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About Us
The Building and Construction Trades Council of the 
Metropolitan District (MetroBTC) represents 35,000 
working families in the Metropolitan Boston region. The 
building trades unions advance social and economic 
justice by providing family-supporting wages, healthcare 
benefits, and dignified retirement benefits to workers and 
their families in the construction industry.

The Building and Construction Trades Council, an umbrella 
group of 20 local construction unions, in partnership with 
more than 3,300 union contractors, provides the highest 
standards for workers in the construction industry. It is 
through collective bargaining and the Labor-Management 
partnership that workers achieve the highest levels  
of training, safety, and economic security throughout  
their careers.

The Council strives to create a more fair and just 
environment for all workers in the construction industry.
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The Other Four-Year Degree
For over 100 years, the Building Trades Unions and our signatory 
contractor partners have funded and operated an apprenticeship system 
that continues to set the highest standard for construction safety and 
training in the world. Apprenticeship and workplace-based training 
is an “earn while you learn” system that is a portable, internationally 
recognized credential that comes with a family-sustaining career, life 
long learning, and no educational debt.

The union construction industry is dedicated to having the most diverse, 
best-trained and most highly-qualified craftspeople in the industry. 
Training is a full-time commitment by our unions and contractors, 
funded to the tune of over $48.6 million annually in Massachusetts.  
Communities, owners and union contractors benefit from access to 
a highly-trained workforce that gets the job done right the first time.  
Workers and their families benefit because union apprenticeships are the 
foundation of economic security and lifelong careers.  That’s why over 
86% of registered apprentices in Massachusetts are in union programs.

The joint administration of apprenticeship and training allows contractors 
and unions to develop and modify training in real time, providing 
state-of-the-art training for a 21st-century construction industry.   
Contractors can modify their training programs on the fly to meet the 
exact needs of a specific project or market, and apprentices can develop 
the skills that are in high demand. Most union programs can be assessed 
for college credit if an apprentice wants to apply their training toward an 
associates or bachelor’s degree.

Our apprenticeship programs have proven to be incomparable pathways 
out of poverty for people who cannot afford the exorbitant cost of a 
traditional four-year degree. That’s why building trades unions are 
making concerted efforts to work with state and local governments and 
community organizations to open the doors of opportunity through 
apprenticeship readiness programs like Building Pathways that prioritize 
helping historically-underserved populations–low-income, communities 
of color, women and veterans-gain union construction careers that will 
ensure them a spot in the American middle class, while simultaneously 
helping employers obtain the skilled workforce necessary to keep up with 
our region’s booming construction market. We are proud to note our 
union apprenticeship programs train 90% of apprentices who are people 
of color, and 93% of apprentices who are women.  

Building Trades Unions are committed to providing employers the 
safest, most diverse, highly-trained, productive, and inclusive workforce 
available, and to providing construction workers with family-sustaining 
careers that build our middle class and invest in the public good. We 
look forward to partnering with even more stakeholders to expand 
the high-road, inclusive construction industry that is so critical to our 
economy’s success. 



ONE DALTON 
1 Dalton Street, Back Bay, Boston, MA
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• Developer: Carpenter 
& Company

• General Contractor: 
Suffolk Construction

• About: One Dalton will 
be the tallest residential 
tower in New England at 
740 feet and 61 stories 
tall and will consist of 
712,500 square feet of 
residential, hotel and 
retail space. 
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One Dalton is the tallest 
residential project ever 

to be built in Boston. It requires 21st 
century building practices, and that 
requires state-of-the-art training. 
That’s why we would only turn to the 
union building trades.” 

 -Jim Grossmann,  
National Director of Construction 
Operations, Suffolk Construction 

On a project of this scale, there are 
a lot of moving parts. It is essential 

that everyone is on the same page. When 
we work with the building trades unions, we 
know we’ll have a seamless operation.” 

 -Jon Linehan, 
Senior Project Manager,  
Suffolk Construction



• Developer: DivcoWest
• General Contractor: John Moriarty 

& Associates
• About: 2.1 million square feet of 

science and technology space.

250 NORTH STREET, CAMBRIDGE CROSSING 
250 North Street, NorthPoint, Cambridge, MA 02113

We view being good neighbors and 
building large, complicated projects in the 
neighborhood as one and the same. Projects 

like DivcoWest’s require teamwork, trust and open 
communication. We are proud to partner with the building 
trades unions because we share those same values.”

