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About Us
The Building and Construction Trades Council of the 
Metropolitan District (MetroBTC) represents 35,000 
working families in the Metropolitan Boston region. The 
building trades unions advance social and economic 
justice by providing family-supporting wages, healthcare 
benefits, and dignified retirement benefits to workers and 
their families in the construction industry.

The Building and Construction Trades Council, an umbrella 
group of 20 local construction unions, in partnership with 
more than 3,300 union contractors, provides the highest 
standards for workers in the construction industry. It is 
through collective bargaining and the Labor-Management 
partnership that workers achieve the highest levels  
of training, safety and economic security throughout  
their careers.

The Council strives to create a more fair and just 
environment for all workers in the construction industry.
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MetroBTC News 
Editorial
For over 100 years, the men and women of local 
building trades unions have left their mark on every 
iconic landmark, campus, and community in Greater 
Boston—from Fenway Park (1912), to the Prudential 
Tower (1960), to the Zakim Bridge (1997), to the 
Millennium Tower (2016). The institutions that we 
as Bostonians are most proud of—our hospitals and 
universities, our sports stadiums and museums, our 
vibrant neighborhoods and our infrastructure—are 
built, maintained, and renovated by the Building and 
Construction Trades Council of the Metropolitan 
District (MetroBTC).   

For generations, local building trades unions have 
provided the safest, most highly-trained, highly-
skilled, and diverse construction workforce available 
in New England. MetroBTC’s local union affiliates set 
the standard in the region for quality construction, 
made possible by world-class training programs, 
sponsored entirely through joint investments made by 
unions and their signatory contractors. Our training 
programs are committed to providing safe, cutting-
edge technologies and environmentally-friendly 
construction practices.

By negotiating with our signatory contractors, union 
construction workers are empowered to not only be 
the best trained in the business, but to earn a family-
sustaining wage, high-quality benefits, a secure 
retirement, and the economic stability to invest in our 
local communities. These partnerships have created 
pathways into the middle class for generations. 

We take great pride in the historic strides being made 
by our local unions in increasing and enriching the 
diversity of the area’s construction workforce, because 
everyone should share in our region’s economic 
prosperity. That’s why we’re prioritizing the hiring of 
veterans, women, and people of color—always striving 
towards a more inclusive industry. 

MetroBTC is on the forefront of the region’s 
housing, industrial, infrastructure, institutional, 
and commercial development. As Boston’s skyline 
expands, the men and women of the building trades 
unions will continue to shape everything we see and 
touch in the metropolitan Boston area.

We are excited to keep you up to date on our current 
projects, programs, and accomplishments through this 
new publication, MetroBTC News.  
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BULFINCH CROSSING
One Congress Street, Bulfinch Triangle, Boston, MA

• Developer: HYM Investments  
www.hyminvestments.com 

• Contractor: Tishman Construction  
www.aecom.com/aecom-tishman 

• About: Six-building, 2.9 million sq. ft. 
mixed-use project with 800 residential units, 
200 hotel rooms, 82,000 sq. ft. of retail space 
and 1.15 million sq. ft. of office space

“We are honored to work on a project that will 
change this part of the city. For a number of years, 
we have been working with the men and women of 
the union building trades on projects throughout 
Boston. When we work with the unions, we get 
a well-trained and well-compensated workforce 
that shows up every day ready to work. These 
people get the job done, and they get it done 
right. Their great work shows in great projects 
like Bulfinch Crossing.” 

— Thomas N. O’Brien,  
Managing Director,  
The HYM Investment Group, LLC

“Bulfinch Crossing is an unprecedented  
development in the center of Downtown. It looks 
to Boston’s future, helping to create a better-
connected, unified, resilient city. We’re honored 
to be a part of it and are proud of the close 
relationships we’ve developed with local teams 
and unions to deliver this significant project.”

 — Tom Erickson, Executive Vice 
President, AECOM Tishman

Jobs Report
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Fenway Center
Boston, MA  |  May 8, 2017  |  Fenway Center LLC  |  07096 |  © The Architectural Team, Inc.

