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About Us

The Building and Construction Trades Council of the
Metropolitan District (MetroBTC) represents 35,000
working families in the Metropolitan Boston region.
The building trades unions advance social and economic
justice by providing family-supporting wages, healthcare
benefits, and dignified retirement benefits to workers and
their families in the construction industry.
The Building and Construction Trades Council, an umbrella
group of 20 local construction unions, in partnership with
more than 3,300 union contractors, provides the highest
standards for workers in the construction industry. It is
through collective bargaining and the Labor-Management
partnership that workers achieve the highest levels
of training, safety, and economic security throughout
their careers.
The Council strives to create a more fair and just
environment for all workers in the construction industry.
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Partnership Works
At MetroBTC, one of our core values is being a great
partner. We stand by the mantra that “partnership
works.”
It works because partnership is built on a few simple key
values: teamwork, cooperation – and investing in each other.
Nobody understands those values better than the hard working
men and women of the Building Trades Unions.
Partnerships between working people and responsible
businesses have led to the highest gains, standards and
outcomes for community development, shared prosperity,
workers rights, reliability and predictability on both sides of
the labor-management equation.
Over the past year, we have demonstrated time and time
again the many key ways in which these partnerships work.
We’ve done so by building housing, infrastructure, hospitals,
universities, state of the art commercial and lab space and by
building one of the greatest, most highly skilled and diverse
construction workforces on the planet.
We are proud to partner with our signatory contractors,
responsible development teams and other workers rights
organizations. By doing so, we ensure that when we build and
operate, we do it in a way that represents our local values.
We are proud to have supported our partners and allies in
UNITE HERE Hotel Workers Local 26 as they took on Marriott
to ensure every worker has the dignity and security they
deserve. That’s because whether you’re pouring concrete or
pouring coffee, after you’ve worked hard all day, you should be
able to support your family.
We were proud to stand with SEIU 32BJ, another of our partners
and allies in the social and economic justice movement. In
their recent contract negotiations, they showed great courage,
tenacity and leadership as they fought for what helps our
local community – fair wages, health care benefits, and giving
workers a voice.
We’re also proud to stand in solidarity with USW Locals 12008
and 12012 as they continue to support public safety and our
local communities, all while locked out by National Grid,
who continues to put profits over people. It’s time to end the
lockout and to put our well-trained, hard-working local union
neighbors back to work.
Another reason we know partnership works is because of our
inherent belief that we are stronger together than we could
ever be apart. Successful partnerships are a natural result of
cooperation and collaboration and of investing in our shared
community in a way that lifts up every member of it. That’s
why we advocate for an industry and an economy that works
for all. Together, we build the public good by promoting shared
prosperity. We recognize the public benefit of coming together
to reach mutual goals in a professional and egalitarian manner.
In 2019, we will continue to strengthen our existing
partnerships while also building new ones for the
benefit of all.
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Moxy Hotel

240 Tremont Street, Downtown Crossing, Boston, MA
• Developer: Norwich Partners
• General Contractor: Lee Kennedy Company

The 25-story, 142,000 square foot hotel
located in Downtown Boston’s Theater District
will feature 346 guest rooms. Amenities will
include a rooftop bar and lounge as well as
meeting rooms, a kitchen and dining area and
a fitness center. Upon opening, the workers
at the Moxy Hotel will be represented by the
Hotel Workers Union Local 26.

• About:

With the building trades
unions, we know we’re getting the
most highly-trained and diverse
workforce in the industry, who
earn fair wages and benefits,
and help us meet not only
our schedules, but our own
standards of making sure
women and people of color
are part of these rewarding
construction careers.”

-Lee Kennedy

President and CEO
Lee Kennedy Co.

4

While we are a profit-driven company, we also
recognize the value of giving back to our communities, so
we couldn’t have better partners than the Boston Building
Trades Unions and Hotel Workers Union Local 26 on this
project. The commitment to quality shown by their members
is noticeable everywhere, and that’s why we’re proud to
build and operate our hotels union.”
– David

Leatherwood

CEO & Managing Member
Norwich Partners
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Emerson Little Building
80 Boylston Street, Boston, MA
•
•
•

6

Developer: Emerson College
General Contractor: Suffolk Construction
About: The building, is a 275,900 square-foot,
12-story dormitory for Emerson College students.
The project consists of replacing and restoring the
facade of the Little Building as well as interior
renovations on floors 2-12. Additionally, the
project includes the construction of a new
13th floor located behind a parapet. The
project will add 294 new beds in total
to the to building.

