Constructors Local 4, Laborers Local 223 and Local 22, Operating Engineers Local 4, Plumbers and 
Gasfitters Local 12, Pipefitters Local 537, Sheet Metal Workers Local 17, Bricklayers and Allied Crafts Local 3, and 
Painters and Allied Trades District Council 35.

Massachusetts AFL-CIO Awards 
Scholarships to Hundreds of  
High School Students
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This September, St. Jude supporters in cities across the country will join together to 
participate in the St. Jude Walk/Run to End Childhood Cancer, an exciting, family-
friendly walk and run to raise money for the children of St. Jude.  
 
In Boston, the MetroBTC is proud to be a Flagship Team!  Together with St. Jude, 
we are anticipating more than 3,000 participants, and with your help, we hope to 
raise $650,000 to support the mission of St. Jude.  
 
Please join us September 22nd at the Boston Common to walk/run for St. Jude.  
 
ABOUT THE EVENT: 

• $10 registration fee and no minimum fundraising  
• Family-friendly! Bring the whole family and enjoy face painting, a kids zone, live 

music, and much more. 
 

YOUR NEXT STEPS: 
• Visit www.stjude.org/walkrun to register  
• Recruit friends, family members and co-workers to join you 
• Begin fundraising for the kids at St. Jude 
• Join us on event day to celebrate your accomplishments! 

 
Questions? Please contact Jenn Hamilton at 617-597-6000 or via email at 
Jenn.Hamilton@stjude.org.  
 

Join MetroBTC and St. Jude Children’s Research Hospital in  
the Fight Against Childhood Cancer! 

 



12A Everdean Street, Suite 2
Dorchester, MA 02122-3520