Aerial Rendering

FENWAY CENTER
820 Beacon Street, Fenway, Boston, MA

“Fenway Center is an exciting and historic development. 
On a project this complex, innovative and  
transformative, we would only trust the men and women 
of the building trades unions. Our partnership with 
the union building trades here in Boston reflects our 
commitment to quality and to building with the most 
highly trained and inclusive workforce in the region.” 

— Kelly Saito, Managing Partner, Gerding 
Edlen

“This project has been a long time coming. We are 
thrilled to get going and the unions have been with us 
every step of the way.” 

— John Moriarty, President, 
John Moriarty & Associates

• Developer: Gerding Edlen  
www.gerdingedlen.com

• Contractor: John Moriarty & Associates (JM-A)  
www.jm-a.com 

• Project: 1,100,000 sq. ft. mixed-use with  
approximately 550 residential units,  
160,000 sq. ft. of office space  
and over 50,000 sq. ft.of retail space
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ORIENT HEIGHTS 
HOUSING 
DEVELOPMENT
200 Waldemar Avenue, East Boston, Boston, MA

• Developer: Boston Housing Authority 
(BHA), www.bostonhousing.org

• Contractor: Suffolk Construction  
www.suffolk.com

• About: 51 new townhouse and mid-rise 
buildings, containing 415 residences, 
green spaces, and a community center

“It is important for us to use competent, skilled 
craftspeople who are paid appropriately. And the 
building trades unions always deliver. When we do 
business with the building trades unions, projects 
are on time and on budget and this project is another 
example of that.”

— Bill McGonagle, Administrator, 
Boston Housing Authority (BHA)

“The Orient Heights Development Project has been the 
most efficient BHA project we have worked on thanks 
in large part to the highly trained workforce that the 
Boston building trades unions provide. They share our 
core values—integrity, hard work and professionalism—
so they are always tremendous partners.”

— John Fish, Chairman & CEO,   
Suffolk Construction
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THE RESIDENCES AT 
FOREST HILLS
3694 Washington Street, Jamaica Plain, Boston, MA

• Developer: Criterion Development Partners  
www.criteriondp.com 

• Contractor: Dimeo Construction Company  
www.dimeo.com 

• About: Six-story, 235,000 sq. ft. making up 
250 units of residential apartments

“We are planning to accomplish a lot of important 
things with The Residences at Forest Hills. We 
worked with and listened to the Jamaica Plain 
community every step of the way, and what we 
heard was a need for more affordable housing 
and good jobs for local residents. We take those 
requests seriously, and that’s why we work with our 
local building trades unions, who have the highest 
standards in the construction industry, and whose 
members are our neighbors right here in Jamaica 
Plain. We’re looking forward to bringing a win-win 
to this great neighborhood.”

— Jack Englert,  
Executive Vice President & Principal,  
Criterion Development Partners

“At Dimeo we are committed to delivering every 
project ahead of schedule and under budget. 
Working in partnership with the building trades 
unions we have a high level of confidence that 
we will deliver great project outcomes for our 
clients and our communities. When working with 
MetroBTC, they provide a single point of contact, 
which is very helpful in facilitating all of our 
project goals.”

— Steve Rutledge,  
Executive Vice President & COO,  
Dimeo Construction
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Roxbury resident Chaton Green was working as a non-
union laborer, making $13.00 an hour on jobs with no 
benefits and questionable safety standards. Chaton 
and his wife were both working full-time but it was not 
making ends meet in supporting their 3-year-old son 
and 11-year-old nephew. Chaton then learned about 
the Building Pathways program, which provides access 
to family-sustaining careers in 
the union construction industry 
through apprenticeship 
preparedness training.

“When I first learned about the 
Sprinkler Fitters, it clicked for 
me. I knew I was interested 
in the pipe trades, but when I 
found out they were involved 
in fire protection, I saw this as a 
way to help protect people and 
give back to my community.” 
Chaton continued, “I didn’t 
know anything when I first 
started, but my foreman told 
me to show up on time and be 
ready to learn. I was picking 
up new skills every day on the 
job site and in the classroom. I 
started with small projects and 
over time my responsibilities 
have increased. I feel like I am 
a member of the team on the 
job and I am a part of a trusted 
community.” 