-Chris Brown,  
 Chief Operating Officer, 
John Moriarty & Associates
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We think it is important to celebrate the workers on 
this project, which wouldn’t be possible without them. 
We are proud to partner with the building trades 

unions and organized labor on this project.”

-Mark Johnson,  
Director of Development, DivcoWest

at the June 22 topping off
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A12 T h e B o s t o n G l o b e F R I D A Y, J U L Y 2 0 , 2 0 1 8

4.7 MILLION LBS. OF STEEL
52 LOCAL 7 IRON WORKERS

ONE LAST STEEL BEAM

Language / Travel / Cultural Exchange / ef.com

Your hard work and dedication inspires us to always aim high.

EF thanks Skanska & Local 7

As printed in the Boston Globe
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Member Spotlight 
Amanda Leary, Plasterers  
and Cement Masons Local 534

Never leave a footprint in wet cement, if you want to be friends with 
Amanda Leary.

It’s her pet peeve, and no wonder. She’s one of a growing number of 
women in Boston with the job of pouring and finishing cement.

“That’s why we put up the cones,” Leary said jovially.  “But every once 
in a while someone does it anyway.” 

When that does happen, Leary carefully smoothes out the footprint, 
making sure to keep the sidewalk level. The imprint of her decision to 
join the union building trades, however, is permanent.

“Joining the union has been totally life-changing” Leary 
said. “I’m happier, my kids are happier, we’re never behind 
on bills. It’s been amazing.”

She was making just $9 an hour as a day care worker when she realized 
she needed a new direction to make a better life for herself and her 
two daughters. That’s when she saw TV ads, and posters hung up 
in Roxbury and Dorchester near her home, about a program called 
Building Pathways. It’s one of the union building trades’ key initiatives 
to attract women and people of color to the union building trades. 
The goal is to make family-sustaining union jobs more accessible to 
everyone.

After six weeks of trying out different trades, she visited Plasterers and 
Cement Masons Local 534 and met the leadership team there. That 
day changed her life.

“I felt really welcomed there,” Leary said. “I thought, ‘I can do this job, 
this is really for me’”.

Leary and Local 534 are a perfect fit, according to Business Manager 
Peter Stracuzzi. 

“Amanda Leary is the epitome of what we expect from our 
union members–committed to working hard, staying up-to-
date on training, and  giving back to the community. We are 
proud to have her in our ranks.” 

 There are days when her site will pour as much as several thousand 
yards from 100 trucks of cement. In addition to sidewalks, Leary 
pours cement for bridges and highways, as well as foundations for 
commercial and residential buildings. One of her most memorable 
jobs was working on the Lowell courthouse. 

There have been some challenges. The work is so physically grueling 
that some have questioned her choice, asking if she wouldn’t rather 
choose a different trade. They wondered if she could do this work for 
the long haul. But they didn’t wonder long.

Leary is especially proud of one day on the job, when she expertly 
handled an unwieldy bull float, as laborers poured the cement. One 
of the sheet metal workers approached her at the end of the day. She 
remembers clearly what he said: 

“My friends and I underestimated you. We never saw a woman do this 
job. That’s hard work and I’m proud of you, you are really strong.”

The physical labor isn’t the only hard part of the job. Every morning 
she rises at 4:30 AM to drop her younger daughter off at her mother’s 
house, before driving to work. She says she likes to be at the jobsite 
a half an hour early, and it’s a trait that has won her respect among 
coworkers and contractors alike. A few times, a contractor has been 
skeptical that she can handle the job. Leary says her union always backs 
her up, making sure she gets equal treatment for equal work.

Leary is three fourths of the way through her apprenticeship, and she 
is already reaping the benefits of that hard work. She now makes $30 
an hour, more than three times what she made at her non-union job 
in childcare. Her pay will rise to $40 per hour when she becomes a 
full journeyperson. In addition, she says she has great health insurance 
provided by her union, which saves her a lot of money. Higher pay and 
lower health care costs translate into more time off to spend with her 
daughters, and more disposable income to spend on having fun. She is 
also saving up to buy a house.

The trades weren’t a totally new idea to Leary. Her grandfather and her 
uncle were union laborers and her uncle even worked on the Big Dig. 
But she had never thought of the union building trades as an option for 
her, until she saw those advertisements for the Building Pathways pre-
apprenticeship program. It really opened her eyes to new possibilities. 

 Leary says these days, she is usually the only woman pouring cement on 
her jobsite. But as more and women see the tremendous opportunities 
awaiting them, Leary says she expects to see more women embracing 
her passion–for perfect sidewalks.