When working with the building trades
unions, we know we’re getting the most diverse,
highly-trained and committed workforce around.
That helps us complete our projects in a way
that’s good for us, our partners, and our larger
community.”

-Jim Grossmann

National Director of
Construction Operations,
Suffolk Construction

At Emerson, we choose to
cultivate a community of inclusivity,
generosity, art, curiosity, compassion
and the highest standards of learning
for those on our campus and our
neighbors around it. And we choose to
do it with our partners in the building
trades unions, who share our values
and our commitment to creating a
space built to the highest standards in
the industry for our students, faculty,
and larger community.”

-Lee Pelton, President
Emerson College

7

Pictured above: City of Boston Mayor Martin J. Walsh addresses the crowd at a
hotel workers rally during the successful strike

46-DAY BOSTON MARRIOTT HOTEL STRIKE IS OVER
UNITE HERE Local 26 hotel workers ratify historic agreement with Marriott and will return to work

Boston, MA—The all-seasons strike of Boston hotel agreements for the thousands of hotel workers with
workers is over after strikers overwhelmingly voted
to ratify a new contract with Marriott. The 46-day
strike, which was the longest and largest hotel worker
strike in Boston’s history, led to the richest and most
economically progressive contract in Local 26 history.

Hotel workers rallied around the slogan, “One Job
Should Be Enough” and called on Marriott, the
wealthiest and largest hotel corporation in the world,
to show leadership in providing more stable and secure
jobs for hotel workers. The agreement provides historic
job security protections along with a wage and benefits
package that significantly raises the standard of living
for hotel workers struggling to survive in one of the
most expensive cities in the U.S.
UNITE HERE Local 26 President Brian Lang said:
“This victory is a testament to our members’ strength
and tenacity. Hotel workers stood strong for more
than six weeks in the wind, the rain and the snow, up
against the largest hotel company in the world. It was
a hard fought victory, but in the end, Marriott showed
leadership and listened to our members’ concerns.
From day one, we’ve encouraged Marriott to use their
leadership in the hotel industry to make
jobs in their hotels enough to live
on, and today’s settlement goes
a long way for Boston workers.
Now we expect the rest of the
hotel industry to follow that
leadership and settle new
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expired contracts across Boston and Cambridge.”

Hotel workers gained the support of Bostonians whose
donations allowed strikers to run a strike assistance
program to feed and support the most vulnerable
strikers as rent and utilities became due. Strikers were
also buoyed by customers and influencers who refused
to cross picket lines, including Boston Mayor Marty
Walsh. Boston City Council passed a resolution calling
all city employees to not patronize hotels while workers
were on strike.
Further details of the contract will be shared after the
more than 5,000 Marriott workers still on strike in
San Francisco and Hawaii reach agreements and end
their strikes. Strikes at Marriott hotels ended with
ratifications previously in San Diego, San Jose, Oakland,
and Detroit.

UNITE HERE Local 26 is the hospitality workers’
union and represents more than 10,000 members
working in the hotel, food service, and airport
industries in Boston and Rhode Island. Learn more at
www.local26.org
UNITE HERE represents over 270,000 members
working in the hotel, gaming, food service, and airport
industries across the US and Canada. Learn more at
www.unitehere.org

To Apply you MUST attend one of the
following info sessions:

Member Spotlight:
Greer Toney-Robinson,
Bricklayers and Allied
Crafts Local 3
Greer Toney-Robinson has seen a lot of positive changes in
Boston, and she’s proud to have been a part of them. When
she first joined the building trades unions over 20 years ago,
the jobsites looked different than they do now. Since then,
she’s helped to build many of Boston’s most iconic structures,
including the Big Dig, the Zakim Bridge, the Custom House
Tower, the Millennium Tower and currently the newest
addition to our region’s skyline, Encore Boston Harbor. Over
the last several years, at every project, she sees more and
more women and people of color working alongside her.
Greer is a mother of four, with two sons active in the Marine
Corps, one daughter in nursing school, and one daughter a
high school basketball player. When she’s not on the jobsite,
she is a busy “Sports Mom,” driving her daughter and her
basketball team in between school, practices, and games.
When Greer was a kid growing up in Boston, she was always
interested in construction, “I would stop at jobsites just to
stare through the gate,” Greer said. At Madison Park High
School, she graduated from the welding program, after which
she became an apprentice and eventually a journeyperson
with Ironworkers Local 7.
As much as Greer loves working with structural steel, when
her husband retired from the Army and became a Boston fire
fighter, they had the tough conversation that one of them
should try out a less dangerous job. Greer gave it a shot, and
found out that non-union jobs pose their own types of risk.
“I was worked to death,” Greer said at her non-union job
in the telecom industry, where she was misclassified as an
independent contractor. She and her family weren’t provided
with any benefits, any retirement security or any days off,
only getting by because of the financial stability provided by
her husband’s union job. “I knew that I needed to get back
into the building trades unions. My kids were so happy when
I made that decision.”
That was when Greer joined Bricklayers & Allied Crafts Local
3 as an apprentice, and she is currently in her last year before
becoming a journeyperson. She loves that she learns more
everyday and helps mentor the growing number of women
in the union trades. “I’ve been working in this industry for
a long time, so I have some perspective. Where I’m working
now at the Encore, there are a ton of women, and we support
each other.” One of those women also includes Greer’s sister,
who was having a hard time making ends meet working in a
non-union job, so Greer recruited her into Local 3.
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Whether Greer’s on her motorcycle or in her minivan
driving her daughter’s team around, she loves looking
around the city and pointing out the structures that she
helped to build. One of her proudest moments was when
her daughter had to do a school project on the Federal
Courthouse, which was her first project as a building
trades union member.
She took her daughter to the Federal Courthouse to see
her work firsthand and to see her mother’s name on the
wall that honors the men and women who built the iconic
Boston landmark. “It’s a good feeling to prove that women
can do these jobs just as well as men, and knowing that
because of my union I’m getting paid the same as the men
is also a good feeling.”

A portrait of success: Greer is pictured above (far
right) with her family

Join us at 2201 Washington St
in Roxbury from 5-6:30 pm

February 12 • March 12
to learn about opportunities for women in the union building trades
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MA Girls in Trades hosts
third annual career fair
The MetroBTC was proud to join 644 high school girls in
building trades programs at the 2018 MA Girls In Trades
Conference and Career Fair held at IBEW Local 103 in
November. In attendance were 24 career and technical
education schools and nearly 40 local unions and
contractors. Dozens of current tradeswomen participated
in the day, sharing their experiences and talking to young
women at the event about the benefits of joining a union
apprenticeship when they graduate from High School.
The Massachusetts Girls in Trades (MAGIT) is dedicated
to increasing union career opportunities for young
women in the construction trades. MAGIT was founded
by representatives from local building trades unions, high
schools, community organizations, developers, contractors,
government, apprenticeship and pre-apprenticeship
programs.
The keynote speaker of the day was Building Pathways
Graduate Savy Man-Doherty, now a journeyperson with
Pipefitters Local 537. She told the crowd, “I got a free
education and worked while I learned my trade, and five
years later, I finished my apprenticeship and became a
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journeyperson. I’ve been working ever since, and we were
able to purchase our first home thanks to union wages.
Now I have bragging rights when I look around the city. I
point to buildings and say, ‘I helped build that.’”
Boston was one of the first cities in the nation to
intentionally spearhead the movement for more inclusive
and equitable building trades. Our building trades unions
are making historic strides towards recruiting more women
into the highly-trained and fairly-paid union construction
workforce. Through a number of innovative partner
programs and strategic recruitment campaigns, Boston has
been able to lead the effort for a more even playing field for
women and people of color nationwide. Thanks to amazing
partnerships with programs like Building Pathways,
the Policy Group on Tradeswomen’s Issues (PGTI), the
Northeast Center for Tradeswomen’s Equity (NCTE), Build
A Life That Works Massachusetts and Massachusetts Girls
in Trades (MAGIT), the number of female union apprentices
across the state has more than tripled since 2012, and we’re
not done yet.
Visit www.BuildALifeMA.org for more information.