The union has been more than 
a great learning experience for Chaton, it has been 
shaping his future and helping his family. Chaton added, 

“Getting into the union has been the best thing that could 
ever happen to me—every step of the way. Because of my 
union, I can provide for my family.” 

Labelle Armstrong was well into her career as a financial 
recruiter in 2009 when the Great Recession hit and she 
was laid off. While times were tough, Labelle talked to 
many of her friends from her alma mater, Madison Park 

Technical Vocational High School, who had entered the 
union building trades.

“Several of my friends from high school had been in the 
building trades unions for years and they suggested I 
go to a Women in the Building Trades meeting. There I 
heard about the unions and what I could do—mid-career. 

I decided the best thing for my 
two daughters and I was to try 
to get a union job,” Labelle 
said. After applying to Sprinkler 
Fitters Local Union 550 through 
the Building Pathways program, 
Labelle was accepted into the 
union. That was almost five 
years ago. Today, Labelle has 
completed her training and 
work requirements and is 
anxiously awaiting her state 
certification test to become a 
journeyperson—the next step 
in her career. Labelle said, “I 
feel like I have learned a lot 
about myself and what I can 
achieve since becoming a union 
sprinkler fitter. There are more 
female apprentices in the union 
now than ever before. I have 
a great circle of friends in the 
trades and we work together and 
support each other. More and 
more women are realizing that 
the union building trades has a 
place for them, too. I am glad I 
can be an example to others.” 

“We’ve had a great experience with apprentices from 
Building Pathways. It is a tremendous program that we 
are proud to be a part of,” said Peter Gibbons, Business 
Manager, Sprinkler Fitters Local 550. “These are great 
examples of how unions transform lives and strengthen 
our communities.” 

APPRENTICESHIP SPOTLIGHT:  
SPRINKLER FITTERS 
LOCAL UNION 550

“We’ve had a great 
experience with 
apprentices from 
Building Pathways. 
It is a tremendous 
program that we 
are proud to be a 
part of.” 
— Peter Gibbons,  
Business Manager,  
Sprinkler Fitters  
Local Union 550
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“Getting into the 
union has been 
the best thing that 
could ever happen 
to me—every step 
of the way. Because 
of my union, I can 
provide for my 
family.”

 — Chaton Green,  
5th Year Apprentice,  
Sprinkler Fitters  
Local Union 550

“More and more 
women are realizing 
that the union 
building trades has 
a place for them, 
too. I am glad I can 
be an example to 
others.”  
 — Labelle Armstrong,  
5th Year Apprentice,  
Sprinkler Fitters  
Local Union 550
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MetroBTC congratulates members of the Massachusetts 
Nurses Association at Tufts Medical Center on their 
recent contract victory, for the benefit of the patients at 
Tufts who will continue to be cared for by some of the 
best nurses in our region. Through the campaign, nurses 
advocated to ensure safe staffing ratios and quality 
patient care. After over 20 months of negotiations with 
Tufts, MNA members ratified a new contract early this 
year. MetroBTC was proud to stand with the nurses 
during their strike and rallies. 

The MetroBTC has been proud to stand with the unions 
and riders of the MBTA to preserve public and taxpayer 
control over public transit for the benefit of the public 

good. That has included a series of campaigns to maintain 
safe, reliable, affordable public transit for the benefit of 
businesses, workers, students, and our communities. By 
preventing further privatization schemes, we can focus 
on making critical investments in the public transit 
that our construction industry and our region need to 
continue thriving. Most recently, the Machinists Local 
264, with support from a broad group of community, 
labor, and business supporters, were able to successfully 
campaign against the outsourcing of bus maintenance 
work, preserving the jobs and services of the best 
performing mechanics in the nation. For more, visit  
InvestNowMA.org.  