A12 T h e B o s t o n G l o b e F R I D A Y, J U L Y 2 0 , 2 0 1 8

4.7 MILLION LBS. OF STEEL
52 LOCAL 7 IRON WORKERS

ONE LAST STEEL BEAM

Language / Travel / Cultural Exchange / ef.com

Your hard work and dedication inspires us to always aim high.

EF thanks Skanska & Local 7



Seeing the lights switch on at Fenway is a magical summer moment for many  Boston residents. For many years, union electricians from 
the International Brotherhood of Electrical Workers Local 103 have provided comprehensive electrical services to the Boston Red Sox 
organization – including illuminating the field of the most historic park in Major League Baseball.

Now, those lights also shine a spotlight on the IBEW Local 103 logo, front 
and center on the Green Monster. It’s part of a new partnership between 
IBEW Local 103 members, along with the union contractors of the National 
Electrical Contractors Association (NECA), to power a number of key 
charitable initiatives. 

“IBEW Local 103 and NECA play a key role in bringing light to Fenway 
Park throughout the season, and there is no bigger stage where reliable 
electrical services are needed more,” Boston Red Sox President and CEO Sam 
Kennedy, said. “We are thankful for their continuing service to Fenway Park, 
and are now proud to call them partners of the Boston Red Sox.”

Union electricians and Red Sox leadership celebrated the partnership at a 
special evening at Fenway, featuring IBEW Local 103 Business Manager Lou 
Antonellis throwing out the first pitch.

“IBEW Local 103 and NECA provide professional electrical construction services to the widest possible range of residential, commercial, 
and industrial customers, in addition to other key services like security, medical life safety, and more. We have always been extremely proud 
to count Fenway Park and the Boston Red Sox as a customer,” Antonellis said. 

As part of the partnership, IBEW Local 103 will serve as 
the presenting sponsor of the baseball equipment drive to 
benefit underserved youth. The union will also donate $250 
to youth organizations every time a Red Sox player reaches 
base after hitting the logo on the Green Monster. The kids 
served by those organizations will attend a “Bullpen Buddies 
Night” with special VIP perks.

The partnership will also promote and expand the “Helmets 
to Hardhats” program that helps returning military service 
veterans find rewarding, family-sustaining careers in the 
construction trade industry.

Finally, if you are attending Fenway and your phone battery 
runs low, no problem! As a service to fans, IBEW 103 
has installed new charging stations at various locations 
throughout the ballpark. 

POWERING FENWAY PARK
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Public subsidies for child care in Massachusetts are minimal and the waitlists are long. Qualifying for the subsidies also poses a challenge: 
a parent would need to have already secured a job, education or training to receive a child care voucher, but securing a job without reliable 
child care is risky. One way the coalition is addressing these issues head on is through the Independent Women’s Project. The IWP aims to 
utilize a series of community partnerships to not only equip working and low income parents with the training and good jobs they need 
to succeed, but also to provide the child care services they need to get there. 

In addition to expanded care hours, the “Care That Works” coalition also seeks to address the child care cost crisis in Massachusetts, 
where day care can cost more than in-state college tuition. Massachusetts continues to rate as the highest cost state for child care, and 
many families pay more in child care than they do in rent or mortgage payments. The “Care That Works” coalition finds the status quo–
limited access and skyrocketing costs–to be unacceptable. The campaign is calling for increased public investment to ease the child care 
crisis, erase inequities and lift up working families and communities. 

If you have a story to share about your child care challenges or would like to get more involved, contact  
Lindsay McCluskey at lindsay@massclu.org.

The building trades unions are committed to providing 
family-sustaining careers. We recognize that quality, affordable, 
accessible child care is an essential prerequisite for our members 
to do their best work and for economic opportunities for 
communities. MetroBTC is proud to support the “Care That 
Works” coalition, led by Community Labor United and made up 
of community organizations and labor unions. 

Approximately 60,000 parents in Massachusetts each year need 
to quit or turn down a good job because they simply do not 
have access to affordable, licensed child care services. The issue 
is particularly pressing for workers–like many of those in the 
building trades–who do not work traditional hours. 

Some of our members rise at 4:30am, dress and feed their 
children, and take them to the home of a grandparent before 
arriving to work. Others pay a premium for a nanny to arrive 
before the sun comes up, because no day care centers open early 
enough to accommodate their worksite start times. 