Pictured above: Madison Park High School students and faculty were among
the hundreads who attended the 2018 Mass. GIrls in Trades Conference.
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Building Trades Unions Advance Equity,
Inclusion, and Family-Sustaining Careers
in the Construction Industry
The MetroBTC was proud to testify in support of
responsible development in the City of Boston, and
showcase the work being done by building trades
unions to increase access to family-sustaining careers
in the union building trades for women and people of
color. Over one hundred union members who live in the
City of Boston testified about their careers in the union
building trades and how these careers strengthen our
community.
In an effort to create pathways for a more diverse
workforce, particularly for women, people of color
and other underrepresented groups in 2011, under the
leadership of now-Mayor Martin J. Walsh, the MetroBTC
in partnership with the Boston Housing Authority,
established Building Pathways. It was the first of many
initiatives to create greater diversity in the union
building trades and one of the last industry sectors
where workers can attain economic security without
accumulating piles of student debt.
Building Pathways is recognized as a national model for
apprenticeship preparedness training for the building
trades and has been replicated with sister programs
in Worcester-Fitchburg, western Massachusetts, New
Hampshire, Connecticut, the Massachusetts South
Shore, just recently, Maine and soon, Tennessee.
Complementing the work preparing Boston area
residents for successful careers in construction, the
building trades unions are at the forefront of other
innovative strategies to build a pipeline of diverse
workers for careers in the construction industry.
That’s why we helped to establish the Policy Group on
Tradeswomen’s Issues (PGTI), a learning community
of over 80 partners dedicated to supporting the
recruitment and retention of women, especially women
of color, in construction.
As co-founders of the Northeast Center for
Tradeswomen’s Equity (NCTE), we launched a firstof-its-kind, statewide recruitment and marketing
initiative called “Build A Life That Works,” to encourage
more women to pursue a building trades career, with
advertising on billboards, fence scrims, MBTA buses and
bus shelters across the city. NCTE also hosts monthly
Tradeswomen Tuesdays in Roxbury to introduce area
women to career opportunities in the trades. Since
launching Tradeswomen Tuesdays in September 2017,
375 area women have attended these open houses where
they have an opportunity to hear from tradeswomen
about their experiences in the industry.

14

We also engage in extensive outreach in our schools
to make sure the next generation is aware of career
opportunities in the building trades. We are co-founders
of Massachusetts Girls in Trades, a partnership of
educational, governmental and industry organizations
with a shared goal of supporting and encouraging female
career and technical education (CTE) students and
alumnae to pursue careers in the building trades.
Our work to create a pipeline of diverse workers into
the trades is supported by our advocacy to promote
policies and practices that promote greater demand for
historically under-represented populations and reduce
barriers for entry into the industry.
Recognizing that child care can be a barrier to entry
into the field, we are also a partner in Community Labor
United’s Care That Works campaign to create better
access to affordable, quality child care for families, such
as ours, who work nontraditional hours.
Our apprenticeship programs have proven to be
incomparable pathways out of poverty for people
who cannot afford the exorbitant cost of a traditional
four-year degree. Building trades unions are making
concerted efforts to work with state and local
governments and community organizations to open the
doors of opportunity through apprenticeship readiness
programs like Building Pathways that prioritize helping
historically-underserved low income populations,
communities of color, women and veterans gain union
construction careers that will ensure them a spot in the
American middle class. We are proud to note our union
apprenticeship programs train 90 percent of apprentices
who are people of color, and 93 percent of apprentices
who are women.
Building Trades Unions are committed to providing
employers the safest, most diverse, highly-trained,
productive and inclusive workforce available and to
providing construction workers with family-sustaining
careers that build our middle class and invest in the public
good. We were proud to support Mayor Walsh’s 2017
revision of the Boston Residence Jobs Policy Ordinance to
increase the diversity goals in the construction industry,
and we know there is more work to do. We look forward
to partnering with even more stakeholders to expand
the high-road, inclusive construction industry that is so
critical to our economy’s success.

Boston residents turned out in big numbers recently to testify before the City
Council that Boston needs more union jobs. Union workers from a diverse
set of trades, backgrounds, and neighborhoods underscored the progress area
construction unions have made in diversifying union job sites. The Building
Trades Unions are proud to support Mayor Walsh’s efforts toward greater
diversity and equity in the construction industry. We know there is more
work to do, and agree more pathways to the high-road, inclusive construction
industry are critical to our community’s success.
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MetroBTC
Building & Construction Trades Council of the Metropolitan District

12A Everdean Street, Suite 2
Dorchester, MA 02122-3520
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