CONGRATULATIONS MASS. NURSES ASSOCIATION 
& MACHINISTS LOCAL UNION 264

Darlene Lombos,  
Execuative Director,  
Community Labor United

Mike Vartabedian,  
Assistant Directing  
Business Represenative,  
Machinists Union
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MetroBTC and a coalition of community and labor 
groups have launched a public awareness campaign 
calling on multinational manufacturing giant Siemens 
AG to respect workers and residents in the town of 
Walpole. The “Siemens: Be A Good Neighbor” campaign 
calls attention to the concerns from area residents that 
the company is failing to create enough safe and family-
sustaining jobs during their ongoing plant expansion in 

Walpole, even as they continue to enjoy $21 MILLION 
in state and local tax breaks. Our campaign has been 
ramping up, using a variety of outlets including print 
media, online advertising, billboards, television, and 
radio to ensure that the public is aware of Siemens’ 
refusal to address our concerns. To learn more, visit 
www.siemensbeagoodneighbor.org. 

Mike Vartabedian,  
Assistant Directing  
Business Represenative,  
Machinists Union
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Many apprentices and members have truly inspiring 
stories. Take for example, Kenell Broomstein, newly 
appointed Business Agent at IBEW Local 103. When 
Kenell shares her story at area technical 
schools with young people who are 
considering careers in the trades, she 
talks about having her first child as a 
single teenage mother. At that time, 
she made a promise to herself that she 
was going to have a career—not just a 
job—no matter how hard she had to 
work. With that determination, Kenell 
graduated from Lynn Technical High 
School in 2004 and became an IBEW 
103 apprentice in 2006. She made the 
decision to become a union apprentice 
because she knew being in a union 
would provide fair wages, healthcare, 
and the training she needed to help her 
family thrive. She trained, studied, made friends, and 
quickly rose as a leader in her apprentice class. As a union 
member, she has helped bring light—literally—to many 
notable construction projects around Greater Boston. 
Today, Kenell is making history in her role as a Business 
Agent as she helps lead a new wave of women leaders in 

the building trades. In addition, Kenell has been leading 
key union campaigns both within the industry and in 
the community. She has been a major presence in efforts 

to improve working conditions 
for all workers, not just union 
members. Speaking about her 
experience in the building 
trades, Kenell said, “Everywhere 
I go, I tell young people that the 
time to consider a career in the 
building trades is now. In my role 
as a Business Agent, I am helping 
to bring work to my fellow 
members and also have the 
opportunity to be a role model 
for the next generation of women 
in the trades.” Kenell’s story is 
an example of exactly what is 
possible when you combine hard 

work and dedication with the opportunities afforded by 
union construction. 

“Kenell has been a tremendous addition to the IBEW 
Local 103 leadership team,” said Lou Antonellis, Business 
Manager, IBEW Local 103. 

“... she made 
a promise to 
herself that she 
was going to 
have a career— 
not just a job...”

Member Spotlight: Kenell Broomstein, IBEW 103

LOCAL 103  
IBEW
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Recently, Pipefitters Local 537 broke ground on a 70,000 square foot state-of-the-art training facility 
in Dorchester, MA that will increase their training capacity three-fold.  “On this very site next year, 
we will have tripled our training space, increased our meeting space, dramatically increased our 
hands-on training space and improved our ability to train our members in every way possible,” 
said Brian Kelly, Business Manager, Local 537. “We will do so to accommodate our growth, 
remain on the cutting edge of technology, and learn and perfect our craft to the 
highest standards in the world.” 

PIPEFITTERS BREAK GROUND ON NEW 
TRAINING FACILITY

GIVING BACK: PAINTERS AND ALLIED TRADES  
DISTRICT COUNCIL 35
Recently, IUPAT DC35 and the Painters and Glaziers 
Employers Association of New England was joined by 
Mayor Martin J. Walsh, community leaders, and state and 
local officials to announce an exciting new partnership 
for students at Madison Park Technical Vocational High 
School. The innovative program, funded by a $125,000 
donation provided by IUPAT DC35 and the Painters and 
Glaziers Employers Association of New England, will 
provide an avenue for students to obtain the necessary 
skills and training to jump start a lucrative career  
in the trades.