Tyiesha Thompson, a member of Insulators Local 6 for six years, is 
one of many building trades union parents who struggles to find 
child care that works with her 6am start time. She recently shared 
her experience at a State House briefing in support of the “Care 
That Works” coalition. Thompson’s juggling act coordinating 
family, friends and neighbors to care for her kids is far from 
unique. About 70 percent of young parents have variable work 
hours that don’t conform to the typical Monday through Friday, 
nine to five schedule.  Thompson asked state elected officials to 
get involved in this crucial work-life balance issue, saying “if you 
could help us push to get access to child care early in the morning 
and late at night, it would help us out tremendously.”

Community Labor United’s "Care that Works" 
Coalition Pushes for Child Care Reform in 
the Commonwealth

Boston mother Iesha Martinez testified 
at the Boston City Council briefing on 
child care and nonstandard work hours
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Building  
Pathways

Into the  
Middle Class

In Greater Boston, the building trades unions are working 
hard to increase access, opportunity and inclusivity to the 
family-sustaining careers that strengthen our communities. 
Through apprenticeship preparedness training, Building 
Pathways addresses the need to recruit top talent into the 
industry while opening career pathways to women, people of 
color, individuals with disabilities, and veterans.

The Building Pathways Building Trades Pre-Apprenticeship 
Program was launched in 2011 by the Building and 
Construction Trades Council of the Metropolitan District 
(MetroBTC) as a critical partner in building the construction 
industry’s workforce pipeline. Through  broad community 
outreach, Building Pathways educates interested individuals 
about career opportunities in the building trades. Building 
Pathways offers training sessions to create a greater 
understanding of the construction industry. The sessions are 
provided at no-cost to the participants, who also receive work 
boots, hardhats, safety glasses, work gloves and childcare 
or transportation vouchers as needed. Mirroring a typical 
construction workday, the program meets Monday through 
Friday, 7:00am to 3:30pm. 

Through its industry-led, worker-centered, and community-focused 
approach, Building Pathways has grown into a nationally recognized model 
for addressing training and inclusivity in the industry, and providing the 
critical link between greater Boston’s diverse communities and access 
to family-sustaining careers that empower individuals and strengthen 
our communities.  It has already been replicated in Worcester, Southeast 
Massachusetts and Connecticut.

Building Pathways is able to pursue its mission of promoting a diverse 
and inclusive construction workforce through a key partnership with 
the MetroBTC, the Boston Housing Authority, and the Building Trades 
Training Directors Association. Building Pathways relies on the support 
of our local union affiliates, joint registered apprenticeship programs, and 
signatory contractors; as well as numerous community- and faith-based 
organizations, the workforce development community, academic 
institutions, and government agencies, to ensure its success in reaching 
under served communities. Generous funding from private, public, and 
individual donors allows Building Pathways to continue programming and 
significantly impact the lives of participants it serves offering them access to 
a family-sustaining career in construction.  Without collaboration, resource 
sharing, and relationship building, Building Pathways would not be in 
existence, let alone where it is today.
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SAVE THE DATE

Thursday, September 20, 2018
InterContinental Boston Hotel

510 Atlantic Avenue, Boston

5:30 to 7:30 pm

For more information or to learn about sponsorship opportunities, 
please call 617-238-5292 or email info@buildingpathwaysboston.org

Mayor Martin J. Walsh, Honorary Chair

AWARDS GALA
FirST AnnuAl 
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Advertise with us 
For MetroBTC News advertising pricing and information

email: info@MetroBTC.org.

YOUR AD HERE

The Dorchester Day Parade 
Committee would like to thank 

MetroBTC  
and  

Laborers’ Local 223 
For their generous donations as Bronze Sponsors of 2018 Dorchester Day Parade!!

Thank you to the unions of the Building and Construction Trades Council of the Metropolitan District 
listed below for your kindness and generous donations to the 2018 Dorchester Day Parade.

Asbestos Workers Local 6, Plumbers Local 12,  
Sheet Metal Workers Local 17, Sprinkler Fitters Local 550

Thank you to Painters DC 35 for being annual participants in the parade.

Your kindness and generosity are greatly appreciated.  The Parade would not be accessible without the 
generosity and support of our friends and neighbors.

Thank you again and we look forward to working with you next year.

For more information on participating or sponsoring the 2019 Dorchester Day Parade,  
please contact Kelly Walsh at kellywalsh@dotdayparade.com.
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12A Everdean Street, Suite 2
Dorchester, MA 02122-3520