IUPAT DC35 Business Manager, Jeff Sullivan said, “We 
are proud to be offering students a path forward and a 
chance to still get a college degree without the burden 
of student loan debt.  We look forward to working with 
students as they enter the workforce with the training 
and education they need for good paying jobs and long 
careers in the trades.” 
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As printed in The Organizer

We think there are countless compelling reasons to 
belong to the union—reasons that would help make 
a dramatic change in your work and your life. But, we 
are officials of Plumbers Local 12, so you’d expect us to 
sing its praises. Don’t just take our word for it, however. 
Instead, hear what two former open shop plumbers who 
recently joined the union have to say. 

About one year ago, Al Ngo (pictured above left) became 
a Local 12 member, and he hasn’t looked back. The 
24-year-old from Malden had bounced around at a few 
places including a small residential plumbing shop and 
a larger non-union commercial shop. The reasons he 
bounced around? “I wasn’t getting the benefits I wanted, 
and the pay wasn’t agreeable,” he says. “So, I left.”

Ngo knew about Local 12, because one of his instructors 
at the vocational school he attended was a member 
and had talked to him about it. After the frustration he 
experienced at the open shops, he applied to the union. 
He now works for P.J. Dionne of Wilmington on projects 
such as Putnam Gardens, new family housing units 
under construction in Cambridge. The difference, he 
says, is striking. 

“Everything is a lot more organized on the job for a 
union contractor,” according to Ngo. He appreciates the 
additional supervision, cleaner work sites, and follow-
up he sees, and says that he feels safer on the job. He 
also appreciates the work ethic, and notes that the pace 
is faster along with improved efficiency. 

Before, Ngo says that he would sometimes be asked to 
do laborer work. “Now, on the union side, I feel like I’m 
doing the job that I’ve been trained to do.”

As for pay and benefits, Ngo couldn’t be happier. 
The healthcare benefits, he says, are so much better. 
Although he is young, he understands the importance 
of a pension and knows that it’s a great way to plan for 
his future. “When I joined the union, it was a huge rush 

of joy. Now, I really enjoy my work and feel great about  
my career.”

Joe Podzon (pictured above right) has a different story, but two 
years after joining the union, he’s equally appreciative. 
At age 38, he says, “Coming to Local 12, I feel like I’ve hit 
the lottery.” The non-union shop he had worked at for 
many years was fine, but in order to make a decent living, 
Podzon had to work well beyond 40 hours a week. As the 
married father of two children, he says that the job took 
a toll on him and his family. 

‘Now, the pay is fantastic. I have my nights and weekends 
back. I can attend my kids’ basketball games,” Podzon 
says. “Life is just so much better.”

Beyond the quality of life issues, he is thankful for 
the benefits he now gets. Health insurance, he says, is 

“huge.” Podzon notes that his out-of-pocket co-pays are 
significantly less than at his former job. He’s now able 
to take his children to the dentist twice a year and never 
gets a bill, for example. Before, he didn’t have any dental 
plan. 

Unlike his past job, Podzon says that the union provides 
all of the tools he needs for the trade. That alone is 
saving him thousands of dollars per year. 

With a background in service, Podzon didn’t think the 
union was for him and never gave it a thought until a 
friend told him to check it out. He is now working for 
E.M. Duggan of Canton, in its growing service division, 
doing residential as well as commercial service work.  
He enjoys working at Duggan, and the company 
appreciates him and the many years of experience he 
brings to the job.

But Podzon especially enjoys the camaraderie and 
support he experiences from the larger Local 12 
membership. “We are all here for each other,” he says. 

“It’s great to be connected to a brotherhood. We all want 
to make a good living, be safe, work hard, keep learning, 
and go home to our families at night.”  

“THEY JOINED LOCAL 12—AND ARE GLAD THEY DID”
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